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On March 17, 2026, the Management Board and Supervisory
Board of SUSS MicroTec SE issued a joint Group declaration re-
garding corporate governance in accordance with Sections 289f
and 315d of the German Commercial Code (HGB) and made it
permanently accessible to the public on the Company's website
in the “For Investors” section under Corporate Governance at
www.suss.com/en/investor-relations/corporate-gover-
nance. The Group declaration on corporate governance has also
included the corporate governance report since the 2020 finan-
cial year.
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SUSS prepares a non-financial Group statement in accordance
with Sections 315b to 315¢ HGB and uses the European Sustain-
ability Reporting Standards (ESRS) as published in Annex | of the
Commission Delegated Regulation (EU) 2023/2772 of July 31,
2023, as a framework for reporting. Additionally, in the EU Taxon-
omy section of this Group Sustainability Statement, SUSS pub-
lishes the relevant information in accordance with Article 8 of EU
Taxonomy Regulation 2020/852 and the supplementary delegat-
ed acts.

The following table shows how the material aspects according to
289c (2) HGB and the topics that are material to SUSS are rec-
onciled with the ESRS topics.
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Aspects pursuant to 289¢ HGB

Presented in chapters

Environmental concerns

E1-Climate change

Employee concerns

S1 - Own workforce

Social concerns

S1 - Own workforce S2 - Workers in the value chain

Respect for human rights

S1 - Own workforce S2 - Workers in the value chain

Combating corruption and bribery

G1 - Business conduct
(addressed in the sub-chapter corruption and bribery)

Entity specific disclosures

Customer satisfaction and product quality

There are no significant risks from our own business activities or
from business relationships, products and services that are very
likely to have a serious negative impact on the non-financial as-
pects in accordance with 289c HGB. An overview of the non-
financial performance indicators used in the management system
is provided in this consolidated management report in the section
“Fundamental information of the Group” under the heading

“Explanation of the Group's internal control system”.

In the 2025 financial year, SUSS incorporated selected key non-
financial indicators into the Group's management system. These
are not the non-financial performance indicators within the mean-
ing of Section 315(3) in conjunction with Section 315(1) of the

German Commercial Code (HGB).
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Non-financial key figures
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2025 target 2025 results Expected development in 2026

Scope 1and Scope 2 CO.e emissions (market-based)

(in metric tons of CO.e) 1,880-1,900 1,820 2,100-2,300
Employee Engagement Score (in %) 50.0 34.5 44.0
Compliance training courses completed (in %) 100 90.0 100

The volume of Scope 1and Scope 2 (market-based) CO,e emis-
sions totaled 1,820 metric tons. This resulted in a CO.e intensity
ratio of 3.62 metric tons of CO,e/€ million for SUSS in 2025,
calculated as metric tons of CO,e emissions per € million sales
(previous year: 3.34 metric tons of CO.e/€ million). In 2026, we
expect emissions to increase to between 2,100 and 2,300 metric
tons of CO,e, which will primarily be generated by growth at our
site in Taiwan. The Employee Engagement Score (EES), which
measures employee loyalty to the Group, was also used as a key
figure and amounted to 34.5% in the last survey of the year (pre-
vious year: 38.0%). We want to increase this figure to 44.0% by
2026. The number of compliance training courses completed—
which includes the company'’s internal training program on the
Code of Conduct and IT security—was also used as a key perfor-
mance indicator. At the end of the year, 90.0% of all employees
in active employment had completed the training courses. Our
goal for 2026 is, once again, to ensure that our employees com-
plete this training and achieve a completion rate of 100%.

More information on the non-financial key figures regarding emis-
sions can be found in the ESRS E1-6 disclosures. The Employee
Engagement Score (EES) is reported in ESRS S1-5. Compliance
training is covered in section ESRS G1-1.

The Group Sustainability Statement was audited with limited as-
surance by PricewaterhouseCoopers GmbH & Co Wirtschafts-
prifungsgesellschaft in accordance with the auditing standards
(ISAE 3000 Revised) applicable to sustainability reporting.
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For the reporting period of January 1,2025, to December 31,2025

Basis for preparation
Disclosure ESRS 2 BP-1: General basis for
preparation of sustainability statements

Scope of consolidation

(ESRS 2 BP-1§5 a, b) The SUSS Group's 2025 Sustainability
Statement was prepared on a consolidated basis and corre-
sponds to the consolidated annual financial statements as of
December 31, 2025. In the reporting year, SUSS did not exclude
any subsidiaries included in the consolidation from the consoli-

dated sustainability reporting.

Value chain

(ESRS 2 BP-1§5 c) This sustainability statement covers the up-
stream and downstream value chain of the SUSS Group. A de-
tailed description of the value chain can be found in section SBM-
142 a-c.

Transparency

(ESRS 2 BP-1§5 d) In the reporting year, SUSS did not make use
of the option to exclude certain information relating to intellectu-
al property, expertise, or the results of innovations that are
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material within the meaning of the reporting standard. Similarly,
SUSS did not make use of the option of omitting classified or
confidential information, even if this is material within the meaning
of the reporting standard.

(ESRS 2 BP-1§5 e) In the reporting period, SUSS does not make
use of the option of exceptions to the disclosure requirement for
developments or matters in the negotiation phase in accordance
with Article 19a (3) and Article 29a (3) Directive 2013/34/EU to
protect the interests of SUSS.

Disclosure ESRS 2 BP-2: Disclosures in relation
to specific circumstances

(ESRS 2 BP-2 § 6) Management systems that have been adopt-
ed by the European standardization system have been put in place
in parts of the SUSS Group. Our quality management system at
the German sites in Garching and Sternenfels is certified in accor-
dance with ISO 9001:2015. The environmental management sys-
tem is certified according to ISO 14001:2015 at both sites. In 2025,
the energy management system (EnMS) was successfully intro-
duced and audited in accordance with ISO 50001 at the German
production sites in Garching and Sternenfels. The data collected
by the environmental management system is included in the SUSS
Group's reporting in the ESRS E1 Climate Change section.

Time horizons

(ESRS 2 BP-2 §9) SUSS complies with the requirements of the
European Sustainability Reporting Standard ESRS 1 for the un-
derlying time horizons of the sustainability statement.

The following time horizons apply accordingly:

e For the short-term time horizon: Reporting period, 1year
e For the medium-term time horizon: 1to 5 years
e For the long-term time horizon: more than 5 years

SUSS applied the recommendations of the Task Force on Cli-
mate-Related Disclosure (TCFD), inter alia, in the 2025 financial
year for the climate-related opportunities and risks analysis. The
Task Force on Climate-related Financial Disclosures (TCFD) de-
fines periods in its frameworks that differ from the periods stated
here. SUSS indicates in the report if the periods described are to
be understood in accordance with the following TCFD periods:

e Short-term: until 2030
e Medium term: to 2040
e Long term: to 2050
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Estimates of the value chain

(ESRS 2 BP-2 §10 a-d) The available data points are mainly
based on primary data. Where necessary, these were supple-
mented by estimates, assumptions or secondary data. Significant

measurement uncertainties are not known.

Planned actions to improve accuracy in the future
(ESRS2BP-2§104d)

Resulting degree of accuracy
(ESRS2BP-2§10¢)

Basis of presentation
(ESRS 2 BP-2§10b)

Parameters and reference chapters
(ESRS2BP-2§10 a)

Scope 3.11 emissions are based on assumptions and es- The degree of accuracy is determined by the method of SUSS has not planned any measures.
timates of the expected service life, electricity consumption calculation and cannot be quantified. SUSS attempts to
and capacity utilization. create a consistent and comparable data basis year-on-

year through the consistent application of accepted proce-

Scope 3 emissions
(ESRS E1-6) for the following category:
Scope 3.11

dures.

Sources for estimates and uncertainty of results
(ESRS 2 BP-2 § 11 a) In the reporting year, there were no quanti-
tative parameters and monetary amounts that were subject to a

high degree of measurement uncertainty:

Changes in the preparation or presentation of
sustainability information

(ESRS 2 BP-2 §13) If there are significant changes compared to
the key figures of the previous period, this is indicated in the cor-
responding disclosure. Significant changes relate to the ESRS E1

and ESRS S1 chapters and the EU Taxonomy chapter. These are
presented in the respective sections as deviations from the pre-
vious period; the underlying reasons and the adjusted compara-

tive figures are shown in the corresponding disclosures.

Reporting errors in previous reporting periods

(ESRS 2 BP-2 §14) The following material errors were identified
in the previous period’s sustainability reporting and the key
figures were corrected in the appropriate places in the report:
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Information based on other legal provisions or
generally recognized announcements on sustain-
ability reporting

(ESRS 2 BP-2 §15) No information based on other legislation or
generally recognized standards and frameworks has been includ-
ed in this sustainability statement.

(ESRS 2 BP-2 §17) For the 2025 financial year, SUSS uses a
transitional arrangement provided for in Regulation (EU)
2025/1416 and only applies the ESRS S2 standard to the reduced
extent permitted there.

Governance

Disclosure ESRS 2 GOV-1: The role of the
administrative, management and supervisory
bodies

Information on the composition and diversity of the
members of the administrative, management, and
supervisory bodies

(ESRS 2 GOV-1 § 21 a) The SUSS Group is controlled by SUSS
MicroTec SE as the parent company. As such, it is governed pri-
marily by European SE regulations and the German SE Implemen-
tation Act, which have priority of application over German stock
corporation law. The Group has a dual management and control
structure consisting of the Management Board and the Supervi-
sory Board. Both Boards work together closely in the interest of
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the Group and pursue the common goal of increasing the enter-
prise value sustainably.

According to the Statute of SUSS MicroTec SE, the Management
Board consists of at least two members, while the Supervisory
Board is made up of five members.

Management  Supervisory
Board Board

Number of executive members 3
Number of non-executive members 5

(ESRS 2 GOV-1 § 21 b) No employees or other employee repre-
sentatives were represented on the Supervisory Board during the
reporting period.

(ESRS 2 GOV-1 § 21 c) Both bodies, the Supervisory Board and
the Management Board, have extensive experience in the indus-
tries and sectors, with the products and with the geographical
locations in which SUSS operates. The expertise of the Manage-
ment Board and Supervisory Board was distributed as follows in
the reporting period.

Industries

and sectors Products Locations
Management Board
Burkhardt Frick
(Chief Executive Officer) vvv vvv vvv
Dr. Cornelia BallwieBer
(Chief Executive Officer) v v vV
Dr. Thomas Rohe
(Chief Executive Officer) vvv vvv vV
Supervisory Board
Dr. David Dean
(Chairman of the Supervisory
Board) vvv 4 vvv
Dr. Myriam Jahn
(Vice Chairwoman of the
Supervisory Board) vV vV vV
Dr. Bernd Schulte
(Supervisory Board member) vvv vvv vvv
Jan Smits
(Supervisory Board member) vvv vvv vvv
Prof. Dr. Mirja Steinkamp
(Supervisory Board member) vV 4 v

Vv V¥V has expert knowledge and is able to understand and categorise
relevant issues and make informed decisions based on the
experience gained through existing qualifications, further training
and, if applicable, many years of service on the Supervisory Board.

VvV hasextended expertise and is able to understand and categorise
relevant issues and make informed decisions on the basis of the
experience acquired through existing qualifications, further training

and, if applicable, many years of service on the Supervisory Board.

Vv has basic knowledge in the respective area, which enables them to
understand relevant issues and make informed decisions.
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The assessment presented in the table is based on a self-assess-
ment, which takes into account the Management Board's and
Supervisory Board's curriculum vitae, experience, and continuing
education.

(ESRS 2 GOV-1§21d) In the composition of the committees, the
Supervisory Board and the Management Board take diversity into
account. As of December 31, 2025, the Management Board con-
sisted of one female member and two male members. The Su-

pervisory Board had two female and three male members.

2025
Management Supervisory
Diversity Board Board
Percentage of men 66.7% 60.0%
Percentage of women 33.3% 40.0%

(ESRS 2 GOV-1§ 21e) All Supervisory Board members are inde-
pendent of the Company and the Management Board within the
meaning of the German Corporate Governance Code (GCGC)
and have presented the Company with a declaration of indepen-
dence. All members of the Supervisory Board are shareholder
representatives. The proportion of independent members of the
Supervisory Board in accordance with the GCGC and their own
declaration is 100% as of December 31, 2025.
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Information on the tasks and responsibilities of the
members of the administrative, management, and
supervisory bodies

(ESRS 2 GOV-1 §22 a) In the reporting year, the Management
Board was responsible for identifying and evaluating the impacts,
risks, and opportunities. The ESG Committee advised the Man-
agement Board and discussed the issues with its members. The
Audit Committee and Supervisory Board monitored the impacts,

risks, and opportunities.

(ESRS 2 GOV-1 § 22 b) The Management Board has overall re-
sponsibility for sustainability. ESG (Environment, Social, and Gov-
ernance) were assigned to the business area of Chief Financial
Officer Dr. Cornelia BallwieBer in the reporting year. Risk manage-
ment is assigned to the Chief Financial Officer's department as
part of Group risk management. The Management Board as a

whole is responsible for managing opportunities and impacts.

The Supervisory Board formed an ESG Committee from its mem-
bers. The committee members have extensive expertise in the
areas of environment, social affairs, and governance. The Com-
mittee consolidates this expertise and supports the entire Super-
visory Board'’s involvement with sustainability-related issues
through its preparation. The ESG Committee advises the Man-
agement Board on environmental and sustainability programs as
well as the Group's guidelines on social affairs and governance.
In this function, it contributes to the management of impacts, risks

and opportunities. The Audit Committee oversees the environ-
mental and sustainability programs established by the Manage-
ment Board as well as the Group's guidelines on social affairs and
governance, and therefore contributes to monitoring the impacts,
risks, and opportunities.

A multi-departmental team, in which members of the Manage-
ment Board and various corporate functions meet regularly (ESG
core team), consolidates all information flows that deal with the
impacts, risks, and opportunities related to sustainability under
the direction of an ESG manager. The composition of the ESG
core team includes all specialist departments and functions re-
lated to sustainability, including representatives from Human
Resources, Legal, Facility Management, Quality Management,
Research and Development, Purchasing, Sales, Operations, In-
vestor Relations and IT. The ESG core team supports the imple-
mentation of the derived measures and the monitoring of target
achievement. The ESG core team also develops new measures
and initiatives. The ESG core team meets at least five times a year
and is coordinated by the ESG manager.

Arisk management system has been established under the Man-
agement Board to monitor the risks and opportunities of the SUSS
Group's business activities. A risk manager leads the Group risk
management and reports to the Management Board on a quar-
terly basis and as required.
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Since compliance with legal regulations and internal guidelines
and policies can contribute to the management of impacts, risks,
and opportunities, the Compliance management system (CMS)
fulfills an important function. The CMS is implemented by the
central compliance organisation, which is managed by the cen-
trally established Compliance Officer function. The Compliance
Officer reports directly to the Management Board. The Compli-
ance Committee advises and supports the Compliance Officer
in implementing necessary compliance activities as required.

(ESRS 2 GOV-1§22 ci) As one of the sub-areas of ESG, gover-
nance is also anchored by the Chief Financial Officer of the SUSS
Group in the reporting period. Different departments and respon-
sible persons are assigned subtasks in the area of governance,
such as fulfilling legal regulations and reporting obligations. This
includes the Risk Management and ICS Officer, the risk commit-
tee as well as the Compliance Officer, with regard to the impacts,
risks, and opportunities. Overall responsibility remains with the
Management Board.

(ESRS 2 GOV-1§ 22 cii) The rules of procedure for the Manage-
ment Board governs the exchange of information between Man-
agement Board members, who keep themselves informed about
essential aspects of their work. Members of the Management
Board inform the CEO about developments in their departments.
The departments, the Risk Management and ICS Officer, the
Compliance Officer, and the multi-departmental ESG core team,
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are required to regularly report and inform the full Management
Board and individual Management Board members. The ex-
change with the Group risk management takes place once a
quarter, including the report on the internal control system (ICS).
The results are presented to the Audit Committee of the Super-
visory Board at least once a year. The Compliance Officer reports
to the Management Board at least once a year and as required.

The Management Board fulfills extensive reporting obligations to
the Supervisory Board, involving the departments and responsi-
ble members of the ESG core team. These are also set out in the

Management Board's Company rules of procedure.

(ESRS 2 GOV-1§ 22 ciiii) The reporting and monitoring of impacts
and risks are centralized in risk management. Those responsible
for risk in the Group support the risk manager in their work. They
apply the control systems and procedures used to monitor im-
pacts and risks. Internal Audit reviews the ICS as part of individ-
ual audits. The Management Board and the operational manage-

ment team continuously monitor opportunities.

(ESRS 2 GOV-1§ 22 d) The objectives relating to material impacts
are either set by legal or regulatory requirements or, in the case
of voluntary commitments, defined by the Management Board.
The Management Board sets the objectives in consultation with
and following the preparation by the ESG Manager and the ESG
core team.

In order to track the achievement of the objectives, the responsi-
ble departments regularly report to the Management Board via
the ESG core team as part of the Group-wide reporting on the
progress made towards the objectives and the development of
key parameters.

Availability of appropriate skills and expertise to
monitor sustainability aspects of the administra-
tive, management and supervisory bodies

(ESRS 2 GOV-1§ 23 a) The in-depth expertise of SUSS MicroTec
SE's Management Board members on sustainability issues is
based on ongoing information on current developments from
SUSS's specialist departments and the Management Board's
networking with industry experts and consultants. The various
contacts of the Management Board and the experience of the
Committee form the basis for assessments of the impacts, risks,
and opportunities of the Group.
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The Supervisory Board members are responsible for their con-
tinued training and keeping their expertise up to date, especially
in the area of sustainability. On the Supervisory Board, members
of the Audit Committee and ESG Committee, in particular, have
relevant expertise in sustainability matters. One member of the
Audit Committee also has relevant expertise in auditing and re-
porting on sustainability aspects. The relevant expertise of the
Supervisory Board members is based on their many years of
professional experience, their experience with other Supervisory
Board mandates, and the ongoing professional development of
each individual. Further information on the qualifications of the
members of the Supervisory Board is disclosed in the Corporate
Governance Statement of SUSS MicroTec SE and the CVs of the

members of the Supervisory Board.

(ESRS 2 GOV-1§23 b) The knowledge and skills of the Manage-
ment Board and the Supervisory Board are characterized accord-
ingly by an environment in which the material impacts, risks and
opportunities are comparable to those of SUSS. To assess wheth-
erthe skills and knowledge of the Supervisory Board are sufficient,
the Supervisory Board annually reviews the requirements profile of
the Supervisory Board to identify any needs that may have arisen.

When searching for suitable candidates for the Management
Board, the Supervisory Board ensures that the candidates’ exper-
tise enhances the Management Board appropriately. The Super-
visory Board also proposes candidates to the Annual General
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Meeting who are familiar with the significant impacts, risks, and
opportunities of the business activities of a semiconductor equip-
ment manufacturer.

Disclosure ESRS 2 GOV-2: Information provided
to and sustainability matters addressed by the
undertaking’s administrative, management and
supervisory bodies

(ESRS 2 GOV-2 § 26 a) The Management Board considers the
topic of sustainability to be an important decision criterion in the
management of the Company. To form its opinions, the Manage-
ment Board draws on its own knowledge and experience as well
as that of the departments of the SUSS Group. The departments
report to the Management Board in various formats on significant
events and developments related to sustainability matters and
are available to answer any questions the Management Board
may have. The position of ESG manager has been created as a
central interface. The ESG manager makes information available
to the Management Board about the material impacts, risks and
opportunities, the progress made in implementing the measures
to address the material impacts, risks, and opportunities, the
non-financial performance indicators, and current environmental,
social and governance issues. The status of implementing the
due diligence obligation in the area of sustainability is also dis-
cussed.

The Management Board regularly informs the SUSS MicroTec SE
Supervisory Board about the development of the SUSS Group.
The reports to the Supervisory Board are made at least once a
quarter at the regular meetings of the Supervisory Board. The
information made available to the Supervisory Board also includes
topics from the area of sustainability. The Supervisory Board's
ESG Committee is briefed on key developments three times a
year by the Management Board, the ESG Manager, and represen-
tatives from SUSS's functional departments.. In addition, the Su-
pervisory Board and its committees are in contact with the Man-
agement Board outside of meetings.

The ESG core team meets at least five times a year and makes
information available to the Management Board member respon-
sible for ESG and the Chief Operations Officer about the most
important developments. The Management Board receives in-
formation on the significant impacts, risks, and opportunities four
times a year in quarterly risk meetings. In addition, there are rules
governing the circumstances under which the Management
Board is to be informed on an ad hoc basis.

At least once a year, the Supervisory Board and the Audit Com-
mittee address the risk and opportunity management system set
up by the Management Board.
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The Management Board regularly informs the Supervisory Board (ESRS 2 GOV-2 §26 b) The principle of management is to de- (ESRS 2 GOV-2 § 26 c) In the 2025 financial year, the Manage-
on current sustainability topics. In addition, the Supervisory Board velop the Company sustainably with due consideration for the ment Board and Supervisory Board dealt, in particular, with the
addresses the topic of sustainability in two committees: : impacts and to leverage the opportunities of SUSS with an ap- following impacts, risks and opportunities:

propriate risk profile. When making decisions, the Management
¢ Audit Committee: The Audit Committee regularly focuses on Board takes into account all material impacts, risks, and oppor-

regulatory changes and requirements in the area of auditing tunities and brings them into an appropriate balance in the inter- IRO-Cluster

financial and non-financial reporting. The sustainability ests of the Company, its shareholders, and other stakeholders.

reporting is reviewed by the Audit Committee and the This approach underlies the risk management process and is Energy and climate change adaptation

Supervisory Board as part of its review of the annual financial also taken into account in business decisions and important Working conditions: Employes satisfaction

statements and the consolidated financial statements, transactions. Responsible supply chain: Sustainable supply chain for production ma-

terials

including the combined Management Report. In addition, the Customer satisfaction, product quality: Quality, reliability and perfor-

Audit Committee regularly reviews the structure and mance of our tools

functionality of the corporate governance systems, including Corporate culture: An active corporate culture in the context of change

monitoring the risk and opportunity management system, processes

which captures significant impacts, risks, and opportunities
related to sustainability topics. The work of the Audit
Committee is presented in the Report of the Supervisory
Board and the Corporate Governance Declaration.

ESG Committee: The ESG Committee advises the

Management Board in respect of identifying and evaluating
material impacts, risks, and opportunities. It also offers advice
on sustainability reporting and proposes the non-financial
targets for target setting as part of the Management Board
remuneration. The ESG Committee generally meets three
times a year.
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Disclosure ESRS 2 GOV-3: Integration of
sustainability-related performance in incentive
schemes

Information on the strategies for sustainability-re-
lated incentive and remuneration systems for
members of the administrative, management, and
supervisory bodies

(ESRS 2 GOV-3 § 29 a) The Supervisory Board establishes the
remuneration system for the Management Board. The features
of the applicable remuneration system for the Management
Board and the Supervisory Board are described in the annual

Remuneration Report.

Sustainability goals are integrated into both short-term variable
remuneration (Short-Term Incentive - STl) and long-term variable
remuneration (Long-Term Incentive - LTI). This creates incentives
to consider social and environmental aspects and to align cor-
porate management with sustainable principles. Sustainable
action is an integral part of SUSS's corporate strategy and en-
sures the Company's future social and economic viability. This is
in line with the clear focus on emerging technologies and the
strategy of achieving a leading position in the relevant markets
through organic growth. The integration of environmental, social,
and governance (ESG) sustainability goals as variable remuner-
ation components incentivizes sustainable and forward-looking
actions, and simultaneously strives to create value for SUSS's
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customers, employees, and shareholders, as well as the environ-
ment as a whole. Accordingly, specific and measurable ESG
targets derived from the corporate strategy are included in both
short-term and long-term variable remuneration. The targets are
based, among other things, on the operationalization of the SUSS
sustainability strategy. With regard to the ESG targets determined
by the Supervisory Board, a distinction is to be made between
quantitative and qualitative targets. Qualitative criteria that cannot
be measured precisely should only be used in exceptional cas-
es. In such a case, the Supervisory Board ensures that the qual-
itative criteria are comprehensible and verifiable in all cases in
accordance with the reasoning of the German Corporate Gover-
nance Code.

The performance of the Management Board is evaluated based
on objectives in accordance with the ESRS. The relevant param-
eters are set out in the following section.

The remuneration systems of SUSS MicroTec SE applicable to
current and former members of the Management Board are pub-
lished on the website www.suss.com in “Investor Relations”

under the “Corporate Governance” section.

(ESRS 2 GOV-3 § 29 b) The performance of the Management
Board in relation to the sustainability-related objectives is deter-
mined on the basis of specific targets. The following categories

for sustainability-related targets are specified for the STl and LTI
in the 2022 remuneration system.

Area Potential Goals for STl and LTI*

Environmental Reduction of CO.e emissions

Environmental Optimization of resource usage

Environmental Reduction of waste

Environmental Circular economy

Social Employee satisfaction and development
Social Diversity
Social Inclusion
Social Occupational health and safety
Compliance, in particular prevention of cor-
Governance ruption and bribery
Governance Risk management
Governance Responsible supply chain
Further development of the sustainability
Governance strategy
Governance Reporting and communication

1 Seeremuneration system for the financial year 2022 for SUSS MicroTec SE
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The sustainability-related targets for the STl are set annually by
the Supervisory Board for the respective target year and reviewed
at the end of the year. In the reporting year, the following STl were
applicable to the remuneration of the Management Board:

Environmental

In the supply chain, the sustainability status of existing suppliers
is to be systematically assessed using a standardized checklist.
On this basis, suppliers are classified according to their level of
maturity, potentially critical suppliers are identified and catego-
rized according to risk.

Building on this, a concept is being developed for the targeted
empowerment and qualification of suppliers in order to introduce
them to defined sustainability requirements depending on their
category and to support their long-term compliance.

Social

To further increase employer attractiveness, measures are to be
implemented to increase the global Employee Engagement
Score (EES). Thresholds of 45% to 60% apply to target achieve-
ment for the Management Board remuneration.

The sustainability-related targets for the LTI are set annually by
the Supervisory Board for a performance period of three years.
The following LTls were active in the 2025 reporting year.
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SUSS MicroTec's sustainability rating is to be improved for the
2023-2025 LTl tranche. The basic requirement is that the ratings
with the ESG rating agencies ISS and Sustainalytics do not dete-
riorate (basis 2022/early 2023) and at the same time a rating in
the midfield is achieved with EcoVadis or a comparable agency.

The 2024-2026 LTI tranche aims to fully determine the product
carbon footprint (PCF) for SUSS tools. To do this, all the prereq-
uisites for the PCF calculation for Scope 1-3 must first be created
(software, supplier selection, CO,e estimates in the bill of mate-
rials, assumptions on usage scenarios). The PCF is then calcu-
lated for a pilot project. In the final step, the PCF is finally deter-
mined for all current tools that can be ordered until at least the
end of 2029.

Both the short-term and long-term variable remuneration for the
2025-2027 tranche aims to contribute to the net-zero emissions
reduction target for Scope 1and 2 by 2030. Specifically, Group-
wide measures to reduce CO,e emissions in Scope 1and 2 are
to be implemented. Target achievement is based on CO,e emis-
sions in 2027: This serves to incorporate the objectives from
Disclosure Requirements E1-4 into the targets for Management
Board remuneration.

Additional details on the remuneration of the Management
Board will be disclosed in the 2025 Remuneration Report for
SUSS MicroTec SE.

(ESRS 2 GOV-3 § 29 c) The Supervisory Board sets the sustain-
ability-related targets annually. Accordingly, the sustainability-re-
lated performance metrics are to be regarded as performance
benchmarks and included in the remuneration policy.

(ESRS 2 GOV-3 § 29 d) The performance of the Management
Board is evaluated based on specific sustainability-related tar-
gets. The proportion of sustainability-related targets within the
short-term variable remuneration (STl) is 15%, while the environ-
ment-related proportion of the short-term variable remuneration
is 7.56%. The STl should account for a total of 25% to 35% of total
remuneration.

The sustainability-related target of the LTI should account for 25%
of the long-term variable remuneration. The LTI should account
for a total of 30% to 40% of total remuneration.

(ESRS 2 GOV-3 § 29 e) The remuneration system is adopted by
the Supervisory Board in accordance with § 87a (1) of the German
Stock Corporation Act and submitted to the Annual General
Meeting for approval every four years at the latest. The Supervi-
sory Board of SUSS MicroTec SE determined the remuneration
systems to be applied during the reporting period (2022 remu-
neration system for all current Management Board members and
2021 remuneration system for two former Management Board
members). These systems were then approved by the Annual
General Meeting of SUSS MicroTec SE. They are published on
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the Company’s website www.suss.com in “Investor Relations”
under “Corporate Governance”.

Disclosure ESRS 2 GOV-4: Statement on due
diligence

Overview of the information provided in its
sustainability statement regarding the due
diligence process

(ESRS 2 GOV-4 § 30-§ 33) SUSS has used a multi-stage process
to determine the impacts, risks and opportunities of its business
activities based on the OECD Due Diligence Guidance. The prin-
ciples of responsible business conduct (RBC) are firmly estab-
lished within the Group and are implemented in management
systems such as the compliance management system, oppor-
tunity and risk management and the internal control system (ICS).
The fulfillment of the due diligence within the Group is closely
linked to the systems described. The relevant objectives, as well
as the elimination, avoidance, or mitigation of the impacts, are
addressed by the Company's departments in which the significant
impacts occur. In some cases, the areas in which negative im-
pacts occur are defined with objectives. These describe how
SUSS tracks the development and the nature of the reduction
strategies. SUSS provides reports in various formats, particularly
sustainability reports, detailing the outcomes of its processes.
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The following table provides an overview of how SUSS applies the
core elements of due diligence for people and the environment
and where they are presented in this sustainability statement.

Paragraphs in the

Core elements of due diligence sustainability statement

Embedding due diligence in governance, ESRS 2 GOV-2
strategy and business model ESRS 2 GOV-3
ESRS 2 SBM-3
Engaging with affected stakeholdersinall  ESRS 2 GOV-2
key steps of the due diligence ESRS 2 SBM-3
ESRS 2 IRO-1
Identifying and assessing adverse impacts ESRS 2 SBM-3
ESRS 2 IRO-1
Taking actions to address those adverse ESRS 2 MDR-A
impacts
Tracking the effectiveness of these efforts  ESRS 2 MDR-M
and communicating ESRS 2 MDR-T

Disclosure ESRS 2 GOV-5: Risk management

and internal controls over sustainability reporting
(ESRS 2 GOV-5 § 36 a) SUSS has established a group-wide risk
management system and an internal control system (ICS). SUSS
has developed a coordinated process landscape for the correct
implementation of the disclosure requirements of the ESRS. Ex-
isting management processes, guidelines and work instructions
were adapted accordingly, documented and integrated into the
Group-wide reporting system. Reporting in the area of sustain-
ability follows the same guidelines as reporting within the SUSS

Group as a whole. The processes used to collect ESG data are
reviewed based on the existing standards and processes of the
management systems, such as through audits of the relevant ISO
standards. Our processes are continuously reviewed, revised and
updated.

(ESRS 2 GOV-5 § 36 b) The processes of sustainability reporting
are handled with the same approach to risk assessment as all
other risks (within the meaning of the ESRS disclosure) in reporting.

(ESRS 2 GOV-5 § 36 c) The risks of sustainability reporting with-
in the meaning of the ESRS disclosure exist primarily in the form
of general reporting risks. The following general risk (within the
meaning of the ESRS disclosure) exists for reporting:

¢ Risk of incorrect data: Incorrect data could be included in
the SUSS reporting. As already described, SUSS has
implemented various measures to prevent and detect errors
in the collection, processing and presentation of data. The risk
assessment takes the form of questionnaires (dual control
principle). Any deficiencies that are discovered are corrected
through regular adjustments to the guidelines and controls by
those involved in the process.
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The use of the ESRS poses specific risks (within the meaning of
the ESRS disclosure) for sustainability reporting.

» Risk of incorrect application of the ESRS: Incorrect
application of the required disclosure obligations or
implementation provisions of the ESRS could result in an
incorrect presentation. For example, there is a risk (within the
meaning of the ESRS disclosure) that material topics for
SUSS are overlooked in the reporting process and that the
Group sustainability statement is incomplete. This risk is
covered by the control that a materiality analysis is carried out
before the sustainability declaration is prepared (see section
ESRS 2 SBM-3 Material impacts, risks and opportunities).
Furthermore, a change in the disclosure requirements,
additional explanations from the standard setter (such as the
EFRAG FAQ), or a modified reporting practice could result in
an inconsistent application of the reporting standard. SUSS
closely follows the discussions on the interpretation and
application of the standard, documenting internal decisions
on interpretation issues.
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The control of the measures taken to ensure accurate reporting
is achieved through the definition of processes and regular, at
least annual, review of the appropriateness of the defined controls
and steps.

(ESRS 2 GOV-5 § 36 d) Since the risks (within the meaning of the
ESRS disclosure) of reporting are either general in nature or spe-
cifically related to the correct application of the standard, our re-
sponse to these risks (within the meaning of the ESRS disclosure)
is to continuously review and adapt our processes accordingly.
The departments and the ESG department respond to identified
errors and new or changed requirements by reviewing the pro-
cesses and existing work instructions and guidelines. Key data
collection processes are monitored by the internal control system,
which in turn is regularly reviewed and further developed.

(ESRS 2 GOV-5 § 36 €) The ESG core team held regular meetings
with the Management Board to discuss the challenges of sustain-
ability reporting, including the risks involved in preparing the report.
The management body was involved, in particular, in adapting
existing guidelines and processes to meet the ESRS require-
ments, as well as establishing new processes and guidelines in
coordination with the Management Board. The Management

Board, with the support of the departments and the ESG depart-
ment, has informed the ESG Committee of the Supervisory Board
about significant challenges and adjustments to the processes
and guidelines.

Disclosure ESRS 2 SBM-1: Strategy, business
model and value chain

(ESRS 2 SBM-1§40 a i) SUSS addresses two different areas of
semiconductor manufacturing with its product lines—the frontend
and the advanced backend of the semiconductor industry. In the
frontend, SUSS equipment is utilized for both the production (bake
and develop) and cleaning of photomasks. The Advanced Back-
end segment, the product groups Imaging (alignment and expo-
sure of substrates with mask aligners and projection scanners),
Bonder and De-Bonder (bonding of wafers on substrates and in
the area of temporary bonding also the separation of wafers and
substrates), and Coater (coating and varnishing of substrates)
address various process steps in the semiconductor industry. In
addition, SUSS provides repair, maintenance and upgrade ser-
vices in both segments under service contracts through its own
service organization.
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In the reporting period, SUSS MicroTec ReMan GmbH, in which
the used machinery business was bundled, ceased operations.

(ESRS 2 SBM-1§ 40 aii) SUSS distributes its products worldwide
at the locations of our customers in the semiconductor industry
and research institutes. APAC, EMEA and North America are the
key regions for SUSS's business. As in the previous year, the larg-
est regional market in 2025 was the APAC region, which account-
ed for 82.3% of Group sales.

The SUSS Group's customers include semiconductor manufac-
turers who utilize SUSS equipment in various process steps, as
well as other semiconductor industry suppliers, such as photo-
mask manufacturers. Its customers are international corporations
and research institutes. There were no significant changes to the
structure of the SUSS Group’s main markets and customers in
the reporting period.
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(ESRS 2 SBM-1 §40 aiii) The number of employees by geo-
graphical area is shown in the following table: :

Employees by geographical area 31.12.2025
EMEA 953
North America 74
Asia-Pacific 564

(ESRS 2 SBM-1§40 a iv) There are no restrictions for certain
markets for SUSS products or services. SUSS products may be
affected by trade restrictions.

(ESRS 2 SBM-1 §40 d) In the reporting period, SUSS did not
generate any income from activities that were attributable to fos-
sil fuels, chemical manufacturing, controversial weapons, or to-
bacco cultivation and production sectors.

(ESRS 2 SBM-1§40 e) In the reporting year, there were specific
sustainability targets at Group level in relation to stakeholders:

Stakeholders Sustainability target

Employees Employee Engagement Score =250%
Employees Workplace accidents = 0

Proportion of women in management
Employees positions >35%
Employees Fluctuation rate <10%
Employees Training hours per employee >15 hours
Customers Global customer service satisfaction 85%
Suppliers Code of Conduct accepted by suppliers >65%
Suppliers Abstract risk analysis 100%

In the reporting year, there were no specific sustainability targets
at Group level in relation to product groups, customer groups or
geographic areas.
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(ESRS 2 SBM-1§ 40 f) SUSS has not yet assessed its most im-
portant products, significant markets, and customer groups in
terms of their sustainability targets. Improving the sustainabili-
ty-related performance of the equipment is relevant for all cus-
tomers.

(ESRS 2 SBM-1§ 40 g) The most important element of the cor-
porate sustainability strategy is the SUSS Group’s objective of
achieving net-zero emissions by 2030, based on Scopes 1and
2.The objective is to be achieved through various measures, each
addressing specific areas. For further details, please refer to chap-
ter ESRS E1-3.

(ESRS 2-SBM-1§ 42 a-c) The SUSS-Group develops, manufac-
tures, sells, and services equipment for the production of micro-
electronics, microelectromechanical equipment, and related
applications.

The upstream value chain consists of suppliers, primarily manu-
facturers of basic products and components for plant construc-
tion, service providers and logistics partners, the suppliers’ sup-
pliers and, among them, companies that extract primary raw
materials. The main raw materials for system construction include
cables, wires, sheet metal, profiles and basic components, which
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SUSS purchases from the trade. Suppliers of SUSS are located
worldwide, but are concentrated in Europe, Asia, and North Amer-
ica. Individual critical or strategic raw materials, including rare
earths, are also used in the products procured by SUSS. SUSS
pursues a supplier strategy that avoids an inappropriate concen-
tration on key suppliers as much as possible and maintains mul-
tiple supply channels forimportant components. In this way, SUSS
aims to ensure a reliable supply of high-quality materials and
components. Long-term supplier relationships ensure the qual-
ity and availability of the base materials. Long-standing supplier
relationships are maintained. We have no significant risks that
require safeguarding from the loss of suppliers.

Equipment manufacturing takes place in Germany and Taiwan.
Research and development continue to play an important role in
the business model. SUSS pursues a customer-centered re-
search approach in which the development of the equipment is
performed to meet the requirements of the semiconductor in-
dustry. The research activities of SUSS are supported by external
research partners. Most of the research and development work
is based in Germany at the locations in Garching and Sternenfels.
We maintain installed equipment with our own service organiza-
tion and keep them up to date through upgrades. SUSS pursues

a sales approach, with service and maintenance components
increasingly accompanying the sale of equipment.

The equipment is sold by our own specialized sales team and by
external sales and distribution partners in order to serve custom-
ers worldwide. Logistics covers global planning of warehousing,
packaging, and shipping to customers. The downstream value
chain includes the use of SUSS equipment by leading semicon-
ductor manufacturers, photomask manufacturers, foundries, and
research and development facilities, as well as the disposal of the
equipment after its end of use.

We serve various customers in the semiconductor industry with
our products and services. These primarily include manufacturers
of semiconductors and their suppliers as well as research and
development facilities. The equipment is used in various process-
ing steps in the frontend and backend of the semiconductor in-
dustry.

The following diagram illustrates the value chain with the materi-
al impacts, risks and opportunities, the material stakeholders in
our own business operations, and the upstream and downstream
value chain.
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Summary of the value chain of SUSS

Multi-level supply chain:
Covering tier 1to indirect tier
n suppliers, the extraction of
raw materials, the production
of components at our suppli-
ers and their suppliers, and
transportation and logistics
processes. The objective is to
ensure a reliable and timely
supply of high-quality materi-
als and components.

== \Working conditions
Managing relation-
ships with suppliers,
including payment
practices
= Climate change
mitigation

m Neg. Impacts

m Pos. Impacts

Procurement

Materials and com-
ponents: Purchasing
high-quality materials and
components that are used in
the production process. This
includes special electron-

ic components, mechanical
components and software
solutions.

Supplier management: Es-
tablishing and maintaining
relationships with reliable
partners to ensure quality
and compliance with due dil-
igence requirements.

Employees Research institutes and cooperation partners

Corruption and bribery
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Own business activities

Research and
development

Technological innovation:
Investing in the development
of new technologies and
products to meet the rapidly
evolving requirements of the
semiconductor industry.

Product development:
Designing and prototyp-
ing new machines and tools
to improve production pro-
cesses.

Climate change adaptation

m Energy
= Corporate culture

== Climate change mitigation

Risks

= Opportunities

Production

Manufacturing: Manufac-
turing of machines and tools
using advanced production

processes and technologies.

Quality control:
Conducting extensive
testing and implementing
quality controls to ensure
that products meet the high
standards of the semicon-
ductor industry.

Sales and logistics

Sales strategies:
Developing and implement-
ing sales strategies to reach
customers and promote
sales. This includes direct
sales as well as the use of
sales partners and distrib-
utors.

Logistics: Planning and
organizing the worldwide
distribution of products.
This includes warehousing,
packaging and shipping.

m Customer satisfaction, product quality
m == Fqual treatment and equal opportunities for all

m = \Working conditions

Product utilization:
Customers use machines
and tools to produce
high-precision semicon-
ductor components. SUSS
MicroTec's products en-
able customers to manu-
facture advanced electronic
components with maximum
efficiency and precision.

Disposal: Ensuring that
materials are reusable and
recyclable and facilitating
appropriate disposal when
products reach the end of
their life cycle.

= Customer satisfaction, product quality
m Energy
= Climate change mitigation
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Production factors (inputs) can be divided into the following main

categories.

e Base materials for equipment manufacturing
e Components for equipment manufacturing

e Module for equipment manufacturing

e Knowledge and experience of the workforce
* R&D

SUSS procures various components for equipment manufactur-
ing. The components can be standardized or highly customized.
SUSS is currently working with long-standing suppliers in the field
of special components, fostering a strong and evolving supplier
relationship. However, SUSS is also striving to develop multiple

suppliers for components as supply sources.

In its product range, SUSS either has suppliers that manufacture
complex components, which typically have their own function
within the equipment (modules), or it outsources them from its
own production to suppliers and then integrates them into its own
equipment (modular production). SUSS collaborates with manu-
facturers of this equipment, establishing a long-term relationship

with suppliers.

Knowledge and experience of the workforce are key production
factors for SUSS. Our comprehensive program for securing knowl-
edge, employee retention initiatives, and extensive employee
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training and qualification efforts aim to ensure that our employees
consistently maintain the high level of knowledge and skills re-
quired for our production, research, and development operations.

The construction of the systems requires extensive development
work. This is accomplished by external partners and SUSS em-
ployees (R&D). The relationships with research institutions and
partners who collaborate with SUSS to develop and qualify the
equipment are also intended to be long-lasting.

Our customers use the equipment in various process steps and
application areas in the semiconductor industry. In the Advanced
Backend area, SUSS equipment is utilized in various process
steps, where customers integrate chips into more complex struc-
tures. The equipment is also utilized in established processes and
applications, such as in MEMS manufacturing. In the front end of
the semiconductor industry, the equipment is used for cleaning
photolithographic masks during their production process and for
cleaning the masks in the mass production of semiconductors.

SUSS also provides research and development facilities with
equipment. Here, SUSS's equipment enables the development
of new semiconductor products and processes for semiconduc-
tor production.

Investors participate in a positive growth of SUSS through divi-
dends and the development of SUSS shares in the capital market.

Other interested parties do not directly benefit from SUSS's in-

vestments, as they are exclusively sold to industrial clients.

Disclosure ESRS 2 SBM-2:Interests and views of
stakeholders

(ESRS 2 SBM-2 §45 a, ESRS S1in conjunction with ESRS 2
SBM-2 §12) In addition to its own objectives, SUSS also takes
into account the expectations of external stakeholders. Close
cooperation and regular dialog are basic prerequisites for indi-
vidual solutions tailored to specific needs. They are the basis for
our business success and the future viability of SUSS.

All stakeholders have different information needs and expecta-
tions of SUSS. That is why SUSS uses various communication
formats and forums to connect with stakeholders. SUSS main-
tains regular communication with the following stakeholders.

e Customers: SUSS regularly engages with customers from
the semiconductor industry through audits, trade fairs, and
personal interactions. Our customers are economic
stakeholders. Customer feedback is primarily considered in
the areas of product quality and development.

e Suppliers: SUSS depends on reliable, high-quality and
innovative components for the manufacture of high-precision
equipment for semiconductor and microstructure technology.
This is why SUSS closely integrates its suppliers into the value
chain. From exchange within the context of routine
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purchasing activities to audits and progress and review
meetings through to visits, trade fairs, and other specialized
forums. The Group also works together with selected
suppliers on development and innovation projects in order to
integrate new technologies, materials and processes at an
early stage.

Employees: Employees are crucial to the success of SUSS.
Employees have access to a variety of channels for
expressing their interests. These include, for example,
all-hands meetings, employee surveys (including pulse
checks) and annual employee appraisals. At the all-hands
meetings, every employee can provide feedback on the
strategic and operational development of the Group, make
suggestions and discuss current or fundamental issues that
are important to employees with the Management Board. This
gives the Management Board important insights into the
interests and viewpoints of employees. These meetings are
held virtually, providing employees who might be on a
business trip or working remotely with the opportunity to take
part in this format.

Research institutes and co-operation partners: Research
institutes and development partners perform basic work in
product development in close coordination with SUSS. SUSS
collaborates with partners in selected areas to drive the
development of products and solutions. These are economic
stakeholders. They carry out development work for SUSS and

Company | Combined Management Report | Consolidated Financial Statements | Notes | Further Information < > &

provide important expertise. The results are incorporated into
SUSS products.

* Current and potential investors and other financial
players: As a listed company, current and potential providers
of equity and debt capital are important stakeholders. The
company's potential investors have a comprehensive need
for information in order to make their investment and
financing decisions. There is a very wide range of organization
on the capital provider side. Private shareholders are typically
not organized, or they are organized through a shareholder
protection association. Large investment firms can present
themselves as well-coordinated and organized due to better
access to market and industry information. Lenders generally
approach SUSS directly, SUSS takes up suggestions and
information from the discussions with the lenders and

incorporates this assessment into its decisions.

Environmental: The manufacture and operation of
equipment for semiconductor and microstructure technology
is associated with energy consumption, the use of materials
and regulatory environmental requirements. Environmental
aspects therefore have a direct influence on the Group's
production processes, cost structure and market require-
ments. SUSS can derive the impact of its business activities
through studies on the effects of the semiconductor industry
on nature and publications from the industry association. The
environment is represented by interest groups that possess a
high level of organization but did not maintain contact with

SUSS during the reporting year. In order to systematically
incorporate the environmental perspective, SUSS MicroTec
relies on structured environmental management processes
and takes ecological requirements into account as early as
the product development stage, for example through more
energy-efficient systems and the economical use of
chemicals. The interest groups each have their own separate
forums in which they articulate their interests. Similarly, the
identification and collection of interests also took place in
different formats. We do not pursue a centralized approach for
the inclusion of the stakeholders. The results of the exchange
with stakeholders are taken into account in corporate
decisions on an ad hoc basis.
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(ESRS 2 SBM-2 § 45 b) SUSS can understand the interests and
views of the key stakeholders regarding the strategy and the busi-
ness model through direct contact with the stakeholders and
representatives in the Group who are in contact with these stake-
holders.

(ESRS 2 SBM-2 § 45 c) In the 2025 reporting year, the Manage-
ment Board pursued the SUSS Group's strategy unchanged and
made no changes to the business model.

(ESRS 2 SBM-2 § 45 d) The representatives of the Management
Board and the Supervisory Board of SUSS MicroTec SE are reg-
ularly informed, at least once a year, about the involvement and
the positions of the stakeholders as part of the presentation of
the materiality assessment. The Management Board and Super-
visory Board maintain a close, informal relationship with a wide
range of stakeholders, including addressing sustainability-related
topics.

Disclosure ESRS 2 SBM-3: Material impacts,
risks and opportunities and their interaction
with strategy and business model

(ESRS 2 SBM-3 § 48 a, b, h) In its materiality analysis, SUSS has
identified topics as material from a material and/or financial per-
spective. The main impacts, risks and opportunities are explained
in the topic-related ESRS chapters and in the additional compa-
ny-specific disclosures.
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(ESRS 2 SBM-3 §48 c iv) Through its business activities and
business relationships, SUSS has an influence on a portion of all
material impacts at all stages of the value chain and on affected
stakeholders. In the context of ESRS S2 (Workers in the value
chain), negative impacts directly affect suppliers and thus the
business relationship with SUSS. These impacts on working and
employment conditions are attributable to SUSS through its pro-
curement activities; the company works to avoid and minimize
them as part of its due diligence obligations. The description of
the affected activities and business relationships can be found
in the topic-related ESRS chapters.

(ESRS 2 SBM-3 § 48 d) In the 2025 financial year, no material
current financial effects on the SUSS Group's earnings, financial
position or net assets were identified in connection with signifi-
cant risks or opportunities. No significant risks or opportunities
were identified that would pose a substantial risk of a material
adjustment to the carrying amounts of the assets and liabilities
reported in the accompanying consolidated financial statements
for financial year 2026.

(ESRS 2 SBM-3 §48 f) SUSS's Group strategy and business
model are geared towards exploiting entrepreneurial opportuni-
ties with an appropriate risk profile. Therefore, SUSS analyzes the
areas in which risks can occur, how these risks can be reduced

and what opportunities arise for the Group.

The climate scenario analysis carried out in 2024 based on the
recommendations of the Task Force on Climate-related Financial
Disclosures (TCFD) shows that SUSS's business model is funda-
mentally resilient. At present, the identified risks and opportunities
do not have any financial impact on financial, earnings or cash
flows. This resilience is strengthened by a package of measures
during various time horizons: in the short-term through infrastruc-
tural robustness and emergency plans. This is to be achieved in
the medium-term through technological adjustments and in the
long-term through the development of comprehensive climate
resilience. SUSS thus aims to ensure that its business model is
adapted to future climatic changes and remains resilient in the
long-term. In 2025, SUSS has focused on environmental issues
with the information on its resilience and will examine the extent
to which these topics can be extended to include social and gov-
ernance aspects as well as the company-specific topic of cus-
tomer satisfaction and product quality.
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(ESRS 2 SBM-3 § 48 g) The following changes have been made
to the material impacts, risks and opportunities compared to the
previous reporting period. All IROs relating to resource use and
the circular economy, which remain material in 2024, have been
discontinued. Additionally, the impacts, risks and opportunities
listed in the table should be considered as newly added or dis-
continued IROs.

IRO Type IRO Description
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Amendment

ESRS E1 Risk Rising energy costs

No longer material

ESRS E1 Opportunity Self-sufficiency through expansion of renewable energies at own locations Newly material

ESRS E1 Risk Physical climate risks impair operating processes Newly material

ESRS E1 Impact, risk and opportunity Research and development in connection with energy efficiency Newly material

ESRS S1 Negative impact Lack of resources in the training center No longer material
Safety standards when handling chemicals, electricity and technical equip-

ESRS S1 Positive impact ment Newly material

ESRS S1 Risk Lack of inclusion

Newly material

ESRS S1 Risk Resource-intensive recruitment of new employees Newly material
Violations of export, competition, corruption or labor protection laws, for in-
ESRS G1 Risk stance Newly material

ESRS G1 Risk

Lack of supplier partnerships harbors social and reputational risks

Newly material

ESRS G1 Positive impact

Lively corporate culture strengthens employee commitment

Newly material

(ESRS 2 SBM-3 § 49) Material impacts, risks and opportunities

Impact Risk Opportunity
E1Climate change
Climate change mitigation X
Climate change adaptation X
Energy X X X
S10wn workforce
Working conditions X X X
Equal treatment and
opportunities for all X X X

S2 Workers in the value chain

Other work-related rights X

Working conditions X

G1Business conduct

Corruption and bribery X

Corporate culture X X

Management of relationships
with suppliers including pay-
ment practices X

Entity-specific disclosures: Customer satisfaction and product
quality

Customer satisfaction and
product quality X X X
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Disclosure ESRS 2 IRO-1: Description of the
processes to identify and assess material
impacts, risks and opportunities

(ESRS E11RO-1 §20 b, §21, AR 15) In the course of the cli-
mate-related scenario analysis, SUSS identified short-, medium-,
and long-term physical risks at the regional level, which are de-
scribed in greater detail in section ESRS E1 SBM-3. The scenario
analysis takes the high-emissions scenario SSP5-8.5 into ac-
count. SUSS has not yet determined whether and to what extent
its assets or business activities within its supply chain may be
exposed to physical risks.

The climate-related scenario analysis based on the TCFD was
carried out for the first time in the 2024 financial year. In 2025,
SUSS incorporated the results of the climate-related scenario
analysis into the validation of the materiality analysis and took them
into account when identifying significant risks and opportunities.

(ESRS E11RO-1§ 20 c) In the course of the climate-related sce-
nario analysis, SUSS identified short-, medium-, and long-term
transitional incidents, which are described in greater detail in
section ESRS E1 SBM-3. These pertain both to the company’s
own business operations as well as the upstream and down-
stream value chain.
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Through the consideration of the low-emissions scenario SSP1-1.9,
the scenario analysis conforms with the Paris Agreement, which
calls for the limitation of global warming to 1.5 degrees Celsius.

No assets or business activities have been identified that are not
compatible with the transition to a climate-neutral economy or
that can only be made compatible subject to considerable ex-
pense. SUSS has not yet determined whether or not and to what
extent its assets and business activities within the upstream and
downstream value chain may be exposed to transitional incidents.

The scenarios used are based on more general national and in-
ternational data from the Federal Environment Agency, the Inter-
national Energy Agency (IEA) and the Intergovernmental Panel on
Climate Change (IPCC),among others. The scenarios also include
assumptions about population growth, energy prices, technolog-
ical progress and CO, policies.

(ESRS E4 IRO-1 §17, §19) SUSS has carried out a detailed bio-
diversity analysis to assess the impact of its own business mod-
el on ecologically sensitive areas. In particular, the extent to which
company sites are located within or in the immediate vicinity of
areas that are of high importance for biodiversity and the func-
tioning of ecosystems was examined. The upstream and down-
stream value chain was not taken into account in the analysis.
There was no consultation with affected communities on

sustainability assessments of shared biological resources and
ecosystems.

The site analyses show that there are ecosystems worthy of pro-
tection in the adjacent surroundings of individual production sites.
However, due to the nature of the business activity, the direct
impactis to be classified as low because no significant air or noise
emissions or other significant adverse effects on the surrounding
ecosystems are generated during production.

Overall, the analysis concludes that no significant impacts or de-
pendencies on biodiversity are currently discernible.

SUSS has not identified any transition risks or physical risks in the
analysis and has not taken any systemic risks into account.

(ESRS E2-, E3-, E5-IRO-1) The material impacts, risks and op-
portunities relating to the environmental topics of pollution, water
and marine resources, resource use and circular economy were
determined in accordance with the materiality analysis process
described in this section.

(ESRS G1IRO-1) Structured interviews were conducted with ex-
perts from the legal/compliance, purchasing and IT functions to
identify significant impacts, risks and opportunities in the area of
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corporate governance. The corresponding results are explained
in chapter ESRS G1 Business conduct.

(ESRS 2 IRO-1§53 a, b, §53 b ii, § 53 b iii, § 53 b iv, ¢) In the
reporting year, materiality was assessed primarily by evaluating
comments made by stakeholders in interviews and workshops.
In the reporting year, SUSS actively involved stakeholders in the
validation of dual materiality either directly via interviews or indi-
rectly through relevant internal departments that act as proxies
for certain stakeholder groups. The SUSS Group has identified
the key sustainability issues through a comprehensive, multi-step
process. The result of this multi-stage process is a complete re-
cord of all key issues. The sustainability reporting of companies
in within SUSS' industry environment was initially analyzed to
identify potentially material sustainability issues. At the same time,
the ESRS were consulted. A list of potentially material sustainabil-
ity issues was drawn up based on these analyses. SUSS has
defined impacts, risks and opportunities in relation to the identi-
fied sustainability issues. Impacts include positive and negative,
actual and potential, as well as short, medium and long-term
impacts of business activities on people and the environment.
Actual and potential risks and opportunities may arise from an
environmental, social or human rights aspect that has an impact
on the financial result. The materiality of the impact was
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determined according to the assessment criteria of extent, scope,
possibility of redress, and probability of occurrence. The materi-
ality of risks and opportunities was determined according to the
two assessment criteria of extent and probability. Financial ma-
teriality was defined on a monetary scale. Sustainability matters
can be material from an impact perspective, from a financial
perspective or from both perspectives.

To identify and evaluate the material impacts, risks, and opportu-
nities, a validation was conducted in collaboration with the de-
partment heads. To this end, a guideline-based exchange took
place with all division managers whose areas of responsibility are
affected by the key impacts, risks, and opportunities and who
operate the corresponding management systems for monitoring
and are involved in reporting the key figures. The previous assess-
ment of financial and material materiality was discussed con-
structively. The requirements and expectations of external and
internal stakeholders were also evaluated. Where necessary,
adjustments were made and documented accordingly. The de-
partments also assessed the significant impacts, risks, and op-
portunities in internal workshops, and the results were compiled
in the outlined process.

The results were reviewed and approved by the Management
Board of SUSS MicroTec SE and presented to the Supervisory
Board.

The financial risks and impacts are discussed in the quarterly Risk
Management Committee after the materiality analysis has been
carried out. Known risks are appropriately acknowledged, and
new topics are included. The materiality of the impacts and the
financial materiality were assessed on a scale of points.

The disclosure of materiality thresholds can be found in the dis-
closure of ESRS 2 IRO-1§53 cii.

(ESRS 2 IRO-1§53 b i) In the 2025 financial year, SUSS chose
a broad analytical approach rather than focusing on specific ac-
tivities, business relationships, geographical conditions, or other
factors. An initial analysis did not reveal any activities, business
relationships, regions, or other factors that could potentially lead
to an increased risk of hegative impacts.

Throughout the process, SUSS consistently engaged with stake-
holders, both directly and indirectly, to ensure that their interests
were accurately and adequately represented.
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(ESRS 2 IRO-1§53 ci) In the reporting year, SUSS also system-
atically recorded natural, personal and social dependencies as
part of the assessment of risks and opportunities. This was aimed
at identifying potential effects that could result from changes in
the availability, quality or stability of these external resources.
There are also clear interactions between the actual and potential
effects identified and the risks and opportunities derived from
them.

(ESRS 2 IRO-1§53 b (iv), c ii) The result of this analysis was a
materiality assessment for each impact, risk and opportunity.
Threshold values were used to separate material from immateri-
al issues in terms of their impact, risks and opportunities.

The materiality of the impact was determined using four scales.

1. Extent: How serious are the current impacts? Scale: Minimal
to absolute

2. Scope: How widespread can the impacts be? Scale: Limited
to absolute/global

3. Reversibility: Can the initial state be restored before the
impacts take place (application only for negative impacts)?
Scale: From relatively simple to irreversible
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4. Probability: How likely is it that the impacts will occur?
Scale: Very low (O <5%) to very high (50 <100%)

In the dimension of financial materiality, two sub-aspects are
considered:

1. Valuation: How should the impact on financial performance
at SUSS be evaluated? Scale: Negligible (O < € 0.5 million) to
critical (> €20.0 million)

2. Probability of occurrence: How likely is this event to occur?
Scale: Very unlikely (O <5%) to very probably (50 <100%)

Athreshold of 2.67 (on a scale of 1to 5) was established to deter-
mine the materiality of the impact. This is slightly above the arith-
metic mean of the scale and ensures that only topics with a me-
dium to high degree of actual or potential impact on the
environment and society are classified as material. SUSS thus
follows the principle of ensuring an objective and comprehensible
differentiation between relevant and non-relevant topics. Athresh-
old of 2,00 was chosen for financial materiality (scale 1to 5).

(ESRS 2 IRO-1§ 53 ciii, €) The sustainability risks were assessed
from a financial perspective using the same methodology as all

other risks considered in Group risk management. The material-
ity of the impact is an ESRS-specific requirement that has been
incorporated accordingly. The materiality of the impact is an
ESRS-specific requirement, which was incorporated accordingly.
For all risks reviewed by Group Risk Management, a comparison
was made to determine if the identified risks were already covered
by the topics identified in the double materiality assessment.
SUSS has fully integrated the newly identified sustainability risks
into Group risk management and included them in the assess-
ment of the general risk profile and risk management process.

(ESRS 2 IRO-1 §53 d) Experts from the ESG and risk manage-
ment team were involved in the decision-making process for
internal control. The materiality assessment process was also
reviewed and approved by the Management Board. The decisions
on which topics are material, and the procedures applied to en-
sure that the calculation, assessment, prioritization, and monitor-
ing of risks and opportunities, as well as the financial assessment,
are recorded correctly are derived from the process for the ap-
plication of double materiality.
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(ESRS 2 IRO-1§53 f) The process of identifying opportunities is
currently not systematically included in the Group's general man-
agement process.

(ESRS 2 IRO-1§53 g) SUSS uses various sources to determine
the opportunities, risks and impacts. Peer analyses, in which rel-
evant competitors and comparable companies were systemati-
cally evaluated, formed a central element. Various internal and
external sources were used for this purpose, including published
sustainability reports, ESRS/CSRD reports and publicly available
regulatory and market-related information. This was aimed at
identifying and classifying industry-specific and company-spe-
cificimpacts, risks and opportunities. In addition, several interdis-
ciplinary workshops were held with relevant specialist depart-
ments (including Purchasing, Quality Management, Risk
Management and Compliance). The level of detail of the analysis
was designed in such a way that a differentiated assessment was
possible at topic and sub-topic level. Impacts, risks and oppor-
tunities were not only considered at an aggregated level, but—
where appropriate—were differentiated according to value cre-
ation stages, affected stakeholder groups and short, medium and
long-term time horizons.
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(ESRS 2 IRO-1§53 h) In the 2025 financial year, SUSS carried
out a review of the existing materiality analysis from the previous
year. External stakeholders were systematically involved in the
evaluation process for the first time. To this end, selected repre-
sentatives of relevant stakeholder groups (investors and suppliers)
were interviewed in a structured manner and their assessments
were integrated into the evaluation. The basic methodological
structure of the materiality analysis and the use of an assessment
matrix with defined threshold values—remained unchanged. The
next materiality analysis will take place in 2026.

Disclosure ESRS 2 IRO-2: Disclosure require-
ments in ESRS covered by the undertaking’s
sustainability statement

(ESRS 2 IRO-2 § 56, § 59) The data points provided in the ESRS
were generally taken into account for topics identified as materi-
al. Information on the disclosure requirements covered by SUSS
can be found in Annex | and Il.

<
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o
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Strategy

Disclosure related to ESRS 2 SBM-3 Material
impacts, risks, and opportunities and their
interaction with strategy and business model
(ESRS E1in conjunction with ESRS 2 SBM-3 §48a, b, c) The
following table presents the impacts, risks and opportunities iden-
tified as material for the topic of climate change. A more detailed
explanation of how SUSS conducted its materiality analysis can
be found in ESRS 2 IRO-1.
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Description

IRO

Value chain

> o

Time frame

Climate change mitigation

Emissions and energy consumption from our own operations
(Scope 1&2), particularly from heating, cooling and production processes,

contribute to global warming.

Actual negative impact from
business model

Own business activities

Long-term

Energy consumption and emissions from purchased goods and services

(Scope 3)

Actual negative impact from
business model

Upstream value chain

Short-term

Energy consumption and emissions from use of the products by

customers (Scope 3).

Actual negative impact from
business model

Downstream value chain

Short-term

Climate change adaptation

Increasing physical climate risks (e.g. heat, heavy rain, interruption of
cooling supply) impair operational processes.

Risk stemming from
business model

Own business activities

Long-term

Energy

Our research and development enables customers to use energy-
efficient solutions, allowing them to better achieve their own
environmental and efficiency targets.

Actual positive impact from
strategy

Downstream value chain

Long-term

A backlog in research and development in the area of energy efficiency of
our machines increases the risk of no longer being considered by our cus-
tomers in future technology or generation changes, which could resultin a

loss of market share.

Risk stemming from strategy

Own business activities

Long-term

Self-sufficiency through the expansion of renewable energies at our own
locations (e.g. through PV systems).

Opportunity stemming from
strategy

Own business activities

Short-term

Through customer-focused research and development activities in the
area of energy efficiency of our machines, we improve our market oppor-
tunities in the event of technology and generation changes and improve
the economic situation of the company

Opportunity stemming from
strategy

Own business activities

Long-term

The strategic diversification of the business through the development of
energy-efficient and therefore low-emission technologies enables SUSS
to tap into new markets and strengthens its resilience to regulatory re-

quirements (e.g. CO2e pricing).

Opportunity stemming from
strategy

Own business activities

Long-term

Through our research and development work, we can offer our customers
more energy-efficient solutions that enable them to better achieve their
own environmental and efficiency targets.

Opportunity stemming from
strategy

Own business activities

Long-term
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Disclosure ESRS E1-1: Transition plan for climate
change mitigation

(ESRS E1-1§14) Our environmental and climate change mitiga-
tion actions are carried out from two perspectives. On the one
hand, it is about improving the energy efficiency of our products
and thus ultimately reducing the CO.e footprint of our customers,
who in turn contribute to the development of increasingly ener-
gy-efficient end devices such as cell phones. On the other hand,
we are constantly striving to improve the energy efficiency of our
own production and administration and to work as resource-ef-
ficiently as possible as a Group. Our environmental management
system in accordance with ISO 14001 and our energy manage-
ment system in accordance with ISO 50001 serve as a framework.

The SUSS Group's transition plan aims to limit global warming
and achieve net-zero emissions (Scope 1and 2) by 2030. More
than 95% of SUSS's emissions are indirect Scope 3 emissions
that originate from our indirect upstream and downstream value
chain. Building on the overarching decarbonization lever of the
SUSS Group, the iterative development of portfolio-specific de-
carbonization approaches is to take place in the future. The pre-
requisite for this is the determination of the CO.e footprint for the
SUSS product portfolio. A corresponding concept for this was
developed in the 2024 reporting year and rolled out further in the
2025 reporting year.
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The transition plan (Scope 1 and 2) has been integrated into
SUSS's business strategy and financial planning and was coor-
dinated with and approved by the Management Board.

(ESRS E1-1§16 b)

Decarbonization levers in Scope 1and 2:

To reduce Scope 1emissions by 2030, options are currently be-
ing evaluated to switch the energy sources used to date to a
lower-emission alternative. A concept was developed for the
Sternenfels site in 2025. The switch to low-emission energy
sources is to be completed at all locations by 2030 at the latest.

Another lever for reducing Scope 1 emissions is the conversion
of the vehicle fleet to e-mobility. The aim is to complete the
changeover by 2028. These projects represent the most import-
ant measures for reducing Scope 1 emissions.

The switch to green electricity in Germany and the Netherlands
has already had a major impact with regard to Scope 2 emissions.
In October 2025, SUSS moved into a new production site in Zhu-
bei (Taiwan). SUSS also aims to increase the proportion of green
electricity to 100% at the new site. Detailed information on this
can be found under data point ESRS E1-3 §28. Our activities in
conjunction with Scope 2 emissions currently focus on increasing
the efficiency of energy use.

Decarbonization lever Scope 3 and product
portfolio:

Improving the ecological properties and environmental compat-
ibility of our products is an important part of our research and
development work. We are thus attaching increasing importance
to minimizing the use of energy sources, chemicals, and other
processing materials during the manufacturing process and the
operation of our equipment.

SUSS sees the greatest levers for decarbonization in Scope 3 in
the categories 3.1 "Purchased goods and services” and 3.11“Use
of sold products.” SUSS strives to further increase the energy
efficiency of its products to reduce emissions during the use
phase.

In 2025, the product carbon footprint (PCF) was also calculated
for two solutions in two pilot projects. These projects are to be
expanded to include further tools in the 2026 financial year. This
should provide a better understanding of the existing decarbon-
ization levers and identify further levers in Scope 3.
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Further details on SUSS's decarbonization levers and its actions

to limit climate change can be found in ESRS E1-3.

(ESRS E1-1§16 c; E1-3 § 29 c, i) Capital expenditure (CapEx) is
required to implement the measures described above to achieve
net zero emissions by 2030. The following overview shows the
measures defined to date and is not yet complete with regard to
achieving the target of net zero emissions by 2030.

(Actual) (Plan)
Resource allocation 2025 2026-2030
Capital expenditure
Photovoltaic system €69.2 thousand n/a
Infrastructure for
e-charging stations €88.0 thousand n/a

Energy-related actions for

buildings and technology €1,695.9 thousand € 1,000 thousand

SUSS aims to reduce Scope 1 emissions with its capital expen-
diture. This is a significant contribution to meeting the planned
emissions pathway by 2030.
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(ESRS E1-1§16 d) SUSS's locked-in greenhouse gas emissions
on connection with its most important assets are the buildings at
its production sites and their production installations. The emis-
sions associated with this and with SUSS products do not jeop-
ardize the achievement of the emission reduction targets.

(ESRS E1-1§16 e) SUSS pursues the goal of reducing and avoid-
ing CO,e emissions with investments and expenditures made
and planned. SUSS does not currently have a CapEx plan in ac-
cordance with the EU Taxonomy Regulation.

(ESRS E1-1§16 g) SUSS is not exempt from the Paris-aligned EU
reference values.

(ESRS E1-1§16 h) SUSS's transition plan for net-zero Scope 1and
2 emissions is part of the corporate strategy; as part of SUSS's
investment planning, it is also an integral part of the strategy until
2030. Progress in achieving the sustainability indicators from the
transition plan is regularly discussed with the Management Board
and the Supervisory Board. The CO,e reduction is also integrated
into the remuneration mechanisms for management. This means
that the contribution to climate targets is directly linked to opera-
tional and strategic decisions through remuneration.

(ESRS E1-1§16 i) The transition plan has been approved by the
Management Board of SUSS.

(ESRS E1-1§16 j) SUSS has achieved the following progress with
the transition plan thus far:

e Documentation, definition and partial implementation of
decarbonization levers in Scope 1,2 and 3

* Switch to green electricity at the German production sites and
in the Netherlands

e Construction of e-charging stations at German locations

¢ Introduction of electric vehicles in the group-wide vehicle
fleet (company car policy)

« |nstallation of a photovoltaic system at the Sternenfels
location

* Creation of a concept for low-emission energy sources at the
Sternenfels site

e Transition to low-emission energy sources at the Eindhoven
site (Netherlands)
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Disclosure related to ESRS 2 SBM-3: Material
impacts, risks and opportunities and their
interaction with strategy and business model
(ESRS E1SBM-3 §19 a) A climate-related scenario analysis (re-
silience analysis) was conducted in regard to climate-related
risks and opportunities in 2024, this analysis is presented in the

following section.

The resilience analysis had the following scope:

* The entire SUSS Group was included in the resilience
analysis;

e The Company's own activities, as well as the upstream and
downstream value chain, were taken into account;

e Transitory and physical climate risks were taken into account.

(ESRS E1SBM-3 §19 b) The resilience analysis was carried out
using the guidelines of the Task Force on Climate-related Disclo-
sures (TCFD) 2024. An external service provider was commis-

sioned with the implementation.

SUSS supported the analysis with internal workshops in which
transitory and physical risks and opportunities were evaluated

and assigned probabilities and financial impacts.
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For the three transitory risks and opportunities rated as the most
acute, two scenarios depicting the potential impacts of climate
change on SUSS were developed. Scenarios from the Intergov-
ernmental Panel on Climate Change (IPCC) and the International
Energy Agency (IEA) were used for this to illustrate different sce-
narios and their potential climate change impacts on SUSS
(sources: IEA2023, IPCC2022):

* SSP 1-1.9 (Compliance with the 2°C target)
* SSP 5-8.5 (“Business as usual”)

Only the low emissions scenario (SSP 1-1.9) was taken into account
for potential transitory risks and opportunities. In contrast, only the
high emissions scenario (SSP 5-8.5) was taken into account for
potential physical risks.

The potential impacts of each scenario variant on the business
activities, financial performance, and sustainability of SUSS were
then investigated.

Risks and opportunities associated with the different scenarios
were also classified in regard to their impacts on the Group. In
addition, macroeconomic trends associated with the transforma-
tion towards a climate-neutral economy by 2050, which could
have an impact on consumer behavior,among other things, were
also included.

(ESRS E1SBM-3 AR 7 b) The following time horizons were applied:

e Short-term time horizon (until 2030)
* Medium-term time horizon (2030 to 2040)
e | ong-term time horizon (2040 to 2050)

(ESRS E1SBM-3 §19 c; AR 8b)

Only the low-emission scenario was considered for transitory risks
and only the high-emission scenario for physical risks. This is
because the low-emission scenario is most likely to see the im-
plementation of strict emission reduction measures. In contrast,
in the high-emission scenario the physical risks are greatest. A
more detailed explanation of the two scenarios can be found in
section ESRS E1 SBM-3 §19b. The following material climate-re-
lated risks were identified:

Transitory risks (taken into account in the low-emissions sce-

nario SSP 1-1.9):

e Political and legal risks: Increasing regulation of existing
products and services worldwide could lead to new
requirements and restrictions. Adaptability and a willingness
to innovate are required to cope with this.

e Technological risks: The transition to lower-emissions
technologies is accompanied by additional costs, posing
challenges to companies worldwide.
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Physical risks (taken into account in the low-emissions scenar-

io SSP 5-8.5):

e Acute risks: The increasing severity of extreme weather
events like hurricanes and flooding is serving to increase the
risk of damage and disrupted operations worldwide.

The following material climate-related opportunities were identified:

Products and services:

e Development and proliferation of lower-emissions goods and
services offer potential opportunities for growth and market
leadership.

e Research and innovation create opportunities for the
development of new, future-oriented products.

¢ Diversification of the business model makes it possible to
react to changing market conditions with flexibility.
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Resilience:

Investments in climate resilience strengthen the capacity to ad-
dress climate-related risks and ensure long-term sustainability.
The analysis shows that along with considerable risks, there are
also meaningful opportunities to gain a competitive advantage
through innovation and adaptation. The analysis shows that along
with considerable risks, there are also meaningful opportunities to
gain a competitive advantage through innovation and adaptation.

SUSS will reconcile the identified actions with actions (see ESRS
E1-3) for climate change adaptation, risk mitigation, and exploita-
tion of opportunities that are already in effect and make adjust-
ments where necessary. The aim of this is to improve the strate-

gic resilience of SUSS.

Disclosure ESRS E1-2: Policies related to
climate change mitigation and adaptation

(ESRS E1-2 § 24; § 25 in conjunction with ESRS 2 MDR-P) With
the guideline on climate protection, SUSS reaffirms its commit-
ment to contributing to global climate neutrality, to achieve its
climate targets and at the same time to ensure compliance with
all environmental issues relevant to SUSS.

<
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o
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Strategies
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Policy/description

1. Policy

Policy on climate protection

2. Objectives and content

The reduction of greenhouse gas emissions and the transition to net zero emissions (Scope 1and 2) are a central part of SUSS's corporate strategy. Emissions (Scope 1-3)
are regularly recorded and externally verified in accordance with the GHG Protocol.

SUSS is certified to ISO 14001 and ISO 50001 and is committed to continuous improvement. Scope 3 emissions are analyzed along the value chain.

Objective: Net zero emissions by 2030 for Scope 1and Scope 2. Targeted reduction measures are currently being developed in Scope 3; there is no specific target yet.

3. References to significant impacts, risks or
opportunities

By implementing this guideline, SUSS addresses the material impacts, risks and opportunities described in ESRS E1in conjunction with ESRS 2 SBM-3 §48a, b, c.

4. Monitoring process

Compliance and progress are monitored in close cooperation with the ESG team and quality management. Operational management is the responsibility of the relevant
specialist departments in the Scope 1-3 categories. These bodies are responsible for ensuring that the defined measures are properly implemented and that all relevant
ESG and sustainability requirements are met. The Management Board regularly reviews progress and makes strategic decisions in order to achieve the climate targets.

5. Scope of the policy

This policy applies to all business units and global locations of SUSS. It includes:

- Scope 1emissions: Direct emissions from sources controlled by SUSS, such as the combustion of fuels in our own facilities and vehicles.
- Scope 2 emissions: Indirect emissions from the consumption of purchased electricity, heating and cooling.

- Scope 3 emissions: Significant indirect emissions along the entire value chain

6. Accountable level for the policy

Responsibility for the implementation of this policy lies with the SUSS Management Board.

7. Reference to standards

1SO 14001, 1SO 50001

8. Inclusion of stakeholders

SUSS is in active dialogue with key stakeholders to ensure full participation in emission reduction measures. The relevant stakeholders include:
- Employees: They are trained and encouraged to adopt sustainable practices and support emission reduction efforts.

- Suppliers: They are included in the materiality analysis of Scope 3 in order to jointly develop strategies for reducing emissions.

- Investors and customers: They are informed transparently about SUSS's progress in reducing GHG emissions.

9. Availability of the policy for stakeholders

The policy is made available to all employees to ensure that the guidelines and objectives are implemented in all areas of SUSS.
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Disclosure ESRS E1-3: Actions and resources in
relation to climate change policies

(ESRS E1-3 §28; § 29 a, b in conjunction with MDR-A 68) SUSS
implements the following measures in connection with climate

concepts:

Direct greenhouse gas emissions (Scope 1emissions) at Compa-
ny locations are mainly caused by the stationary combustion of
natural gas and heating oil, as well as the use of coolants. SUSS is
continuously working on more effective use and is currently exam-
ining options for lower-emission energy sources. A corresponding
concept was developed for the Sternenfels site in the past financial
year. The site in the Netherlands switched to low-emission energy
sources back in October 2025. All locations should have such a
supply by 2030. SUSS sees this as a key lever for decarbonization
on the way to net zero emissions by 2030 in Scope 1and 2. In
addition, the charging infrastructure for e-vehicles is to be further
expanded and the vehicle fleet is to be gradually converted to elec-
tromobility. A further five charging points were installed at the Stern-
enfels site in 2025, making a total of ten charging points available.
In addition, the electrification of the vehicles in the Group fleet was
driven forward. SUSS expects this measure to reduce Scope 1

emissions.

The activities to reduce Scope 2 emissions currently focus on in-
creasing the efficiency of energy use and purchasing electricity
from renewable energy sources. Solutions to increase energy
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efficiency are constantly being sought at all three production sites.
The use of usage-dependent intelligent LED lighting control sys-
tems is being continuously reviewed and implemented where
appropriate, particularly in the area of production. To boost energy
and cost efficiency, we regularly invest in our buildings, particular-
ly the cleanrooms and production areas at the production sites.
This includes modern electrical and air-conditioning systems, for
example. We use 100% green electricity at our production sites in
Germany and Eindhoven (Netherlands). In October 2025, SUSS
moved into a new production site in Zhubei (Taiwan). Since April
2024, SUSS has been able to purchase 100% green electricity at
its previous main site in Hsinchu (Taiwan). At the Zhubei production
site, achieving the target is currently only possible to a limited extent
due to the limited availability of renewable energies, restricted pro-
curement options and regulatory and infrastructural conditions. The
development of the framework conditions is regularly evaluated
and measures to gradually increase the share of renewable ener-
gies are implemented within the scope of existing possibilities. In
the 2025 financial year, SUSS joined the TRE100 initiative, which
supports companies with sites in Taiwan on their way to a complete
power supply from renewable energies, as a founding member.
This step underlines the clear commitment to a sustainable ener-
gy supply at the Taiwanese site. The aim is to increase the propor-
tion of green electricity at the new site in Zhubei to 100% green

electricity.

An energy management system (EnMS) in accordance with ISO
50001 was successfully introduced and audited at the German
production sites in Garching and Sternenfels in 2025. Measures to
reduce energy consumption and CO.,e emissions have been de-
fined, some of which have already been partially implemented or
incorporated into the long-term planning for building measures at
the locations. Here, too, we see a decarbonization lever for SUSS.
In 2025, Scope 2 emissions increased as a result of the relocation
to the new site in Zhubei and the limited availability of green elec-
tricity at this site. However, SUSS expects the implementation of
the planned measures to reduce Scope 2 emissions in the coming

years.

A photovoltaic facility was installed at the Sternenfels site in 2025.
As the Sternenfels site already uses green electricity, this measure
has no impact on the greenhouse gas balance. However, the mea-
sure reduces external electricity consumption at the site. In addi-
tion, a roof renovation was completed. The improved thermal insu-
lation is expected to result in lower energy requirements for heating
in the future.
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New investments in building equipment will be assessed in com-
ing years for their economic efficiency and environmental impact
based on service life, age, consumption, and payback period.

Given the challenges of decarbonization, collaboration with com-
panies in the semiconductor industry is crucial to making progress.
We intensified our cooperation with the global association for nano-
and microelectronics manufacturers SEMI (Semiconductor Equip-
ment and Materials International) in 2024, and we hope to partici-
pate in various working groups in the future with the goal of
advancing decarbonization in the semiconductor sector and de-
veloping best practices.

All measures to reduce Scope 1and Scope 2 emissions should be
completed by 2030 at the latest.

The reductions achieved as a result of the climate protection mea-
sures already implemented cannot be allocated to individual mea-
sures. However, the total reductions achieved in Scope 1and 2
compared to the base year 2022, as well as the expected emission
reductions, can be found in the information in ESRS E1-4, §34 f.
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(ESRS E1-3 AR 21) The implementation of the measures described
also depends in part on the provision of the necessary financial
resources. Continuous access to funding at affordable capital costs
can be crucial for the implementation of the measures at SUSS.
This includes the financing of adjustments to changes in supply
and demand or related acquisitions as well as significant invest-
ments in research and development (R&D).

Metrics and targets

Disclosure ESRS E1-4: Targets related to
climate change mitigation and adaptation
(ESRS E1-4 § 33 in conjunction with MDR-M § 77; MDR-T § 80)

The following table provides an overview of metrics and objectives
related to climate protection and adaption in line with climate
change.

The results of the materiality analysis were taken into account when
setting the targets. The materiality assessment was carried out
based on dialog with stakeholders (see section ESRS 2 SBM-2).

The targets are not based on scientific findings. The targets have
not been adjusted since they were defined; consequently, the un-
derlying measurement methods have not changed, either.

The achievement of targets is systematically reviewed by the rel-
evant specialist departments.

With the exception of the net zero target in Scope 1and 2, the target
values shown in the following table are annual targets. For this rea-
son there are no reference values from previous periods for these
key figures. The reference value corresponds to the target value for
the reporting year.[Textumbruch]Thus far, trend analyses or analy-
ses of significant changes have only been carried out for the net
zero target in Scope 1and 2.
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Reference Achieved
Key figure in relation to Relationship of the key value performance
material sustainability Methods, significant assumptions and figure (target value) to Targetvalue  (reference Value achieved compared to the
aspect scope of the key figure Definitions and descriptions of the key figure the objective of the key figure (targetyear) year) 2025 reference year
Scope 1and 2 Group-wide; SUSS bases its targets on the Reduction of Scope 1and 2 (market-based) Scopes 1and 2 emissions Net zero 4482tonnes 1,820 tons of CO,e —2.662 tons of
(market-based) European Green Deal, which aims to make the  emissions by at least 90% compared to the base reductions to achieve the net (2030) of COze (2022) COqeas of the
EU climate-neutral by 2050 year. The ambition level is based on the net zero  zero target base year
standard of the Science Based Targets Initiative
(SBTI), but does not fully meet this standard as no
Scope 3 target has been defined and no official
SBTi validation is available
Weight-based disclo- Group-wide; The weight data is recorded using  Proportion of all orders that are used to calculate Increasing the accuracy of the >70% (2025) 744% Target exceeded
sures for Scope 3.1 an internal company software tool emissions by weight (in %) measurement of Scope 3.1 by 4.4 percentage
emissions points
Energy consumption All German locations; In setting its targets, SUSS Total energy consumption for the current finan-  Increased efficiency and the —5% compared to -1.8% Target was missed
and mix is guided by the European Green Deal, which cial year (in MWh) for Germany in relationto an-  resulting reduction in energy previous year by 3.2 percentage
aims to increase energy efficiency within the EU nual sales for the financial year consumption points
Emission-free vehicles  Group-wide; SUSS bases its targets on the Percentage share of emission-free vehicles Increase in zero-emission 226% (2025) 19.0% Target was missed
in the fleet European Green Deal, which aims to make the ~ (BEV) in entire vehicle fleet vehicles to reduce Scope 1 by 7 percentage
EU climate-neutral by 2050 emissions points

(ESRS E1-4 § 34 a-d) The objective (see ESRS E1-4 § 33) in con-
nection with climate protection and adaptation to climate change
was updated in 2022. It aims to reduce Group-wide CO,e emis-
sions inthe Scope 1and Scope 2 categories to net zero emissions
by 2030.1n 2025, SUSS also began to identify reduction potential
in its upstream and downstream value chain. This process is to
be further intensified in 2026.

The base figure can be viewed as representative in regard to the
activities covered.

(ESRS E1-4 § 34 e; E1-1 §16 a) The targets for the reduction of
greenhouse gas emissions are not currently defined according
to the scientific standards of the Science Based Targets Initiative
(SBTi) and are not derived using a sectoral decarbonization path-
way. Rising sales have a potentially negative impact on green-
house gas emissions from purchased goods and services, logis-
tics services and the use phase. Changes towards stricter
sustainability regulations will have an impact on customer require-
ments and could potentially lead to a reduction of greenhouse
gas emissions of individual products in the use phase.

(ESRS E1-4 § 34 f; AR 30 a, ¢, AR31) The decarbonization levers
and the measures for their implementation can be found in sec-
tion ESRS E1-3
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Scopes 1and 2 emissions reductions:

The chart below presents the levers for CO,e reduction with 2022
as the base year. The target is to achieve net-zero Scope 1and 2
emissions by 2030.

COze Reduction Roadmap by 2030
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residual emissions

1 Theroadmap assumes 100% green electricity procurement at the production site in Taiwan by 2030. As described in ESRS E1-3 28, the actual achievement of
this goal depends largely on the regulatory and infrastructural framework conditions in Taiwan.

Consideration of climate scenarios when deter-
mining decarbonization levers

To identify the main impacts, risks and opportunities, SUSS took
the findings from the climate scenario analysis into account when
validating its materiality analysis 2025 (see ESRS E1 SBM-3).

The decarbonization levers identified were compared with the
climate scenario analysis, with one climate scenario being in line
with limiting global warming to 1.5 °C.

Disclosure ESRS E1-5: Energy consumption and

mix

(ESRS E1-5 37, AR 34) We mainly cover our energy requirements
with electricity, gas and heating oil. Since October 2025, we have
also installed a PV system at our Sternenfels site, which we use
to generate our own renewable electricity. Our energy consump-
tion in 2025 was 15,214 MWh. This results from the use of elec-
tricity, gas and heating oil in our own operations. Energy consump-
tion in MWh increased by 29.7% in the reporting year. The main
reason for this is the relocation and reopening of the new produc-
tion site in Taiwan and the increased capacity utilization of pro-
duction in Sternenfels.

SUSS does not operate in a climate-intensive sector as defined
under Regulation (EC) No.1893/2006 of the European Parliament
and of the Council and under Commission Delegated Regulation
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(EU) 2022/1288. Accordingly, points 1-5 in the following table are

omitted.
in MWh 2025 2024
Total energy consumption from fossil
sources 5,883 4,895
Share of fossil sources in total energy
consumption (%) 38.7% 41.7%
Consumption from nuclear power sources 13 73
Share of consumption from nuclear
sources in total energy consumption (%) 0.1% 0.6%
Total energy consumption from renew-
able sources 9,318 6,766
Share of renewable energy sources in
total energy consumption (%) 61.2% 57.7%
Fuel consumption for renewable sourc-
es, including biomass (also compris-
ing industrial and municipal waste of
biologic origin, biogas, renewable
hydrogen, etc. (0] 0
Consumption of purchased or ac-
quired electricity, heat, steam, and
cooling from renewable sources 9,311 6,766
Consumption of self-generated
non-fuel renewable energy 7 0
Total energy consumption 15,214 11,734

1 The value for the period in the previous year was adjusted due to an

identified error.
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In those countries in which the specific electricity mix of the re-
spective energy supplier was available, this was used as the basis
for the calculations. If no specific contractual agreements were in
place regarding the origin of the energy, we took a conservative
approach and reported electricity purchases entirely under
non-renewable sources. This applies to South Korea, Japan, Sin-
gapore and China. Compared to the previous year, the entire
specific electricity mix for the Taiwan site was available in the 2025

financial year.
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Disclosure ESRS E1-6: Total GHG emissions of
the categories Scope 1, 2 and 3 and total GHG
emissions

(ESRSE1-6 §44 a-d; §46;8§47;§48;§49;§50; §51; §52; §53)
During the reporting year, a comprehensive analysis of the mate-
rial Scope 3 categories was conducted. There were no changes
to the material categories compared to the 2024 fiscal year.
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Milestones and target years

Annual % of the

Base year 2022 2024 2025 % 2025/2024 2030 target/base year
Scope 1GHG emissions
Scope 1gross GHG emissions (t CO.e) 1,450 1,083 1,289 19.0% n/a n/a
Percentage of Scope 1IGHG emissions from regulated emissions trading
systems (in %) n/a 0% 0% 0% n/a n/a
Scope 2 GHG emissions
Gross location-based Scope 2 GHG emissions (t CO.€) n/a 3,524 BISHIES 56.4% n/a n/a
Gross market-based Scope 2 GHG emissions (t CO.e) 3,032 408 531 30.1% n/a n/a
Significant Scope 3 GHG emissions
Total gross indirect (Scope 3) GHG emissions (t CO.€) n/a 372,970 521,735 39.9% n/a n/a
3.1 Purchased goods and services n/a 87,373 42,3271 -51.6% n/a n/a

1 Master data was revised over the course of the financial year 2025. Materials, product groups, and weights of individual materials were specified in the process. For Scope 3.1, there was a change in the reporting methodology during the reporting

year due to an improved data set. It was not feasible to retroactively recalculate the greenhouse gas emissions in Scope 3.1 for the previous year.

Continued on the next page
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Continued Retrospective Milestones and target years
Annual % of the
Base year 2022 2024 2025 % 2025/2024 2030 target/base year
3.2 Capital goods n/a 2,562 7,484 192.1% n/a n/a
3.3 Fuel- and energy-related activities (not included in Scope 10r Scope 2) n/a 422 1,431 239.1% n/a n/a
3.4 Upstream transportation and distribution n/a 7,4822 10,512 40.5% n/a n/a
3.5 Waste generated in operations n/a 396 n/a n/a n/a n/a
3.6 Business travel n/a 2,613 2374 -9.1% n/a n/a
3.7 Employee commuting n/a 2,841 3,051 7.4% n/a n/a
3.8 Upstream leased assets n/a n/a n/a n/a n/a n/a
3.9 Downstream transportation n/a 38 43 13.2% n/a n/a
310 Processing of sold products n/a n/a n/a n/a n/a n/a
3.11 Use of sold products® n/a 268,976 454,150 68.8% n/a n/a
312 End-of-life treatment of sold products n/a 266 363 36.5% n/a n/a
313 Downstream leasedassets n/a n/a n/a n/a n/a n/a
314 Franchises n/a n/a n/a n/a n/a n/a
315 Investments n/a n/a n/a n/a n/a n/a
Total GHG emissions
Total GHG emissions (location-based) (t CO.€) n/a 377,577 528,537 40.0% n/a n/a
Total GHG emissions (market-based) (t CO.€) n/a 374,460 523/555 39.8% n/a n/a

2 The previous year's figure was retroactively corrected by estimating transportation that had not previously been taken into account. The difference between the figure reported in 2024 and the corrected comparative figure is +2,892 metric tons of CO-e.

3 Compared to the previous year, the emission factor was adjusted in line with current market practice. In the financial year 2025, a life cycle-based emissions factor was applied which, unlike in the previous year, includes emissions from the
upstream electricity supply chain. For better comparability, the previous year's figure has been adjusted. The difference between the figure reported in 2024 and the corrected comparative figure is +54,335 metric tons of CO-e.

91



SUSS Annual Report 2025

GHG intensity per net %
revenue 2024 2025 2025/2024

Total GHG emissions
(location-based) per net

revenue (t CO.e/€ million) 845 1,050 24.3%
Total GHG emissions

(market-based) per net

revenue (t COze/€ million) 838 1,040 24.1%

The methods used, material assumptions, and emissions factors
used to calculate greenhouse gas emissions are presented in the
following:

DEKRA Assurance Services GmbH has been verifying the calcu-
lation of the global carbon footprint according to the GHG Proto-
col since 2021. Emission factors from recognized databases (e.g.
DEFRA 2025, Ecoinvent V3.12) are used to calculate greenhouse
gas emissions. All greenhouse gas emissions were calculated in
accordance with the operational control approach. All locations
included in the scope of consolidation are thus fully included in
the calculation.

* Scope 1: Most of the activity data comes from meter readings
and utility bills. Part of the data is already available in
aggregate form and originates from internal systems (e.g. fuel
consumption from commercial facility management). The
emission factors are taken from the DEFRA 2025 database.

Company | Combined Management Report | Consolidated Financial Statements | Notes | Further Information < > &

Part of the consumption was estimated on the basis of the
previous year's values, as the consumption values for
December 2025 were not yet available at the time of the
calculation. The increase in emissions is primarily due to a
weather-related rise in demand for heating and the
installation of new building technology.
Scope 2: The indirect emissions from purchased electricity
and heat were calculated using the market-based method by
multiplying the estimated or actual consumption data by
supplier-specific emission factors. The consumption data for
electricity consumption comes from meter readings, energy
supplier bills and utility bills, among other things. For some
smaller locations, not all invoices were available at the time of
calculation. In these cases, the data was estimated. For the
location-based method, the indirect emissions were
calculated by multiplying the respective consumption data by
the country-specific emission factor (Ecoinvent 3.12) of the
electricity mix. Emissions from upstream processes are
accounted for in accordance with Scope 3 (category 3.3) and
are not included in Scope 2 emissions. The increase in Scope
2 emissions is primarily due to the increase in total energy
procurement (see also ESRS E1-5).
Scope 3: These emissions were calculated for the year 2025
for nine key categories.
¢ 3.1 Purchased goods and services: Activity data is
available in aggregate form and originates from software
systems. The emissions in Scope 3.1 are based on internal

company data. The calculation was preferably based on the
weight of the products. If no weight was available, the
calculation was based on the expenditure for the purchased
goods and services. The emission factors were preferably
allocated at the level of the raw materials used. If this was
not possible, the appropriate product group was used. The
emission factors were taken from recognized databases
(e.g. DEFRA 2025, Ecoinvent V312).

3.2 Capital goods: Activity data is available in aggregate
form and originates from software systems. The calculation
of indirect emissions from capital goods is carried out using
an expenditure-based method. The emission factors from
the DEFRA 2025 database applied are based on ecologi-
cally expanded input-output models that enable statements
about emissions in CO,e per monetary unit at the sector
level. After allocation, the net expenditure is multiplied by
the emission factors, assuming that the extracts from the
software systems cover 100% of the capital goods. The
emission factors were first adjusted for taxes, inflation, and
currency. The increase in emissions is due to the capital
expenditures made at the new Taiwan site.
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¢ 3.3 Fuel- and energy-related activities (not included in
Scope 1or Scope 2): The activity data corresponds to the
data for Scope 1and 2. Emissions from fuels and energy not
included in Scope 1or 2 (upstream emissions) are
calculated by multiplying the estimated or actual consump-
tion data per location by the emission factors for the
respective fuel type or the respective electricity (coun-
try-specific electricity mix). The emission factors used are
taken from the DEFRA 2025 and Ecoinvent V312 databases.
The increase in Scope 3.3 emissions is primarily due to the
increase in total energy procurement; it is also a result of the

origin and composition of the energy.

3.4 Upstream transportation and distribution: Some of
the activity data comes from emissions reports from
logistics service providers. For all other transports, the
distances were estimated by DEKRA using EcoTransIT. The
transported weight is stored in the master data; if no weight
was available, an average weight was used to estimate it.
The transportation emissions are calculated by multiplying
the activities by the emission factor (DEFRA 2025).
Aggregated emission values were already available for
individual transports. Where primary data was available from
the service providers, the underlying calculation approach
was checked for conformity with the GHG Protocol. If this
met the requirements, the CO,e-values shown were taken

from the respective reports.
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* 3.6 Business travel: Activity data is from SUSS internal
tools and systems (e.g. SAP) and travel company state-
ments. Emissions from business travel are calculated by
multiplying the consumption data by the emission factor
(DEFRA 2025) of the respective means of transport. Where
available, country-specific emission factors are used for
overnight stays in hotels. As total emissions were already
available for individual transports. Where primary data was
available from the service providers, the Compliance
calculation approach was checked for with the GHG
Protocol. If this was the case, the CO2 e-results from these

reports were used.

3.7 Employee commuting: The activity data comes from a
survey on mobility behavior from the year 2025. From this,
extrapolations are made for all SUSS employees. The
emission factors are from the DEFRA database 2025 and
the Ecoinvent database, version V3.12. The emissions from
commuting behavior were calculated by multiplying the
activities per item by the emission factor of the respective
means of transport.

3.9 Downstream transportation: Activity data is from SAP
system. The metric ton-kilometers were calculated
separately for each delivery according to the different types
of transport. The underlying distances were estimated by
DEKRA using EcoTranslT. The metric ton-kilometer values
for all modes of transport were then added up for each

location and multiplied by the corresponding emission
factor from the DEFRA 2025 database.

3.11 Use of sold products: Activity data is from a usage
scenario defined by SUSS. Total power consumption for the
entire service life of individual products was calculated
based on assumed hourly consumption, usage profiles, and
product service life derived from representative machines.
Consumption was then multiplied by the global electricity
emission factor from the Ecoinvent V3.12 database. The
increase in emissions in Scope 3.11is due to the number
and type of tools sold and the respective energy consump-
tion in relation to the entire product life cycle.

3.12 End-of-life treatment of sold products: The
composition of the machines is based on a detailed
analysis of a reference system that is representative of all
other tools under consideration. The total weight per
machine was allocated to the individual raw materials based
on this structural breakdown. The respective weight was
then multiplied by the corresponding emission factor
(Ecoinvent V3.12) for each raw material.
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The share of emissions calculated using primary data from sup-
pliers or other partners in the value chain in 2025 was 11.2%.

A comprehensive analysis of material Scope 3 categories was
carried out in the reporting year. The following table provides an
overview of all categories with a justification for excluded Scope
3 categories:
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Scope 3 categories Material category Explanation

3.1 Purchased goods and services Yes

3.2 Capital goods Yes

3.3 Fuel and energy-related activities (not included in Yes

Scope 1or Scope 2)

3.4 Upstream transportation and distribution Yes

3.5 Waste generated in operations No No material quantities; this category is reviewed annually

3.6 Business travel Yes

3.7 Employee commuting Yes

3.8 Upstream leased assets No Not material for the 2025 reporting year; this category is
reviewed annually

3.9 Downstream transportation Yes

3.10 Processing of sold products No The products sold are not further processed.

3.11 Use of sold products Yes

312 End-of-life treatment of sold products Yes

313 Downstream leased assets No Not relevant for the 2025 reporting year; this category is
reviewed annually

314 Franchises No Not relevant for the 2025 reporting year; this category is
reviewed annually

315 Investments No Not material for the 2025 reporting year; this category is

reviewed annually
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SUSS's carbon footprint encompasses greenhouse gases that
are part of the Kyoto Protocol. These gasses are converted into
CO, (CO.e) equivalents.

(ESRS E1-6 55; AR 55) The reconciliation of the net income used
for the calculation of greenhouse gas intensity is shown in the
following table:

Net revenue used to calculate

GHG intensity (in € million) 2025 2024
Net revenue (other) 0 0
Total net revenue (in financial statements) 503.2 446.7

EU taxonomy

The European Union has set itself the goal of completing the tran-
sition to a climate-neutral economy by 2050. To support the tran-
sition to an emission-neutral and environmentally sustainable
economic system, the European Parliament and the European
Council have adopted the so-called Green Deal, which bundles a
range of actions. One of these actions is the establishment of a
framework to facilitate sustainable investment and to amend Reg-
ulation (EU) 2019/2088 (Regulation (EU) 2020/852), which assess-
es an EU-wide classification system for the evaluation of econom-
ic activities and their contribution to the transformation of the
economic system. The new delegated act of the European Com-
mission (Regulation (EU) 2026/73) is also referenced. The aim of
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the Taxonomy Regulation is to create a consistent reporting frame-
work in which companies disclose their activities, how these ac-
tivities contribute to achieving the Green Deal objectives, and
whether companies are making an effort to align a growing share
of their economic activities with the Taxonomy Regulation objec-
tives.

This framework defines a total of six environmental objectives:

1. Climate change mitigation (CCM)

2. Climate change adaptation (CCA)

3. Sustainable use and protection of water and marine
resources (WTR)

4. Transition to a circular economy (CE)

5. Pollution prevention and control (PPC)

6. Protection and restoration of biodiversity and
ecosystems (BIO)

Economic activities that have the potential to support one of the
environmental objectives are referred to as taxonomy-eligible
economic activities. Taxonomy-eligible activities that are actual-
ly ecologically sustainable are referred to as taxonomy-aligned.
Demonstrating taxonomy alignment for reporting purposes re-
quires three key steps:

e The first is to identify the activities that are potentially
Taxonomy-eligible. These are defined in Annexes | and Il of

the European Commission Delegated Regulation (EU)
2020/852, as well as in the complementary Delegated
Regulation (EU) 2023/3851.

* The second step is to assess whether the activities make a
significant contribution to one of the six environmental
objectives.

e The third step is to evaluate whether the economic activity is
conducted in such a way that the achievement of the other
objectives is not impaired (“Do No Significant Harm" principle
(DNSH)).

e The final step is to assess whether the economic activities
comply with minimum social and governance requirements
(minimum protection).

An activity is only Taxonomy-aligned if it fulfills all three require-
ments.

Economic activities are determined for sales, capital expenditure
(CapEx), and operating expenses (OpEx). SUSS has been report-
ing the associated KPIs since the 2021 reporting year in accor-
dance with the requirements of Annex | of Delegated Regulation
(EU) 2021/2178. Processes exist for the allocation of sales, as well
as for capital expenditure and operating expenses in relation to
taxonomy-eligible economic activities. The data required for this
purpose is collected from the relevant departments and consol-
idated.
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Determining taxonomy-eligible economic
activities

SUSS annually assesses which taxonomy-eligible economic ac-
tivities occur in the Group during the reporting year. SUSS uses
the analysis conducted the previous year as a foundation for sales
and validates which economic activities occurred in the SUSS
Group on the basis of any adjustments to the business model,
modifications to the scope of consolidation, or changes to regu-
latory requirements. ESG and Controlling are the primary depart-
ments responsible.

The following activities were identified as relevant to the Sales
KPI.

Transition to the circular economy (objective 4):

¢ CE 1.2 Manufacture of electrical and electronic
equipment

¢ CE 5.1 Repair, refurbishment, and remanufacturing

o CE 5.2 Sale of spare parts

¢ CE 5.4 Sale of second-hand goods

The team of experts has also identified the following activities as
relevant to the CapEx KPI.
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Contribution to climate change mitigation (objective 1)

* CCM 6.5 Transport by motorbikes, passenger cars, and
light commercial vehicles

e CCM 7.3 Installation, maintenance, and repair of energy
efficiency equipment

e CCM 7.4 Installation, maintenance, and repair of charging
stations for electric vehicles in buildings

e CCM 7.5 Installation, maintenance, and repair of
instruments and devices for measuring, regulating, and
controlling energy performance of buildings

e CCM 7.6 Installation, maintenance, and repair of
technologies for renewable energies

e CCM 7.7 Acquisition and ownership of buildings

* Contribution to the circular economy (objective 4)

¢ CE 1.2 Manufacture of electrical and electronic

equipment

Contribution to the circular economy (objective 4)
¢ CE 1.2 Manufacture of electrical and electronic

equipment

The team of experts has also identified the following SUSS busi-
ness activities as relevant to the OpEx KPI:

Contribution to climate change mitigation (objective 1)

¢ CCM 7.3 Installation, maintenance, and repair of energy
efficiency equipment

e CCM 7.5 Installation, maintenance, and repair of
instruments and devices for measuring, regulating, and
controlling energy performance of buildings

Contribution to the circular economy (objective 4)
¢ CE 1.2 Manufacture of electrical and electronic

equipment

The mandatory metrics on the identified taxonomy-eligible ac-
tivities are disclosed for the 2025 reporting year.

The analysis of the taxonomy eligibility of economic activities
resulted in the following changes to the assessment compared
to the previous year: The methodology for identifying taxono-
my-eligible economic activities was expanded during the current
financial year 2025. For the first time, the economic activity
“CE 1.2 Manufacture of electrical and electronic equipment” was
included in the taxonomy assessment for sales, capital expendi-
ture, and operating expenses, and the economic activity “CE 5.2
Sale of spare parts” in the taxonomy assessment for sales. The
basis for this decision was an in-depth analysis of the business
model and a more precise definition of economic activities in line
with the requirements of the EU taxonomy. In addition, in the re-
porting year, the economic activity “CCM 7.6 Installation,
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maintenance, and repair of technologies for renewable energies”
was included in capital expenditure for the first time. In the 2025
reporting year, SUSS also reported the economic activity "CCM
7.7 Acquisition and ownership of buildings” separately as part of
capital expenditure. In that sense, SUSS is complying with the
European Union'’s clarification on the classification and reporting
of this activity in the context of the EU taxonomy.

The economic activity "“CCM 6.4 Operation of personal mobility
devices, cycle logistics” was no longer assessed. As part of a new
technical review of taxonomy eligibility and a clarification of the
definition of economic activities, it was determined that the ac-
tivities carried out by SUSS do not meet the criteria defined in the
EU taxonomy for this economic activity. SUSS MicroTec ReMan
GmbH ceased operations during the reporting year. As a result,
fewer sales were reported for the economic activity “CE 5.4 Sale
of second-hand goods” than in the previous year.

The range of activities was reviewed and the reported sales,
CapEx, and OpEx KPIs from the previous year were adjusted ac-

cordingly.
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Determining taxonomy-aligned economic activities

Significant contribution per economic activity

Code Economic activity as defined by the EU Regulation Application of the economic activity at SUSS

CCM 6.5 Transport by motorbikes, passenger cars, and light ~ Some of the vehicles meet the criteria for a significant contribution.
commercial vehicles

CCM 7.3 Installation, maintenance, and repair of energy Installation, maintenance, and repair of energy efficiency equipment in owned and/or
efficiency equipment leased buildings. The criteria for a significant contribution are met.

CCM 74 Installation, maintenance, and repair of charging Installation of charging stations for electric vehicles (including maintenance
stations for electric vehicles in buildings and servicing). The criteria for a significant contribution are met.

CCM 75 Installation, maintenance, and repair of instruments  Installation, maintenance, and repair of instruments and devices for measuring,
and devices for measuring, regulating, and regulating, and controlling energy performance of owned and/or leased buildings.
controlling energy performance of buildings The criteria for a significant contribution are met.

CCM 7.6 Installation, maintenance, and repair of technologies Installation, maintenance, and repair of photovoltaic systems and the associated

for renewable energies

technical equipment. The criteria for a significant contribution are met.

The economic activities CE 1.2, CE 51, CE 5.2, CE 5.4, and CCM

7.7 do not fulfill the criteria for a significant contribution.
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No significant harm to other environmental
objectives (“DNSH”)

Environmental objective 1

In the reporting year, the economic activities CE 1.2, CE 5.1, CE 5.2,
and CE 54 did not fully meet the DNSH criteria for the “Climate
change mitigation” environmental objective. Consequently, these
economic activities are only reported as taxonomy-eligible in the
reporting year, not as taxonomy-aligned.

Environmental objective 2

To avoid material adverse effects on the environmental goal Cli-
mate change adaptation, the EU Taxonomy specified the imple-
mentation of climate risk and vulnerability analyses to identify
material physical climate risks and the implementation of adap-
tation measures if a risk is identified.

A corresponding analysis was carried out for all production sites
in 2025 based on climate risk data from an external data provid-
er. SUSS'’s production sites are not subject to any significant
physical climate risks.

Environmental objective 3-6

In some cases, SUSS is unable to provide evidence of compliance
with the DNSH criteria or cannot clearly match the evidence to
individual business transactions. Consequently, SUSS cannot
report any taxonomy-aligned activities.
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Compliance with minimum social protection
While assessing compliance with minimum standards for fulfilling
taxonomy requirements in accordance with Article 18 of Delegat-
ed Regulation (EU) 2020/852, an evaluation was conducted to
ensure there were no violations or cases of impairment for the
following topic areas:

e Human rights, including employee and consumer rights;
e Corruption/bribery;
e Taxation;

e Fair competition

The existing structures of the compliance management system
fully cover compliance with the requirements pertaining to mini-
mum social protection.

SUSS was not penalized due to a violation of the four aforemen-
tioned areas during the reporting year. Correspondingly, SUSS
fulfilled the criteria of minimum social protection in 2025.

Data collection

As with the Financial Report, the numbers published in connection
with EU Taxonomy were prepared on the basis of the International
Financial Reporting Standards (IFRS) and only represent fully con-
solidated companies. The reporting does not include affiliated
companies that have not been incorporated into the scope of con-
solidation or companies accounted for using the equity method.

To avoid double counting when determining Sales, CapEx and
OpEx KPIs, each relevant economic activity is clearly delineated
and assigned to a single taxonomy-eligible economic activity.
Sales, CapEx, and OpEx are only assigned once, and only to the
economic activity with which they are clearly economically aligned.
Overlaps between economic activities are reviewed and eliminat-
ed as part of the data collection and consolidation process.

Sales

The SUSS Group's sales—as reported in the Group’'s income
statement—are the denominator of the key figures. The account-
ing and valuation criteria are explained in the Notes section of the
consolidated financial statements under letter E). To determine
taxonomy-eligible sales, Group sales were analyzed and catego-
rized according to economic activity.

The proportion of taxonomy-eligible sales out of consolidated
sales amounted to 100%. SUSS is not reporting any
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taxonomy-aligned sales for the 2025 reporting year, as the afore-
mentioned requirements must be met cumulatively.

Background information on the Sales KPI

Economic activities were identified that are potentially taxono-
my-eligible for the environmental goal “Transition to a circular
economy.” These include the manufacture of solutions for the
semiconductor industry (CE 1.2) and all customer services related
to the repair and maintenance of machines (CE 5.1and CE 5.2). CE
1.2,CE 5.1, CE 5.2, and CE 54 are all the economic activities con-
cerned. SUSS was able to attribute sales of €503,180 thousand
to taxonomy-eligible economic activities (previous year:
€ 446,654 thousand). The change in the numerator was primari-
ly due to certain economic activities being included for the first
time. These were "CE 1.2 Manufacture of electrical and electronic
equipment,” which amounted to € 453,401 thousand (previous
year: € 401433 thousand), and “CE 5.2 Sale of spare parts,” which
amounted to € 27,487 thousand (previous year: € 22,844 thou-
sand). SUSS did not issue any environmentally sustainable bonds
ordebt securities in the reporting year to finance taxonomy-aligned
economic activities.
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Capital expenditure (CapEx)

The SUSS Group's capital expenditure corresponds to the total
additions to fixed assets in the reporting year, as shown in the
development of Group fixed assets in the 2025 Fixed Assets
Movement Schedule in the consolidated financial statements.
CapEx is the denominator of the KPI. The accounting and valuation
principles laid out in the notes to the consolidated financial state-
ments apply here. Additions to fixed assets were included in the
numerator of the KPI if they could be allocated to a taxonomy-el-
igible activity when evaluating individual expenses. The share of
taxonomy-eligible capital expenditure out of total capital expen-
diture amounted to 75.1%. SUSS is reporting taxonomy-aligned
capital expenditure of 2.4% in the 2025 reporting year.

Background information on the CapEx KPI

Additions to property, plant, and equipment and the capitalization
of intangible assets and right-of-use assets for buildings and the
vehicle fleet were used to identify the taxonomy-eligible share of
total investment expenditure. Due to changes in the accounting
principles of Demo Tools, there is an addition to property, plant,
and equipment to be reported under CE 1.2 for the reporting year.
In the reporting year, the main CapEx under CCM 7.7 included the
capitalization of a right of use for a new building at the Taiwan site
and the investments made in technical tools and equipment as

part of that capitalization. Economic activities were identified that
make a significant contribution to the environmental goals of “Cli-
mate change mitigation” and “Transition to a circular economy.”
The economic activities concerned here are CCM 6.5, CCM 7.3,
CCM 74,CCM 7.5, CCM 7.6, CCM 7.7, and CE 1.2. SUSS made
investments of €77,285 thousand in the reporting year (previous
year: € 9,800 thousand). The change in the numerator was pri-
marily due to the inclusion of the economic activities “CCM 7.7
Acquisition and ownership of buildings,” which amounted to
€ 43,713 thousand (previous year: € 2,141 thousand) and “CE 1.2
Manufacture of electrical and electronic equipment,” in connec-
tion with the accounting principles in Demo Tools, amounting to
€11,835 thousand (previous year: € 0.0 thousand).

Operating expenses (OpEx)

The percentages indicated below relate to non-capitalized ex-
penses in the form of research and development services and
for the acquisition of products from taxonomy-eligible economic
activities.

Taxonomy-eligible operating expenses accounted for 97.7% of
total operating expenses in 2025. SUSS is reporting taxono-
my-aligned operating expenses of 0.4% in the 2025 reporting year.
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Background information on the OpEx KPI

Economic activities were identified that can be largely allocated
to taxonomy-eligible activity under CE 1.2 Direct non-capitalized
expenses in the form of research and development services and
CCM 7.3/CCM 7.5 Building renovations, maintenance and repair
of ventilation and air conditioning systems. The analysis identified
expenses in connection with the objectives of “Climate change
mitigation” and “Climate change adaptation.” Economic activities
were identified that make a significant contribution to the envi-
ronmental goals of “Climate change mitigation” and “Transition to
acirculareconomy.” The economic activities concerned here are
CCM7.3,CCM 7.5 ,and CE1.2.

The denominator for the OpEx KPI is € 48,259 thousand (previous
year: € 41,324 thousand). The change in the numerator was pri-
marily due to certain economic activities being included for the
first time. These were “CE 1.2 Manufacture of electrical and elec-
tronic equipment,” in connection with research and development
services, which amounted to € 46,954 thousand (previous year:
€ 40,091 thousand).

The scope of taxonomy alignment for the Sales KPI, the CapEx
KPI, and the OpEx KPI per economic activity is as follows:

Company | Combined Management Report | Consolidated Financial Statements | Notes | Further Information

Sales CapEx OpEx
KPI KPI KPI

CE 1.2 Manufacture of electrical and
electronic equipment 0.0% 0.0% 0.0%
CE 51 Repair, refurbishment, and
remanufacturing 0.0% n/a n/a
CE 5.2 Sale of spare parts 0.0% n/a n/a
CE 54 Sale of second-hand goods 0.0% n/a n/a
CCM 6.5 Transport by motorbikes,
passenger cars, and light commercial
vehicles n/a 0.0% n/a
CCM 7.3 Installation, maintenance, and
repair of energy efficiency equipment n/a 1.5% 0.3%
CCM 74 Installation, maintenance, and
repair of charging stations for electric
vehicles in buildings n/a 0.1% n/a
CCM 7.5 Installation, maintenance, and
repair of instruments and devices for
measuring, regulating, and controlling
energy performance of buildings n/a 0.7% 0.1%
CCM 7.6 Installation, maintenance, and
repair of technologies for renewable
energies n/a 0.1% n/a
CCM 7.7 Acquisition and ownership of
buildings n/a 0.0% n/a
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Proportion of turnover, CapEx, OpEx from products or services associated with Taxonomy-eligible or Taxonomy-aligned economic activities - disclosurecovering year (N) (summary KPIs)
2025 Breakdown by environmental objectives of Taxonomy-aligned activities
[} el el = o — -
£ g 2 0 2 £ g v ¢ 3 3 =
-2 o - 2 o)) = o - > — Umg 2 ¢ — 2 c
1) © S ® S ] 5 . c %G o _ 05 g T _9 oF _8
c i < c L < < c o = c® c® 205 LEE ~ c >E& ~
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£52 c 2 £52 @2 o%F & 2 ] F= = £20 o 0 G = E5832
_ ocE cE ocE ® © T 5 5 = ] = 93 0T E gr:c cEOoZL ocEOoL
S 92 82 5%z E2  ES 2 g 2 g §8 5%z 533 9235 533%%
KPI Q T8 <3 T3 3= 5% = o & @ &6 £88 Z30 €8sl afsal
M (2) (3) (4) () (6) (7) (8) (9) (10) (11) (12) (13) (14) (15) (16)
Text EUR k % EURk % % % % % % % % % % EUR k %
Turnover 503,180 100.0% 0 0.0% 0.0% 0.0% 0 0.0%
CapEx 77,285 75.1% 1,853 2.4% 2.4% 0.0% 0.0% 2.4% 0.0% 0 0.0%
OpEx 48,259 97.7% 169 0.4% 0.4% 0.0% 0.0% 0.4% 0.0% 0 0.0%
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Proportion of turnover from products or services associated with Taxonomy-eligible or Taxonomy-aligned economic activities - disclosure covering year (N) (activity breakdown)

Reported KPI (Turnover/CapEx/OpEx) Turnover
Financial Year (N) 2025 Environmental objective of Taxonomy aligned activities
c
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£E8E o E2.& ESE;3 o O o 5 [ > 5 SEE
ege. ¢ ggLS g223. 8% £f 5 -7 2 < 3 se¢
§L5e s=5% sE5oy go ga g 3 E 5 K] 2 853
e ss5¢ szl ¢ S s52 =E =g ) = ° 2 2 © 0% a
Economic Activities Code FXFFDO =X 00 FXFFO o= o< = O o [} w = o
M (2) (3) (4) (5) (6) (7) (8) 9) (10) (11) (12) (13) (14)
Text % EUR k % % % % % % % (Gof. E) (Ggf. T) %
Manufacture of electrical and electronic equipment CE 1.2 90.1% 0 0.0% 0.0% 0.0%
Repair, refurbishment and remanufacturing CEb.1 4.3% 0 0.0% 0.0% 0.0%
Sale of spare parts CEbL.2 5.5% 0] 0.0% 0.0% 0.0%
Sale of second-hand goods CEb54 0.2% 0 0.0% 0.0% 0.0%
Sum of alignment per objective 0.0%
Total KPI (Turnover/CapEx/OpEx) 100.0% o 0.0% 0.0% 0.0% 0.0% 0.0%
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Proportion of CapEx from products or services associated with Taxonomy-eligible or Taxonomy-aligned economic activities - disclosure covering year (N) (activity breakdown)

Reported KPI (Turnover/CapEx/OpEx) CapEx
Financial Year (N) 2025 Environmental objective of Taxonomy aligned activities
<
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Economic Activities Code FXFFDO =X 0 0o FXFFO (S o< = O a 3} w = o~
M (2) (3) (4) (5) (6) (7) (8) (9) (10 (11) (12) (13) (14)
Text % EUR k % % % % % % % (Ggf. E) (Gof. T) %
Manufacture of electrical and electronic equipment CE1.2 15.3% 0 0.0% 0.0% 0.0%
Transport by motorbikes, passenger cars and light CCM 6.5,
commercial vehicles CCA 6.5 0.7% 0 0.0% 0.0% 0.0% 0.0%
Installation, maintenance and repair of energy CCM 7.3,
efficiency equipment CCA7.3 1.6% 1191 1.5% 1.5% 0.0% 1.5% 93.9%
Installation, maintenance and repair of charging
stations for electric vehicles in buildings (and parking CCM 7.4,
spaces attached to buildings) CCAT7.4 0.1% 88 0.1% 0.1% 0.0% 0.1% 100.0%
Installation, maintenance and repair of instruments
and devices for measuring, regulation and CCM 7.5,
controlling energy performance of buildings CCAT7.5 0.7% 505 0.7% 0.7% 0.0% 0.7% 100.0%
Installation, maintenance and repair of renewable CCM 7.6,
energy technologies CCA7.6 0.1% 69 0.1% 0.1% 0.0% 0.1% 100.0%
CCM 7.7,
Acquisition and ownership of buildings CCAT.7 56.6% 0 0.0% 0.0% 0.0% 0.0%
Sum of alignment per objective 2.4% 0.0% 0.0%
Total KPI (Turnover/CapEx/OpEx) 75.1% 1,853 2.4% 2.4% 0.0% 0.0% 2.4% 0.0% 3.2%
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Proportion of OpEx from products or services associated with Taxonomy-eligible or Taxonomy-aligned economic activities - disclosure covering year (N) (activity breakdown)

Reported KPI (Turnover/CapEx/OpEx) OpEx
Financial Year (N) 2025 Environmental objective of Taxonomy aligned activities
<
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M (2) (3) (4) (5) (6) (7) (8) (9) (10 (11) (12) (13) (14)
Text % EUR k % % % % % % % (Ggf. E) (Gof. T) %
Manufacture of electrical and electronic equipment CE1.2 97.3% 0 0.0% 0.0% 0.0%
Installation, maintenance and repair of energy effi- CCM 7.3,
ciency equipment CCA7.3 0.3% 150 0.3% 0.3% 0.0% 0.3% 93.9%
Installation, maintenance and repair of instruments
and devices for measuring, regulation and con- CCM 7.5,
trolling energy performance of buildings CCA7.5 0.1% 19 0.1% 0.1% 0.0% 0.1% 100.0%
Sum of alignment per objective 0.4% 0.0% 0.0%
Total KPI (Turnover/CapEx/OpEx) 97.7% 169 0.4% 0.4% 0.0% 0.0% 0.4% 0.0% 0.4%
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Disclosure related to ESRS 2 SBM-3: Material
impacts, risks and opportunities and their
interaction with strategy and business model
(ESRS S1§13 a, b in conjunction with ESRS 2 SBM-3 §48a,
b, c) SUSS is a provider of key technologies and is active in the
global semiconductor industry. As a solution provider, we support
our customers in the production of large series, in the production
of small quantities, and in laboratory applications. Our largest
market is the advanced backend of the semiconductor industry.
In this highly competitive, fast-moving environment characterized
by internationality and innovation, our workforce must be both
innovative and flexible. They need to interact with colleagues and
customers from different countries and cultures and find their way
in a highly dynamic environment. This requires a high degree of
employee motivation and dedication, especially considering the

Groups's current challenging growth trajectory.
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Since 2024, particular attention has been paid to organizational
development in Germany and the foreign companies. The pro-
duction site in Taiwan is particularly important, as it already makes
a significant contribution to the Group's value creation. The aim
isto develop a corporate culture in which employees feel like they
are part of a diverse organization that spans country borders. This
focus is reflected in the three pillars of the HR strategy redefined
in 2025: “Talent&People Management”, “Diversity” and “Cul-
ture & Change Management”.

Inthe 2024 reporting year, work began on adapting the structures
throughout the organization to the existing and expected future
growth. Differentiated roles have been defined. Collaboration be-
tween teams is becoming more diverse: hybrid, multinational and
cross-functional models are becoming increasingly important for
SUSS. We are aware that this process can only succeed if all SUSS
employees work togetherto create a framework in which they can

acquire new skills and abilities on the basis of sound know-how
and many years of experience. It is also important to create a
trusting and safe space to drive innovation and develop a positive
error culture that leads to new insights and further personal and
organizational growth. SUSS has identified the main impacts, risks
and opportunities in connection with the workforce resulting from
the aforementioned strategic framework conditions, such as high
competitive pressure, increasing internationalization and ongoing
pressure to innovate.

Summary of the main impacts, risks and opportunities in the ESRS

S1sub-themes:
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Description Sub-sub-topics IRO Value chain Time frame
Sub-topic working conditions
Permanently low employee satisfaction leads to demotivation as well as physical and - Working time Actual negative impact stem- Own business activities Medium and long-term

psychological stress. - Adequate wages
- Secure employment Work-life balance

ming from strategy

Alack of further education or training resources leads to know-how deficits among - Training and skills development
employees. These deficits lead to demotivation and excessive demands.

Actual negative impact stem-
ming from strategy

Own business activities

Medium and long-term

Inadequate safety standards when handling chemicals, electricity and technical equip- - Health and safety
ment in production lead to injuries and accidents at work and thus to an increase in sick
days and a decline in employee satisfaction

Actual negative impact stem-
ming from the business
model

Own business activities

Short, medium and long term

Actual positive impact from
strategy

Own business activities

Short, medium and long term

Good working conditions (e.g. flexible working time models such as working from home, - Working time
part-time or flexitime) strengthen employee loyalty, increase satisfaction and make the - Secure employment
company more attractive as an employer in the competition for skilled workers. - Work-life balance
High safety standards in the handling of chemicals, electricity and technical equipment - Health and safety
contribute to the physical well-being of employees and reduce the likelihood of accidents

at work.

Actual positive impact stem-
ming from business model

Own business activities

Short, medium and long term

Locations with low regional attractiveness or high competition (e.g. Sternenfels, Garching) - Secure employment
make it difficult to recruit staff and can inhibit company growth.

Risk stemming from strategy
and business model

Own business activities

Medium and long term

As orders increase, a structural shortage of skilled workers can result in sales potential not - Secure employment
being realized and growth remaining limited.

Risk stemming from strategy
and business model

Own business activities

Short, medium and long term

Risk stemming from strategy
and business model

Own business activities

Short, medium and long term

Resource-intensive recruitment of highly qualified employees. - Secure employment

High employee satisfaction increases efficiency, capacity for innovation, and product - Working time

quality and also reduces the error rate, improving SUSS'’s competitiveness and sustain- - Adequate wages

able growth as a result - Secure employment Work-life balance

Opportunity stemming from
strategy

Own business activities

Short, medium and long term

Continuation on the next page
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Continuation

Description
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Sub-sub-topics IRO

Value chain Time frame

Sub-topic: Equal opportunities and equal treatment for all

Alack of inclusion or perceived discrimination based on individual characteristics
(e.g. origin, gender, religion) can be regarded as a violation of fundamental human rights.

- The employment and inclusion of per-
sons with disabilities

- Gender equality and equal pay for work of
equal value

- Diversity

Actual negative impact
stemming from strategy

Own business activities Short, medium and long term

Alack of inclusion and tensions in diverse teams can lead to increased staff turnover and

jeopardize the retention of qualified employees.

- Gender equality and equal pay for work of
equal value
- Diversity

Risk stemming from strategy

Own business activities Short, medium and long term

Training your own junior staff reduces dependence on external pools of qualified labor and - Training and skills development

fosters in-house skills.

strategy

Opportunity stemming from

Own business activities Medium and long term

Individually designed learning pathways, mentoring and digital training courses help
improve employees’ qualifications and retention rates at the company; they also increase

- Training and skills development
strategy

efficiency, capacity for innovation and the quality of processes, as well as bolstering

corporate growth and competitiveness in the long term.

Opportunity stemming from

Own business activities Short, medium and long term

(ESRS S1§14 ain conjunction with ESRS 2 SBM-3) The SUSS
Group distinguishes between employees (persons who are in a
direct employment relationship with SUSS) and external workers
(including self-employed and temporary workers) who make their
labor available to the Group for a limited period of time. Employ-
ees subject to reporting requirements are as defined by the Ger-
man Commercial Code (HGB). This means that trainees, working
students, interns, dual students and degree students are not

included in the following reporting. However, these excluded
groups of people are covered by the disclosures under ESRS S1-4
(Actions) and ESRS S1-1 (Policies) and are taken into account in
the relevant key figures.

(ESRS S1§14 b in conjunction with ESRS 2 SBM-3) The neg-
ative impacts are neither widespread nor systemic and are not
related to individual incidents.

(ESRS S1 §14 c in conjunction with ESRS 2 SBM-3) The two
positive impacts mentioned above apply to the company's em-
ployees to varying degrees. Good working conditions and a high
level of employee satisfaction are important to all employees,
whereas the safe handling of chemicals, electricity and technical
equipment is only relevant foremployees in the production clean-
rooms and application cleanrooms at the two sites in Germany
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and the site in Taiwan. Staff in administrative roles are not affect-

ed by these aspects.

(ESRS S1§14 d, §16 in conjunction with ESRS 2 SBM-3) The
material risks and opportunities in terms of working conditions
apply primarily to SUSS employees, but they may also apply to
temporary workers in individual cases—for instance, should a
temporary employee wish to transition to permanent employment
at SUSS. A high level of employee satisfaction can strengthen the
desire of individual temporary workers to seek permanent em-
ployment at SUSS, for example. This would allow SUSS to attract
and retain specialists who were not previously permanently em-
ployed by the company. Correspondingly, there is a risk of losing
skilled workers if employee satisfaction is low. Opportunities in
the area of training and development are primarily relevant for
SUSS employees. The training of our own junior staff is chiefly
aimed at young employees at the start of their careers. Other
further training and qualification programs are not tied to age, and
there are no groups of people in specific regions who are partic-
ularly affected.
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(ESRS S1§14 e in conjunction with ESRS 2 SBM-3) SUSS has
not identified any material impacts on its own workforce resulting
from transition plans to reduce negative impacts on the environ-
ment and to establish eco-friendlier, climate-neutral activities.

(ESRS S1§14 f, g in conjunction with ESRS 2 SBM-3) There is
no significant risk of forced or child labor in connection with
SUSS's activities at its production facilities in Germany and Taiwan.

(ESRS S1 §15 in conjunction with ESRS 2 SBM-3) As part of
the materiality assessment, discussions were held regarding
which groups of people in the Group might be most affected by
specific negative impacts. There is currently no separate process
for identifying groups of people in the Group who may be partic-
ularly affected. The material negative impacts mentioned above
affect the company’s workforce to varying degrees. Negative
impacts such as low employee satisfaction or inadequate training
affect all of the company’s employees. Negative impacts from
violations of safety standards arise primarily in production and
production-related areas of work. This area of responsibility is
associated with greater risk. Our workforce has experienced in-
dividual cases of a lack of inclusion and perceived discrimination..

Management of impacts, risks and
opportunities

Disclosure ESRS S1-1: Policies related to own
workforce

(ESRS S1-1§17, §19) SUSS aims to attract and retain good em-
ployees by providing an attractive working environment. Various
policies, internal guidelines and compliance mechanisms for
implementing legal standards have been established throughout
the Group in order to manage material impacts. They facilitate
collaboration at all locations worldwide and manage the impact
on the company's workforce as well as the associated opportu-
nities and risks. These rules apply to the company’s entire work-
force. SUSS's internal guidelines and policies are accessible
online to the entire global workforce and are provided via local
self-service portals when workers join the organization.

The Group has an Inclusion Policy and a Social Policy that covers
working conditions, equal treatment and equal opportunities for all.
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Strategies
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Policy/description

1. Policy

Social Policy

2. Objectives and content

SUSS is committed to respecting the rights of the company's entire workforce and promoting a responsible working environment.
Objectives:

- Governs cooperation and development opportunities for employees

- Guidelines for employee conduct

- Promoting diversity and equal opportunities

- Defining targets and actions in key areas”

3. Relation to material impacts, risks or opportunities

The Social Policy relates to the sub-topics of working conditions, equal opportunities and equal treatment for all, which are key areas for SUSS.

4. Monitoring process

The VP Global Human Resources ensures that the strategic objectives of this social policy are translated into concrete measures and operational plans and
monitors implementation.

5. Scope of the policy

The policy is binding for SUSS MicroTec SE and all its subsidiaries worldwide.

6. Accountable level for the policy

Operational responsibility for compliance with and implementation of the Social Policy lies with the VP Global Human Resources.

7.Inclusion of stakeholders

Stakeholders were included in the materiality assessment, which had a decisive impact on the content of the Social Policy.

8. Availability of the policy for stakeholders

The policy is made available to all employees to ensure that the guidelines and objectives are implemented in all areas of SUSS.

Continuation on the next page
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Continuation

Strategies Policy/description
1. Policy Inclusion Policy
2. Objectives and content Inclusion in society and the world of work, equal opportunities, the self-determined participation of persons with disabilities in working life, and mutual respect in

collaboration are issues to which SUSS is especially committed. People with disabilities deserve particular appreciation and support. Consequently, the inclusion
of persons with disabilities should be given special consideration in the development of work processes and conditions at SUSS. Objective: People with disabili-
ties receive support from the Group.

3. Relation to material impacts, risks or opportunities The contents of the Inclusion Policy relate to the risk, opportunities and negative impact in the area of equal treatment and equal opportunities for all.
4. Monitoring process The VP Global Human Resources ensures that the Inclusion Policy is put into practice and monitors its implementation.

5. Scope of the policy Throughout Germany

6. Accountability for the policy Operational responsibility for compliance with and implementation of the Inclusion Policy lies with the VP Global Human Resources.

7. Inclusion of stakeholders Stakeholders were included in the materiality assessment, which had a decisive impact on the content of the Inclusion Policy.

8. Availability of the policy for stakeholders The policy is made available to all employees to ensure that the guidelines and objectives are implemented in all areas of SUSS.
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In addition, the Code of Conduct and the Whistleblower Policy
apply to employees. There is also a Code of Conduct for Business
Partners, which requires our business partners to respect nation-
al labor rights and comply with the core labor standards of the
International Labor Organization (ILO). The code also addresses
the issues of human rights, child labor, forced labor and the mod-
ern slave trade. Please also refer to section ESRS G1, where these
codes are described in more detail.

(ESRS S1-1§20 a, b, c; § 21) As described in our Code of Con-
duct, we measure our actions against the United Nations (UN)
Charter on Human Rights and the core labor standards of the
International Labor Organization (ILO). Material frameworks that
guide us in this regard are the United Nations (UN) Universal Dec-
laration of Human Rights, the OECD Guidelines for Multinational
Enterprises on Responsible Business Conduct, and the Tripartite
Declaration of Principles concerning Multinational Enterprises
and Social Policy of the International Labor Organization (ILO).
SUSS has established a range of reporting channels and provides
training sessions to inform employees about the reporting chan-
nels for suspected violations and breaches of human and em-
ployee rights. The first point of contact is always the employee's
supervisor; alternatively, a report can be submitted via local works
councils or elected employee representatives as well as via HR
Business Partners or Compliance Officers. There is also an es-
tablished process for reporting via the whistleblower hotline.
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The ESRS S1-2 processes for engaging with the company’s own
workforce, as well as the processes and channels related to im-
pacts, can also be used to address grievances or suspected
abuses. Beyond the measures mentioned above, there is no gen-
eralized approach to implementing measures to alleviate human
rights impacts.

(ESRS S1-1§ 22) As indicated in the Code of Conduct, SUSS re-
spects internationally recognized principles of human rights and
supports adherence to these principles. In addition, the Social
Policy and the Code of Conduct explicitly address the issues of
human trafficking, forced labor and child labor.

(ESRS S1-1§ 23) Arange of occupational health and safety guide-
lines are in place at the Group for each specific type of workplace;
these guidelines fall under occupational health and safety man-
agement.

(ESRS S1-1§ 24 a) There are no separate guidelines in place for
the prevention and elimination of discrimination or the promotion
of equal opportunities, diversity and inclusion. These objectives
are covered by the Social Policy. The Code of Conduct also clear-
ly states that we do not tolerate discrimination. SUSS complies
with the principle of equal treatment and bases its hiring deci-
sions, remuneration, promotions, and training opportunities on
the personal abilities and suitability of the candidates—regardless

of age, gender, or other social categories. We treat all workers—
whether part-time, full-time or temporary—fairly and in accor-
dance with applicable laws.

(ESRS S1-1 § 24 b) The Code of Conduct explicitly states that
discrimination on the basis of the following factors will not be
tolerated: ethnicity; culture; religion; age; political, social, or union
activity; disability; skin color; sexual orientation, sexual identity, or
sexual expression; world view; or gender.

(ESRS S1-1§ 24 c) The Group does not have any specific political
obligations in reference to inclusion or advancement measures
that benefit certain groups of people. The legal provisions spe-
cific to the individual countries in which SUSS maintains subsid-

iaries apply.

(ESRS S1-1 § 24 d) One method the Group uses to prevent dis-
crimination is mandatory training on the Code of Conduct, which
addresses topics such as equal treatment and discrimination.
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Disclosure ESRS S1-2: Processes for engaging
with own workforce and workers’ representa-
tives about impacts

(ESRS S1-2 § 27 a, b) SUSS promotes an open and honest feed-
back culture in a myriad of ways. A variety of direct and indirect
methods are available to employees for both personal and anon-
ymous feedback. Direct methods include annual performance
reviews with supervisors and quarterly all-hands meetings with
the Management Board. Employees can also submit feedback
indirectly through the works councils or pulse checks. The com-
pany's workforce and any other stakeholders can submit a report
using the whistleblower hotline. The views of the company'’s work-
force are incorporated into decisions or actions at various points
as part of efforts to manage the potential and actual impacts. All
employee concerns and suggestions are discussed in the ap-
propriate forums. Employees can submit suggestions in quarter-
ly employee surveys, forinstance, and those suggestions can be
put to a vote for the entire workforce. If there is a high level of in-
terestin a suggestion, itis forwarded to the departments for review
and implementation.

Cooperation with the elected Works Council: The members of
the Management Board and the Works Council of SUSS MicroTec
SE meet twice a year. These joint discussions focus on topics such
as successful collaboration and employee satisfaction. The aim
ofthe discussions is to present and explain strategic decisions to
the elected employee representatives and to receive feedback
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from the workforce. The meetings are an important channel for
the Works Council to communicate the company’s strategy to
employees and are intended to provide the workforce with better
insight into business decisions. There are also monthly meetings
between the members of the Works Council and the Managing
Directors of the German subsidiaries. These meetings are held
on a quarterly basis in the Netherlands.

Between these regular meetings, regular consultations also take
place between the Works Council, the management of the indi-
vidual companies and the “HR Business Partner & Administration”
department; these consultations serve as a platform for discuss-
ing suggestions from employees and coordinating planned ini-

tiatives.

Allemployees are encouraged to contact the Works Council with
their concerns and suggestions for improving the organization.
Employees can coordinate with their elected representatives to
decide whether to express their concerns to SUSS management
personally or anonymously.

Collaboration between employee representatives in the Nether-
lands and local management is structured in a similar way.

The following channels are in place and available on a regular
basis:

All-hands meeting: Once per quarter, the Management Board
invites all employees around the world to what is known as an
“all-hands meeting"—to provide information about the company’s
current situation and the developments planned for the future as
well as to answer any questions the employees might have. These
meetings are held virtually, providing employees who might be
on a business trip or working remotely with the opportunity to take

part in this format.

Annual employee reviews: While an annual employee review
primarily focuses on the employees, their personal performance
in the previous reporting period, and their future development
opportunities, these meetings also give employees the opportu-
nity to provide feedback on their managers, the Groups's general

development, and the corporate culture.

Touchpoints: With meetings knowns as “touchpoints,” the HR
Business Partner unit has established a feedback channel for
employees still in their probationary period; this format initially
launched at the German sites. In addition to the two perfor-
mance-related meetings between managers and employees
during the probationary period, a responsible HR Business Partner
also invites new employees to a review of the onboarding phase.
Via this channel, we actively ask for feedback from our new

12



SUSS Annual Report 2025

colleagues, and as a result, we as a Group obtain valuable insights
into development potential. The format has proven its worth at the
German companies and is set to be rolled out at all international
companies as part of process harmonization.

Pulse check: In addition to the three standard questions that are
always included, this survey focuses on individual issues that have
proven to be immediately relevant. To make survey results com-
parable across the board, the three standard questions are always
the same internationally. The survey is conducted at all SUSS
companies at the same time. During the 2024 financial year, we
added an employee survey to the pulse checks; we use this sur-
vey to ask our employees around the world for feedback regarding
the current mood on a whole host of topics. We did not conduct
a broad employee survey in 2025. We use the results of the pulse
checks to calculate the employee engagement score, a new key
figure introduced in 2024.

(ESRS S1-2 § 27 c) Operational responsibility lies primarily with
the Vice President Global Human Resources.

(ESRS S1-2 § 27 d) Aside from the Code of Conduct, which ap-
plies to all employees, the Company does not currently have any
other global agreements with employee representatives regard-
ing respecting human rights in its own workforce.
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(ESRS S1-2 §27 e) It is our view that the actions and formats
listed under 27 (b) are sufficient and effective at incorporating the
views and opinions of the company’s own workforce into man-
agement decisions. Examples of how the effectiveness of the
actions was evaluated include a comprehensive global employ-
ee survey conducted in 2024 and the quarterly pulse checks that
provide indirect feedback.

(ESRS S1-2 §28) The participation of people with disabilities is
important to the Group. We have established the role of “Repre-
sentative for Severely Disabled Employees,” which is legally re-
quired for companies of our size in Germany. Every employee has
access to the Representative for Severely Disabled Employees.
Employees can contribute their perspectives to the Group as part
of a dialogue with the Representative for Severely Disabled Em-
ployees. To date, SUSS has not taken any further steps to gain
additional insight into the views of members of the company’s
workforce who may be particularly vulnerable to the negative im-
pacts of discrimination and/or who may be marginalized. The
company's workforce also has access to the means of commu-
nication mentioned under ESRS S1-2 § 27 a, b for these purposes.

Disclosure ESRS S1-3: Processes to remediate
negative impacts and channels for own workers
to raise concerns

(ESRS S1-3 § 32 a) SUSS encourages its employees to use the
employee communication channels for comments and sugges-
tions, as well. If negative impacts on the Group's workforce—as a
result of a disclosure, forinstance—are identified, then depending
on the nature of the individual case, the relevant person or de-
partment in the company will be incorporated into the process
(see also: ESRS S1-3 §32c¢). Remedial actions are defined and
implemented and the affected individuals are involved based on
case-by-case decisions coordinated between the people making
the report, the recipients of the report and the HR department.
Depending on the severity of the negative impact, decisions on
remedial actions may also be coordinated with the Management
Board.

The individual configuration of the cases means that there is no
centralized tracking of the effectiveness of any remedial actions
initiated following a report. Effective remedial action is the respon-
sibility of the manager involved in each respective case, in coop-
eration with the HR department.
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(ESRS S1-3 § 32 b) All of the processes laid out in ESRS S1-3 § 27
a, b enable our employees to express praise, concerns or criticism.
The following channels are also available to employees:

Local Works Councils and elected employee representatives:
Employees have the option to voice their concerns to elected
representatives confidentially and to request anonymous han-
dling of their case. Reports submitted to the Works Council are
handled confidentially for as long as the situation allows. For sit-
uations that call for strict confidentiality, the Works Councils pass
on only the facts without naming the person about whom the
report was initiated.

Employees’ own managers: SUSS's approach to leadership
allows employees to share critical feedback and concerns with
their managers in various ways, including during routine employ-

ee reviews.

HR Business Partner: The role of the HR Business Partner is to
act as a sparring partner and provide support for both managers
and employees. Employees are therefore expressly invited to
consult their respective HR Business Partner any time they have
concerns, are looking for support for specific issues, or find them-
selves in a situation of conflict between management and ateam
member or between employees.
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Compliance Officer: Employees and third parties can submit
reports and express concerns by contacting the Compliance
Officer directly—anonymously if they wish.

Whistleblower hotline: The whistleblower portal is easy to find
on the intranet; it provides all employees with the opportunity to
contact the compliance manager responsible for their issue with-
out fear of retaliation. We have defined group-wide guidelines for
dealing with reports submitted using the whistleblower hotline.
The company's workforce can access this policy on the intranet.
To ensure the confidentiality and anonymity of the individual sub-
mitting a report via the whistleblower hotline, the Group uses a
third-party software system, with data stored on the third-party
system rather than on SUSS IT systems. Further details on this
subject can also be found in ESRS G1-1.

Overload report: The tool gives all employees in Germany the
opportunity to report potential cases of excessive workload—
whether temporary or structural—and to work with management
and HR to find solutions and improve the specific work situation.

(ESRS S1-3 § 32 ¢) The processes described make it possible to
document employee feedback and evaluate it accordingly. The
way in which the received reports are processed, and which de-
partment handles them, depends on the type and severity of the
reported incident. Depending on the type of report, for example,
the Compliance Officer, the Works Council, the management of

the individual national companies or the direct manager may be
informed. They will coordinate as heeded and subsequently initi-
ate further steps. SUSS's preferred approach is always open dia-
logue with the company or the corresponding company represen-
tatives.

(ESRS S1-3 §32 d) SUSS encourages the workforce to engage
in open dialogue with the organization. The culture of open com-
munication is exemplified by the Management Board and sup-
ported in different formats, which are implemented by the various
departments. The standard channels and forums of internal com-
munication are used to inform employees of their options, such
as the option to submit a report. The internal communication
channels are chosen to ensure that the entire workforce will be
informed of the content, whether that means taking part virtually
or viewing recordings available after the fact. Most employees in
production have company-owned laptops that they can use to
access this information outside the cleanrooms, for example. A
few employees without company devices can access the infor-
mation by using company-owned devices during working hours.
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(ESRS S1-3 § 32 e) Reports submitted via the various channels
in the Group are followed up in the corresponding departments—
in cooperation with the Management Board, if necessary. If re-
quired, the reports are processed in cooperation with the relevant
stakeholders, and they work jointly to identify suitable actions to
remediate the problem. There is no standard monitoring process
or a specially designated person to monitor the solutions to prob-
lems. Responsibility lies with the respective manager or the rele-
vant department (e.g. the legal department) responsible for initi-
ating the problem-solving process and monitoring the
implementation of the solution. Problems are solved in dialogue
and in consultation with the relevant stakeholders wherever pos-
sible—by holding feedback talks with the employees concerned,
forinstance. The Group feels that the reporting process using the
various channels is effective, as different reporting channels are
available to each employee. There is currently no standardized
procedure to ensure the effectiveness of the channels provided

with regard to stakeholders.
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(ESRS S1-3 § 33) During the onboarding process for new employ-
ees, SUSS introduces them to the full range of internal communi-
cation channels and informs them of the reporting channels. SUSS
repeatedly raises awareness of these options by sending employ-
ees direct electronic invitations to participate in the dialogue for-
mats described above on a regular basis. Employees actively use
these channels, so SUSS assumes that employees are aware of
the structures and procedures and find them to be suitable for
communicating concerns and needs.

The Group protects individuals from retaliation. This protection is
anchored in our Whistleblower Policy and our Code of Conduct,
and we stand behind it. The Whistleblower Policy—which is acces-
sible to all employees—and the Code of Conduct describe how
the company ensures confidentiality for any reports submitted and
protects the whistleblower from retaliation. The fact that the Com-
pliance Officer and the whistleblower system both receive reports
is an indication that the company’s workforce is aware of these
options and trusts them.

Disclosure ESRS S1-4: Taking action on material
impacts on own workforce, and approaches to
mitigating material risks and pursuing material
opportunities related to own workforce, and
effectiveness of those actions

(ESRS S1-4 § 38 a-c) In reference to material impacts related to
its own workforce, the Group introduced a variety of actions to
mitigate negative impacts and bolster positive impacts. The
Group would like to benefit from positive impacts and aims to
minimize negative impacts with the actions listed. The actions
listed are intended to be long-term and are reviewed and refined

at least once a year as part of strategic and operational planning.

Working conditions

Employer attractiveness and, in particular, employee satisfaction
have a direct impact on well-being and thus indirectly affect em-
ployees’ work habits. Because employees spend many hours at
the workplace and dedicate themselves to the Group, high em-
ployee satisfaction has a positive impact on each and every em-
ployee.
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Launch of a common SUSS corporate culture and value
culture

SUSS aims to create a pleasant working environment for its em-
ployees in order to increase employee satisfaction in the long
term. The introduction of the group-wide “OneSUSS Culture”
should make a significant contribution to this objective. The four
core values defined in this document are the foundation of Strat-
egy 2030: They shape how we learn, make decisions, collaborate

and grow.

Our aimis to promote personal responsibility, openness and team
spirit and to grow together as One SUSS across roles and loca-
tions—today, and in the future. The HR strategy is part of the One-
SUSS Culture and focuses specifically on our own employees
and their satisfaction, health and professional development.

Manager training courses

A positive management culture plays a key role in SUSS's attrac-
tiveness as an employer. Every manager takes part in tailored
leadership training courses when they assume a management
position for the first time or join the Group in a management role—
regardless of the management level. These courses not only
provide all employees in a management position with the confi-
dence they need to operate in line with Group values at all times
but also create a powerful management network for sharing ideas
and obtaining peer group feedback on a regular basis. These
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training courses are complemented by follow-up training to en-
sure ongoing development at all times.

Feedback systems

The communication channels already described under ESRS S1-2
§27b (all-hands meetings, annual employee reviews, touchpoint
discussions and pulse checks) were established to improve and
bolster employee communication with the Group. In addition,
direct discussion formats between managers and their teams or
individual employees and the new 360-degree feedback meet-
ings introduced in 2025 are important opportunities for employ-
ees to give and receive feedback.

Cooperation with the elected Works Councils

The Works Council offers all employees in Germany and the Neth-
erlands the opportunity to bring their concerns and suggestions
for improving the organization to the committee for discussion.
Employees can work with their elected representatives to decide
whether to express their concerns to SUSS management per-
sonally or anonymously. Cooperation between employee repre-
sentatives and local management at the Taiwan site follows the
same principles.

Workplace reintegration management

If an employee in Germany misses work for a longer period of time
due to iliness, HR will initiate the workplace reintegration man-
agement process mandated by law for the employee in question.

Exit interviews

Like the onboarding process, the offboarding process is struc-
tured and standardized. Exit interviews were introduced for this
purpose. Any employee in Germany who chooses to leave the
Group is invited by the HR Business Partner responsible for their
business unit to take part in an exit interview, offering an oppor-
tunity to take a look back at the employment period and provide
detailed feedback on the corporate culture, management and
working procedures. With the planned group-wide introduction
of a new software platform, the entire onboarding and offboarding
process is also to be implemented globally.

Prevention of workplace accidents through targeted
training

SUSS actively works to prevent workplace accidents by imple-
menting organizational measures, some of which go beyond the
already stringent legal requirements. Employees in the areas of
production, logistics and application are exposed to greater risks
than other employees. An occupational healthcare service, clear
processes and the continuous recording and analysis of work-
place accidents are intended to reduce the likelihood of accidents.
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Regular management training courses also teach managers how
to help their employees maintain physical and mental health at
work. This includes appropriate workplace equipment, encour-
aging staff to take advantage of the health checks offered and
assume responsibility for maintaining their own health, and cre-
ating a work atmosphere in which employees have the ability to
reach their full potential and work together to achieve company
goals in an environment of mutual respect.

At all SUSS locations, the workforce undergoes mandatory train-
ing on occupational health and safety during onboarding. SUSS
also offers additional general healthcare services at its various
locations.

High safety standards when handling chemicals, electricity
and technical equipment

Special manuals and work instructions define basic rules for con-
duct in cleanrooms and application laboratories and are manda-
tory for employees who work in the cleanroom environment. The
Internal Management System (IMS) manual is another key com-
ponent for informing employees and preventing accidents. The
manual explains the IMS for quality, workplace safety, environment,
and energy at SUSS and is described in greater detail in the com-
pany-specific section on customer satisfaction and product qual-
ity. An accredited certifier (ISO 9001, 14001) monitors IMS func-
tionality on an annual basis and certifies it in a defined cycle.
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In May 2024, we hired a dedicated, certified electrician for multi-
ple sites who plays a central role in workplace safety when it
comes to the use of electrical equipment and devices. This spe-
cialist is responsible for ensuring a safe working environment for
employees in the electrical engineering sector. Their duties in-
clude risk assessments, training and instruction, and enforcing
and monitoring the applicable rules. In addition, another special-
ist has been hired to focus specifically on workplace safety.

Flexible, individual working models: work-life balance

With flexible, individual working models such as part-time, remote
work, and flexitime, the Group allows the workforce in Germany
to work in a way that aligns with their current personal circum-
stances. There are similar rules in place at the international sites,
adapted to local customs and work culture. For example, Taiwan
offers a flexitime model with core working hours but no timesheets.
Working from home is also possible at the international locations.
There are no standardized rules; instead, individual rules are de-

cided on in agreement with supervisors.

Achieving a healthy work-life balance and maintaining physical
and mental health and general performance are key.

We offer our employees parental leave and support in caring for
close relatives within the framework of social and legal require-
ments. We also offer a variety of working models to give employees

as much flexibility as possible. SUSS provides all employees—in-
cluding managers—the option to work part-time, which is why we,
as an employer, strive whenever possible to allow employees to
adopt the part-time model that works best for them in terms of
total hours and distribution of weekly working times. General flex-
time and remote work rules apply in these cases, as well.

Secure employment and adequate wages

Itis important to SUSS to provide employees at all of our locations
worldwide with the peace of mind that comes with job security. If
employees do not have to worry about losing their livelihood, they
can focus on contributing their knowledge to the company and
dedicating themselves to continuously developing SUSS into an
even more attractive employer. That is why most of the employ-
ment contracts we offer in the individual business units are per-
manent from day one.
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In addition to the core workforce, SUSS also employs temporary
staff at individual sites, usually to cover an order-related increase
in work but also as part of the recruiting strategy to promptly fill
vacancies. Particularly in these cases, it is important to us to offer
employees a permanent employment contract directly with SUSS
after their temporary assignment, in consultation with the temp

agency.

Remuneration that is individually perceived as fair for the work
performed also contributes to employee satisfaction. In addition
to contractual remuneration, SUSS offers a range of additional
benefits that vary from country to country but are generally avail-
able to all employees of a given location. In Germany, for example,
employees can purchase the eGym Wellpass already described
in ESRS S1-2 §27 a, b or participate in the company bike leasing

program.

Equal treatment and equal opportunities for all

A working environment that is characterized by mutual respect
and that offers everyone the same opportunities for personal de-
velopment and professional training increases workforce moti-
vation and satisfaction and can have a positive impact on the
efficiency and productivity of employees in the long term. To
counteract discrimination, the Group's Code of Conduct sets out
clear rules for how employees should treat one another.
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Remuneration system

The remuneration policy at SUSS is based on qualifications and,
where applicable, professional experience, irrespective of per-
sonal characteristics. In Germany, compliance with these princi-
ples of remuneration is monitored by the works councils on an
annual basis.

Code of Conduct

The entire workforce is familiarized with the Code of Conduct,
which lays out the principles that govern how we interact with one
another, during the onboarding process; all members of the work-
force also participate in global compliance training courses
(e-learning) to help them understand the importance of acting in
accordance with these principles. The Code of Conduct has been
translated into four languages that are important for SUSS, so it
is ensured that all employees have access to the text without any
language barriers. A description of what happens if the Code of
Conduct has been violated, including the name of the manager
responsible for the process, is available to the entire workforce in
the local employee self-service (ESS) system and on the intranet;
itis also provided to employees during the onboarding process.

Inclusion and provision of tools

We ensure that all employees—whether they have physical or
other limitations—have access to the tools and supporting tech-
nologies they need to complete their work. According to the in-
clusion agreement, these forms of assistance must correspond

to the specific needs of the employees with severe disabilities.
Our processes are designed to integrate people with disabilities
into our teams. We work closely with the Inclusion Officer and the
Representative for Severely Disabled Employees, who specialize
in the employment of people with disabilities. Especially in Ger-
many, where these committees have existed for some years now
at our sites in Garching and Sternenfels, this is a valuable contri-
bution. We regularly analyze our progress in the integration of
people with disabilities. Employee feedback helps us here, as do
the committees.

Recruitment and promotion of female junior staff
SUSS provides support for women pursuing leadership roles in-
ternally.

The 2025 reporting year was the first time the SUSS Group deter-
mined the global percentage of women in management positions
within the Group and set a target quota for women in these roles.
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There have not yet been any applicants or employees at SUSS
who identify as “nonbinary.” Nonetheless, all departments within
the Group strive to ensure that all employees at SUSS feel valued
and respected.

(ESRS S1-4 § 38 d) A variety of key performance indicators and
achieved objectives are used to determine the effectiveness of
the actions. The most important key figures here are the Employ-
ee Engagement Score, which measures employee satisfaction,
and the number of workplace accidents, which is a key indicator
in the area of occupational safety.

(ESRS S1-4 § 39) After the materiality assessment at the end of
2023 and the validations in 2024 and 2025, the company defined
the actions it viewed as necessary and appropriate to manage
the negative impacts. This step was coordinated with the special-
ists from various departments who were also involved in the ma-
teriality assessment. Planning and implementation of the actions
will subsequently be coordinated with the Management Board
and implementation will then begin. In addition, employee feed-
back from the all-hands meetings and other channels for submit-
ting complaints is directly or indirectly incorporated into the pro-
cess of defining actions to mitigate negative impacts. However,
not every complaint made necessarily leads directly to action
being taken; in each case, the decision lies with the Management
Board and the managers in question.
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(ESRS S1-4 § 40) In reference to risks and opportunities related
to its own workforce, the company introduced a variety of actions
to mitigate risks and take advantage of opportunities. The purpose
of the actions as a whole is to manage risks and opportunities for
the Group and its workforce. The targets described in this report
under ESRS S1-5 are taken into account in measuring the effec-
tiveness of some actions.

Working conditions

All of the main risks relating to working conditions are interlinked
and involve issues of staff shortages and the possibilities of re-
cruiting qualified workers from around the world. The company
has introduced a range of actions for recruiting qualified employ-
ees in an effort to counteract these risks. If the actions that have
been planned and initiated do not succeed in making SUSS a
more attractive employer or raising awareness of SUSS among
specialists in the high-tech sector, there may be a negative impact
on planned growth as a result. The actions aimed at risk mitigation
partially overlap with the actions aimed at impact mitigation list-
ed under ESRS S1-4 § 38 a-c and will not be repeated. The actions
listed are intended to be long-term and are reviewed and refined
at least once ayear as part of strategic and operational planning.

Establishment of a systematic approach to personnel
development and a training and further education
department

SUSS employees receive career development support in the form
of annual employee reviews, the purpose of which is to focus on
the employee’s career path and planning and, on that basis, to
identify targeted areas where the employee requires further qual-
ifications. The annual employee review is currently being system-
atized and standardized throughout the Group, which will allow
employees at all of the companies to pursue careers at any of the
sites and, consequently, to expand our shared pool of knowledge
worldwide in the years to come. New managers are required to
take part in the management training as described above.

Many activities at SUSS—especially technical ones—require a high
degree of specialized expertise. If the company fails to sufficient-
ly train employees in line with their responsibilities, this can have
negative impacts on employees, leading to mental overload or a
loss of motivation. With too few employees fully trained, growth
targets may be impossible to achieve. For this reason, the Group
began focusing on employee training and development as early
as 2024. The HR department received support from experts in
this field, and an independent unit was established within the HR
department for this purpose. In addition, the range of training
courses on offer was expanded and the budget for training and
further education gradually increased, underscoring the compa-
ny's clear focus on training and further education. New employees
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receive company-specific training as part of the onboarding pro-
cess. SUSS uses a variety of educational methods and tools for
ongoing employee training, depending on the objective of the
training and the employee’s level of knowledge.

Recruiting and retaining highly qualified employees

The remuneration strategy at SUSS is aimed at enabling us to
attract and retain highly qualified specialists for the company. This
is an important tool, particularly at sites in regions that may be
less attractive or in locations where employers are highly com-
petitive. The SUSS internal employee referral program is intend-
ed to offer existing employees a financial incentive to put forward
suggestions for qualified candidates when vacancies arise. Re-
cruiting and retaining highly qualified employees is particularly
important in the technologically demanding environment in which
SUSS operates. We predominantly offer permanent employment
contracts with a salary structure assessed on the basis of bench-
marks—in the context of new hires, for instance. Competition for
skilled workers is fierce, so this approach is essential in enabling

us to attract suitable employees.

University marketing and recruiting fairs

SUSS also attended numerous job and university fairs in 2025 in
order to get students, trainees and other potential candidates
interested in joining SUSS at an early stage in their careers and
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to attract promising talent to the company. The Group has sys-
tematically expanded its marketing aimed at university students
and otheryoung talent in recent years. We also collaborate close-
ly with various universities (such as the Technical University of
Munich, Munich University of Applied Sciences, Pforzheim Uni-
versity of Applied Sciences, and KIT - Karlsruhe Institute of Tech-
nology). In particular, we hope that our cooperation with universi-
ties and institutes in the Sternenfels area will help us to attract
young talent with strong regional ties. These actions were limited
to Germany during the reporting year.

In addition to traditional student events and university fairs, we
took partin a larger number of early talent events in 2025, includ-
ing several events organized in cooperation with the employment
agency, which were aimed specifically at school-age students
potentially interested in traineeships and apprenticeships. To
systematically promote young female talent in our technolo-
gy-driven environment, we have been taking part in Girls' Day in
Germany for several years now. We have also organized several
internal excursion days for students at our sites in Sternenfels and
Garching, which gave participants direct insight into our Group,
our technologies and possible career paths at SUSS. We plan to
continue marketing to universities on a similar scale in the future.

Equal treatment and equal opportunities for all

The actions listed below are intended to be long-term and are
reviewed and refined at least once a year as part of strategic and
operational planning.

Diversity and corporate culture—key topics in the HR
Strategy 2030

Alack of inclusion and tensions in diverse teams can lead to in-
creased staff turnover and jeopardize the retention of qualified
employees. To counteract these negative effects and support the
ongoing internationalization at SUSS, we included the issues of
diversity and corporate culture in the “One SUSS Strategy”
launched throughout the company’s HR departments. As an in-
ternational organization, SUSS needs to integrate as many differ-
ent experiences, mentalities, and behavioral patterns as possible
into the overall organization in order to ensure successful orga-
nizational development and market positioning.

Diversity in recruitment

When recruiting specialists and managers, we attach great im-
portance to a balanced gender ratio throughout the organization
as awhole and within different career groups, insofar as the avail-
ability and qualifications of potential employees permit. The ex-
clusion of individuals or groups of people can have a negative
impact on those personally affected, but it can also negatively
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impact the motivation of others and damage their relationship
with the Group. As a global company, we cannot afford to discrim-
inate based on factors such as age, gender, origin, or religion
when selecting our employees, and we have no plans to do so.
The same applies to opportunities for further development and
remuneration within the Group; here, too, personal suitability and
individual qualifications are the only factors that play a role across
all of our global locations. The age structure is another important
dimension. On the one hand, we rely on young, highly qualified
employees to shape the Group's future. On the other, older em-
ployees have many years of career experience, laying an import-
ant foundation for our Group. Consequently, we try to maintain a
mixed age structure when recruiting new employees, particular-
ly in Germany. In Germany alone, we employed people from 49
different countries as of December 31, 2025 (previous year: 46).

(ESRS S1-4 § 41) The company maintains regular and open dia-
logue with employees and employee representatives to ensure
that the company’s own business activities do not have any ma-
terial negative impacts on the company's workforce, as well as to
ensure that the company is promptly informed of potential neg-

ative impacts.

(ESRS S1-4 §43) There is no dedicated budget for managing
material impacts. Depending on the material impact, the financial
requirements and the amount of time needed to implement the
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actions can vary widely. Managers work closely with the Manage-
ment Board to implement any necessary actions.

The Group has not taken any special actions to mitigate the neg-
ative impacts of the transition to an eco-friendlier, climate-neutral
economy on the company’s workforce, because—based on cur-
rent knowledge and in line with the company's planning—there
should not be any direct negative impacts on the company’'s own
workforce.

Disclosure ESRS S1-5: Targets related to
managing material negative impacts, advancing
positive impacts, and managing material risks
and opportunities

(ESRS S1-5 § 44 a-c in conjunction with MDR-T § 80; MDR-M
§77) In order to manage the potential impacts, risks and oppor-
tunities for our company’s workforce and to track the impact of
the actions implemented, we collect metrics with corresponding

targets.

The results of the materiality assessment were taken into account
when setting these targets. The materiality assessment was car-
ried out based on dialog with stakeholders (see section ESRS 2
SBM-2).

The targets are not based on scientific findings. These are annu-

al goals that are set at the beginning of each year. The targets

have not been adjusted since they were defined; consequently,
the underlying measurement methods have not fundamentally
changed, either. Any changes made to the methodology are ex-
plained at the relevant point in the report.

The achievement of targets is systematically reviewed by the
relevant specialist departments. The methods of measuring key
figures were not validated by an external body other than the ex-
ternal body responsible for quality assurance.

The data points in the following table are annual targets, which is
why there are no reference values from previous periods for any
of the key figures. The reference value is identical to the respective
target value for the reporting year.

To date, no analysis of trends or significant changes has been
conducted.
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Key figure in relation to

Methods, significant
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Achieved performance

material sustainability assumptions and scope Relationship of the key figure (target value) to the Value compared to the

aspect of the key figure Definitions and descriptions of the key figure  objective of the key figure Target value 2025 achieved 2025 reference value

Employee Engagement Standardized employee survey, EES is calculated as: percentage of recommen- Our employees’ satisfaction is a key aspect of > 50% (Q4) 34.5% (Q4) Target was missed by

Score (EES) Group-wide view dations of SUSS as an employer in relation to HR management and can be measured by 15.5 percentage points

the number of participants in the survey calculating the EES.

Workplace accidents' ESRS-compliant method, Number of workplace accidents among salaried SUSS sets high standards of health and safetyin = O 344 Target exceeded by 344
Group-wide view employees, excluding accidents while commut- the workplace.

ing, calculated starting from one full day of ab-
sence

Employee turnover rate  ESRS-compliant method, The employee turnover rate is calculated by Our employees' satisfaction is a key aspect of HR  <10% 141% Target exceeded by
Group-wide view dividing the number of salaried employees who management. The employee turnover rate is an- 4.1 percentage points

left the company during the reporting period other indicator of employee satisfaction and also
(resignation, dismissal, retirement, death, expiry indicates the length of time employees stay with
of a fixed-term contract) by the total number of  the company.

salaried employees.

Training hours These figures include profes- Number of training hours/number of employees As a company in a highly specialized technologi- >15h 17.6h Target exceeded by
sional development training, but cal market segment, we always need employees 2.6 training hours
they do not include mandatory with very specific qualifications. Consequently, it is
compliance and IT training; essential for professional development that our
Group-wide view employees have a minimum number of training

hours.
Proportion of women in  Group-wide view of the first Percentage of female managers in the first Successful organizational development requires > 35% 30.0% Target missed by

management positions

management level below the

Management Board

management level below the Management
Board, assessed globally

the overall organization to represent as many dif-
ferent experiences, mentalities and behavioral
patterns as possible. For this reason, we feel it is
very important to establish a balanced gender
ratio within the company.

5 percentage points

1 The underlying data (number of reportable workplace accidents and work-related injuries) was changed in 2025. All work-related injuries that result in a subsequent absence of at least one full day (including weekends and public holidays) or that
are significant are now included in the analysis. Accidents while commuting are not included; the previous year's figure has been adjusted accordingly to ensure comparability.
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(ESRS S1-5 §47) There is no separate process for defining the
objectives above. The above-mentioned objectives were derived
from the material topics defined during and after the materiality
assessment/its validation, in close cooperation with the Manage-
ment Board. The company’s workforce was not directly involved
in defining the objectives, targets, and actions; however, the work-
force was indirectly involved as part of the materiality assessment
with the representatives and managers of various departments.

Achievement of the objectives is monitored and analyzed once
a year on the basis of whether the corresponding targets have
been achieved. The Employee Engagement Score is collected
and analyzed on a quarterly basis. At present, employees are not
involved in either the monitoring process or the determination of
findings from the key figures. It is our opinion that, with annual
objectives, reliable findings and conclusions as to whether and
how the actions have affected the individual objectives and the
corresponding targets—either positively or negatively—are only
possible after several years of monitoring.
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Disclosure ESRS S1-6: Characteristics of the
undertaking’s employees

(ESRS S1-6 § 50 a, b in conjunction with ESRS 2 BP-2 §13a, ¢)
The following describes the material characteristics of employees.

The table below provides information on the number of employ-
ees by gender. The total number of employees as of December 31,
2025, was 1,591 people (2024 adjusted: 1,528 people), indicated
as a headcount. All figures from the previous year relating to the
number of employees and the KPIs based on those figures were
adjusted retroactively, as the definition of employees was updat-
ed in 2025 to bring it into line with the definition of employees
used in the annual financial statements of SUSS MicroTec SE in
accordance with the German Commercial Code (HGB). As part
of this adjustment, the number of employees decreased by 49
people (trainees, working students, dual students and interns).

Disclosure S1-6 Characteristics of

the undertaking’s employees 2025 2024 adjusted
By gender
Male 1,286 1,245
Female 305 283
Non-binary* (0] 0
Not specified 0 0
Total employees 1,591 1,528

1 Insome countries with SUSS sites, people have the legal option to register
their gender as neither "“male” nor “female.” These people are recorded as
“non-binary” in this table and all subsequent tables.

Employees by country
(with more than 50 employees,

>10% of employees) 2025 2024 adjusted
Germany 913 888
Taiwan 424 385
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2024 adjusted

(ESRS S1-6 §50 ¢c)

< > &

Employees by type of contract Female Male Non-binary Not specified Total 2025 2024 adjusted*
Number of employees as of December 31 283 1,245 0 0 1,528 Employee Employee
turnover rate turnover rate
Number of permanent employees 266 1,189 0 0 1,455 Number in%  Number in %
Number of employees on fixed-term contracts 17 56 0 0 73 Employees who
have left the
Number of employees without guaranteed working hours 12 26 0] 0 38 company during
the reporting
Number of full-time employees1 207 1,156 [0} (0] 1,363 period 225 14.1% 204 13.4%
Number of part-time employees1 76 89 0] 0 165
1 The calculation does not include 149 employees who left the company due
: to the deconsolidation of SUSS MicroOptics S.A. in January 2024.
1 voluntary disclosure
2025 (ESRS S$1-6 50 d i) The staff numbers in the report are calculated
Employees by type of contract Female Male Non-binary  Not specified Total as headcount.
Number of employees as of December 31 oe 1A5e g 9 Lot (ESRS S1-6 50 d i) The ESRS S1-6 disclosures are reporting date
Number of permanent employees 290 1,258 0 0 1,548 disclosures as of December 31 of the respective reporting year.
Number of employees on fixed-term contracts 13 28 0 (0] 43
Number of employees without guaranteed working hours 1 B 0 0 6 (ESRS $1-6 50 f) The total number of employees as of Decem-
Number of full-time employees1 293 1197 0 0 1420 ber31,2025 can be found in this consolidated management re-
- port under “Fundamental information about the Group” in the
Number of part-time employees1 82 89 0 (0] 171

1 voluntary disclosure

section titled “Employees.”.
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Disclosure ESRS S1-9: Diversity metrics
The following table provides information about the gender ratio
at the senior management level in the SUSS Group.

(ESRS S1-9 §66)

2025 2024 adjusted
Absolute in% Absolute in %
Employees at the top
management level 20 100% 17 100%
of which female 6 30.0% 6 35.3%
of which male 14 70.0% 11 64.7%
of which non-binary (0] 0% 0 6]
of which not specified 0 0% 0] [0}
Employees by age group
of which <30 years of
age 228 14.3% 245 16.0%
of which 30-50 years
of age 963 60.6% 878 57.5%
of which >50 years of
age 400 25.1% 405 26.5%
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Disclosure ESRS S1-10: Adequate wages
(ESRS S1-10 § 69) SUSS pays all employees adequate wages
and complies with the statutory minimum wage or local reference

values at all locations worldwide.

Disclosure ESRS S1-11: Social protection

(ESRS S1-11 §74) At all of its companies, SUSS observes legal
regulations on minimum social protections for its employees
when it comes to illness, unemployment, workplace accidents
and disability, parental leave, and retirement. The scope of the
legal protection from life events can differ from one country to the

next.

(ESRS S1-11 § 75) In Taiwan, only employees with Taiwanese cit-
izenship and their spouses enjoy social protection against unem-
ployment. In Singapore, only employees with Singaporean citi-
zenship or permanent residency are entitled to social protection
in retirement. SUSS employees in Singapore have no social pro-

tection against unemployment.

Disclosure ESRS S1-12: Persons with disabilities

The following table provides information about the percentage of
employees with disability status at SUSS. The figures for the pre-
vious period were adjusted due to an omission that was identified
after the fact. The figures for the previous period have now been

adjusted for all countries due to late reporting and data recorded

retroactively.

(ESRS S1-12 §79)

2025 2024 adjusted
Number in% Number in %
Employees with disabili-
ties (or equal treatment) 33 2,1% 33 2,2%

125



SUSS Annual Report 2025

Disclosure S1-13 Training and skills develop-
ment metrics

The following table provides information on the number of annual
performance reviews and training hours completed at SUSS. The

(ESRS S1-13 §83)
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previous year's performance appraisal figures were adjusted due
to an error in the calculation that was identified after the fact. A
reassessment of the data evaluation identified an error in the data
used as the basis for the calculation. This error was corrected.

2025 2024 adjusted

Number in % Number in %

Employees that participated in regular performance and career development reviews 1,282 80.6% 1.231 80.6%

of which female 242 79.3% 225 79.5%

of which male 1,040 80.9% 1.006 80.8%

of which non-binary [0} 0.0% 0 0

thereof not indicated (¢} 0.0% 0 0
Performance reviews per employee'’ 0.81 0.81
Average number of training hours per employee? 17.6h 22.2h
for female employees?® 16.4h 19.9h
for male employees® 17.9h 22.7h
for non-binary employees Oh Oh
for employees with no gender information specified Oh Oh

1 Thereis no global target for this value

2 Professional development training only; figures do not include mandatory IT and compliance training

3 The gender breakdown of internal training hours recorded in Germany (using gender-neutral terminology) via a specific software program was partially
estimated using the key “Gender distribution of all employees in Germany.” This estimate of the gender ratio applies to approximately 43% of the training hours

completed in Germany.

< > &

There is no globally defined number of performance reviews per
employee at the company. However, the Group is making an effort
to ensure that every employee who successfully completes their
probationary period receives feedback on their performance once
ayear as part of the annual employee review with the manager.
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Disclosure ESRS S1-14: Health and safety
metrics
At SUSS, all employees are covered by the SUSS internal man-

agement system for health and safety.

The number of days lost in the previous period was adjusted due
to an error that was identified regarding the application of the
ESRS definition of the key figure. Full days of absence—including
weekends, holidays, and all workplace accidents—were counted
retroactively starting from at least one full day of absence (previ-
ously: three full days of absence); accidents while commuting are

no longer included in the figures.

(ESRS S1-14 § 88)
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2024
2025 adjusted
The percentage of the workforce covered by the company’s health and safety management system on the basis of legal
requirements and/or recognized standards or guidelines (employees) 100% 100%
The number of fatalities as a result of work-related injuries (employees) 0 0
The number of fatalities as a result of work-related injuries (other workers) 0 (0]
Number of fatalities as a result of work-related illnesses (employees) 0 0
Number of fatalities as a result of work-related ilinesses (other workers) 0 0
The number of reportable workplace accidents, excluding accidents while commuting, starting from one full day
of absence (employees) 11 4
Workplace Accident Rate 3,44 1,31
Days lost due to work-related injuries, fatalities with regard to the company’s workforce, the number of days lost to work-
related injuries and fatalities from workplace accidents, work-related ill health and fatalities from ill health (employees) 59 38

Disclosure ESRS S1-15: Work-life balance
metrics

(ESRS S1-15 §93) The following table indicates the extent to
which SUSS employees were entitled to family-related leave and
took advantage of it during the reporting period. Employees in
China are now also legally entitled to family-related leave (since
2025), resulting in an increase in the rate compared to the previ-

ous year.

2024
2025 adjusted

Percentage of employees entitled to

family-related leave (in %) 99,1% 94,3%
84 56

Employees that took family-related leave (5,3%) (3,9%)
Male (in %) 47% 3,8%
Female (in %) 7,9% 4,4%
Non-binary (in %) 0% 0%
Not specified (in %) 0% 0%
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Disclosure ESRS S1-16: Compensation metrics
(pay gap and total compensation)
Below, SUSS presents the pay gap between its female and male

employees (in %).

(ESRS S1-16 § 97 a; b) The following table presents the gender
pay gap and the ratio of total annual compensation for the high-
est-paid individual to the median total annual employee compen-
sation. In the adjusted figures for 2024, the variable fringe bene-
fits for employees in Germany were also retroactively included in

the analysis.

2024
2025 adjusted
Gender pay gap (in %) 7.4% 12.5%
Ratio of the annual total compensation of
the highest-paid individual to the medi-
an of the annual total compensation of all
employees 21.1 times 19.0times

1 including LTl and STI
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On an annual basis, we publish further information on compen-
sation, especially that of the management and governance bod-
ies, in accordance with Section 162 of the German Stock Corpo-
ration Law (AktG). This information is published on the website
www.suss.com under “Investor Relations” in the "Corporate

Governance” subsection.

Disclosure ESRS S1-17: Incidents, complaints
and severe human rights impacts

(ESRS S1-17 § 103 a-c) In the following table, SUSS provides the
number of work-related incidents and complaints, the severe
human rights impacts within its own workforce, and all the asso-
ciated material fines, sanctions, and compensation during the

reporting period.

2024
2025 adjusted
Cases of discrimination reported during the
reporting period’ 4 0
of which: the number of complaints submit-
ted via internal reporting channels 4 0
of which: the number of complaints submit-
ted via national points of contact 0 (0]
Total of material fines, sanctions and com-
pensation payments €0 €0

1 including harassment

No fines, sanctions, or compensation for damages related to the
described incidents were paid in the 2025 reporting year (previ-

ous year: €0).

(ESRS S1-17 §104) The following table indicates which severe
human rights incidents—in the form of forced labor, human traf-
ficking, and child labor, for example—were identified within the
Group and the amount of sanctions imposed due to violations of
that kind.

2024

2025 adjusted

Number of severe human rights incidents
connected to the company's workforce in the
reporting period (0] 0]

of which violated the United Nations Guid-

ing Principles on Business and Human

Rights, the ILO Declaration on Fundamental

Principles and Rights at Work or the OECD

Guidelines for Multinational Enterprises (0] 0]

Total material fines, sanctions and compen-
sation payments for human rights incidents
involving the company's workforce in the re-
porting period (in €) €0 €0
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No human rights violations were reported in the SUSS Group
during the reporting year. No fines were levied as a result of hu-
man rights incidents.

(ESRS S2in conjunction with ESRS 2 17a) The materiality eval-
uation conducted as part of the materiality assessment described
in ESRS 2 SBM-3 revealed the following negative and positive
impacts:

Description IRO Value chain Time frame

Working conditions

Workers in the SUSS supply chain can be faced with inhumane conditions, a lack of occupational health and safety, or exploitation, which Actual negative impact Upstream value chain Short term
can lead to physical or psychological harm and violate basic human rights.

By enforcing our Supplier Code of Conduct and conducting surveys and audits of our business partners, we contribute to improving Actual positive impact Upstream value chain Medium term
working conditions and respecting human rights in the upstream supply chain.

SUSS has developed a Supplier Code of Conduct, which forms
the basis for joint cooperation with suppliers. The Code of
Conduct is available on the website www.suss.com in the

“Purchasing and procurement” section.
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(ESRS S2 in conjunction with ESRS 2 §17 b, €) In the 2025 fi-
nancial year, SUSS set itself targets relating to workers in the
value chain. The data points in the following table are annual tar-
gets, which is why there are no reference values from previous
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periods for any of the key figures. The reference value is identical
to the respective target value for the reporting year.

To date, no analysis of trends or significant changes has been
conducted.

Achieved performance

Key figure in relation to material Target Value compared to the refer-

sustainability aspect Methods, significant assumptions and scope of the key figure Definitions and descriptions of the key figure value 2025 achieved 2025 ence year

Supplier Code of Conduct Worldwide; all suppliers with a connection to production are prompted to Percentage of codes of conduct accepted by suppli- = 65% 67.0% Target exceeded by
accept the Supplier Code of Conduct in a supplier management tool ers, measured based on 2025 invoice volume 2 percentage points

Abstract risk analysis Worldwide; abstract risk analysis was carried out using a supplier man-  Conducted abstract risk analysis of all suppliers with  100% 82.5% Target value missed by

agement tool

a connection to production and with a purchasing

volume of >€10,000 in 2024

17.5 percentage points

(ESRS S2 in conjunction with ESRS 2 §17c) SUSS relies on its
Supplier Code of Conduct to achieve its objectives and to manage
the material impacts, risks and opportunities associated with
workers in the supply chain. With this Code of Conduct, SUSS
documents its expectations of suppliers with regard to responsi-
ble practices within the supply chain, among other things.

(ESRS S2in conjunction with ESRS 2 §17d) SUSS implement-
ed a number of actions in the 2025 financial year to achieve its
objectives and to manage the material impacts, risks and oppor-
tunities associated with workers in the supply chain.

The company steadfastly continued the process of contacting
existing suppliers to obtain confirmation of the Code of Con-

duct—a process which began during the previous year.

In addition, SUSS has expanded its abstract risk analysis com-
pared to the previous year to include a larger number of suppliers
in order to identify potential risks at an early stage. The majority
of suppliers with a connection to production and with an annual
purchasing volume of more than €10,000 in 2024 were included
in the analysis. Each supplier's geographical location and indus-
try were taken into account as key risk characteristics.

Additionally, SUSS carried out potential analyses in the 2025 fi-
nancial year, which also included the topics of human rights and
environmental protection. These analyses help to facilitate the
implementation of required human rights and environmental pro-
tections among business partners.
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Disclosure related to ESRS 2 SBM-3: Material
impacts, risks and opportunities and their
interaction with strategy and business model
(ESRS G1in conjunction with ESRS 2 SBM-48 a, b, c)
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Description IRO Value chain Time frame
Corruption and bribery
Violations of export, competition, corruption or labor protection laws, for in- Risk stemming from Own business activities Short term
stance, can lead to fines or exclusion from markets. business model
Corporate culture
An active corporate culture in the context of change processes strengthens  Potential positive im-  Own business activities Medium term
employees' sense of belonging and commitment. pact stemming from

strategy
Insufficient information security management can lead to the loss of trade Risk stemming from Own business activities Short term
secrets, innovation-related information or internal business expertise. This strategy
can cause economic damage, result in competitive disadvantages and lead
to legal violations in the handling of sensitive customer data.
Management of relationships with suppliers, including payment practices
Alack of long-term partnerships with suppliers that guarantee fair working Risk stemming from Upstream value chain Long term

conditions can result in violations of social standards in the supply chain.
Risks here include potential damage to the company's reputation, disruptions
in procurement, and negative impacts on stakeholder trust and the compa-
ny's resilience.

strategy

Disclosure ESRS G1-1 Corporate culture accord-
ing to ESRS 2 MDR-A

SUSS implements the following actions in connection with the
material impacts and risks. The actions are intended to be long-
term and are reviewed and refined at least once a year as part of
strategic and operational planning. Regular dialogue formats such
as employee reviews, feedback sessions and all-hands meetings
bolster transparency and increase participation among all em-
ployees across the entire Group. In addition, Group-wide training
courses for managers in change management, communication,
and value-oriented leadership promote an active and supportive
corporate culture.

With regard to information security, technical protections are in
place throughout the Group, including encryption, multi-factor
authentication, and restrictive access rights; they are supple-
mented by regular training to raise awareness of how to handle
data securely. The Group has binding policies on remote work,
password security, and reporting channels for security incidents.
Continuous monitoring, regular audits, and penetration tests en-
sure that risks are identified and dealt with at an early stage. The
requirements in this area are documented in a group-wide secu-
rity manual.
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Disclosure ESRS G1-1 Corporate culture
according to ESRS 2 MDR-T 80; MDR-M 77)

The following table provides an overview of metrics and objec-
tives related to the topic of corporate culture. The objective was
defined on the basis of the results of the materiality assessment.
The materiality assessment was carried out on the basis of dialog
with stakeholders (see section ESRS 2 SBM-2).

In the reporting year, SUSS once again tracked its company-spe-
cific key figure “Compliance training." The target is not based on
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scientific findings. It has not been adjusted since it was defined;
consequently, the underlying measurement methods have not

been fundamentally changed, either.

The achievement of targets is systematically reviewed by the
relevant specialist departments. The methods of measuring this
key figure were not validated by a body other than the auditor

responsible for sustainability reporting.

The data points in the following table are annual targets, which is
why there are no reference values from previous periods for any
of the key figures. The reference value is identical to the respective

target value for the reporting year.

To date, no analysis of trends or significant changes has been

conducted.

Key figure in relation to Methods, significant as- Target Achieved perfor-

material sustainability as- sumptions and scope of Relationship of the key figure (target value Value achieved mance compared to

pect the key figure Definitions and descriptions of the key figure value) to the objective of the key figure 2025 2025 the reference value
The participation rate is calculated as an average of the percentage of com-  The content of the training programs 100% 90.0% Target was missed by

Group-wide view for com-
pliance training; the pro-
duction sites in Germany
and Taiwan, as well as the

Participation rate: com-
pliance and IT security

data collected with assis-
tance of tool

pliance and IT security training programs and includes all active employees;
excludes employees on parental leave and employees on long-term sick
leave. For compliance training, employees who were hired in December are
U.S,, for IT security training; also excluded; for IT security training, employees who were hired after Octo-
ber 10of the reporting year are excluded. The range of IT security training
courses was expanded during the reporting year. IT security training is con-

subjects.

sidered complete when employees have completed at least the same
amount of training as in the previous year.

t helps SUSS communicate relevant
compliance and IT security issues to
employees and educate them on these

10.0 percentage
points
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Disclosure ESRS G1-1: Business conduct
policies and corporate culture in accordance
with ESRS 2 MDR-P

(ESRS G1-17 in conjunction with ESRS 2 MDR-P)

1. Policies

The aim is the prevention, early detection, and appropriate han-
dling of compliance violations, as well as the systematic reduction
of compliance risks.

2. Objectives and content

Compliance Management Policy

The aim is the prevention, early detection, and appropriate han-
dling of compliance violations, as well as the systematic reduction
of compliance risks.

Employee Code of Conduct

The aim is to ensure that all employees act with integrity, trans-
parency, and in compliance with the law, as well as to protect the
company's reputation.

Supplier Code of Conduct

The aim is to ensure lawful, ethical, and sustainable conduct
throughout the supply chain, particularly in the areas of human
rights, working conditions, environmental protection, occupation-
al health and safety, and fair business practices.
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Whistleblower Policy
The aim is to expose misconduct at an early stage via secure,
confidential, and anonymous reporting channels.

3. Relation to material impacts, risks or
opportunities

By implementing the policies, SUSS addresses the material im-
pacts, risks and opportunities described in ESRS G1in conjunction
with ESRS 2 SBM-3§48 a, b.

4. Monitoring process

Adherence to governance and compliance policies is monitored
via the SUSS compliance management system; monitoring is
based on the principles of prevention, detection, and response.
It comprises risk-based analyses, training, internal controls, audits,
structured reporting channels, and defined escalation and sanc-
tion processes.

* Additional audits and compliance due diligence checks are
carried out with reference to the Supplier Code of Conduct.

* With regard to the Whistleblower Policy, the Compliance
Officer ensures that whistleblowers remain capable and
protected.

5. Scope of the policies
The Compliance Management Policy and the Employee Code of
Conduct apply at all SUSS locations around the world and are

directed at all employees, regardless of their role or position with-
in the hierarchy; they also apply in all relevant business relation-
ships along the value chain.

The Supplier Code of Conduct is explicitly aimed at suppliers,
service providers, and contractors and must be observed along
the entire supply chain.

The Whistleblower Policy is aimed at both employees and exter-
nal third parties, and it applies worldwide.

6. Accountable level for the policies

The SUSS Management Board bears overall responsibility for all
governance and compliance policies. The Supervisory Board
monitors whether the policies are appropriate and effective.

The compliance organization, headed by the Compliance Officer,
is responsible forimplementing the policies in operational terms.
The Compliance Officer reports directly to the Management
Board and may be supported by a Compliance Committee, if

necessary.
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7. References to standards
SUSS's governance and compliance policies are based on the
following documents, in particular:

¢ the United Nations Universal Declaration of Human Rights,

e the International Labor Organization's (ILO) Declaration on
Fundamental Principles and Rights at Work,

* the OECD Guidance for Responsible Supply Chains, and

e applicable requirements laid out in national and international
law.

The Supplier Code of Conduct is also based on environmental
and energy management standards such as DIN EN ISO 14001
and ISO 50001

8. Inclusion of stakeholders

The interests of relevant stakeholders—particularly employees,
business partners, customers, investors, and government author-
ities—are taken into account in the materiality assessment. Stake-
holders are included by means of communication, training, con-
tractual obligations, audits, and formalized channels for reporting
and complaints.

e Suppliers are also included by means of audits and
contractual obligations.

e External third parties can submit reports via the whistleblower
system.
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9. Availability of the policies for stakeholders

The core principles of our governance and compliance policies
are publicly available on the SUSS website. We provide supple-
mentary guidelines to target groups as required via appropriate
internal or external channels.

* The Employee Code of Conduct is publicly available on the
SUSS website in the “Company” section under “Sustainability.”

* The Supplier Code of Conduct is publicly accessible in the
“Purchasing and Procurement” section of the SUSS website.

* The Compliance Management Policy is an internal manage-
ment document; key points are included in the Code of
Conduct.

* The Whistleblower Policy is available internally on the intranet;
external reporting channels are publicly accessible.

(ESRS G1-1§9) The reputation of SUSS in the business world is
shaped to a large extent by how we conduct ourselves in our
professional interactions. We firmly believe that ethical and eco-
nomic values are interdependent. As a company, SUSS strives to
treat everyone fairly and to act within the framework of existing
standards.

* Establishing the corporate culture: To establish a corporate
culture, SUSS has clearly defined its basic values and
standards of conduct—in the Code of Conduct and elsewhere.

Managers play a key role by acting as role models and

ensuring that corporate values and principles are practiced in
all aspects of work.

SUSS company policies provide clear guidelines on fighting
corruption and bribery. The Group relies on transparent
business practices and expects its employees to fulfill the
highest ethical standards. The Code of Conduct is based on
internationally recognized anti-corruption standards—in
particular, the principles of transparency, integrity, and fair
competition stipulated by the United Nations.

Refining the corporate culture: We continuously work on
developing our corporate culture, taking into account
feedback provided by internal and external stakeholders.
SUSS strives to promote an open corporate culture in which
employees are encouraged to voice concerns or raise critical
issues. This is also explicitly addressed in the Code of
Conduct.

Fostering the corporate culture: We implement a wide
array of actions to foster our corporate culture, including
training courses on compliance and ethical behavior,
programs dedicated to promoting diversity and inclusion, and
support for employees who do volunteer work.

Evaluating the corporate culture: We use systematic
monitoring and analysis—such as internal reviews, employee
surveys, and documentation on reported violations—to
evaluate our corporate culture.
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(ESRS G1-1 §10 a, c) Our employees and/or third parties (e.g.
suppliers) worldwide can use the following channels to report
possible compliance violations:

* Confidential whistleblower hotline (by phone or email)
* Anonymous whistleblower tool: https://suss.grc-cloud.de/
Meldung?lang=EN

There is a defined and objective process in place for investigating
reports of compliance incidents. All reported violations are system-
atically investigated as part of the CMS and penalized where appro-
priate and necessary. We take all reports made in good faith seri-
ously and conduct a thorough investigation of any actual misconduct.

The Group Reporting Office reviews all reports received. Receipt
of the report is documented, and whistleblowers receive confir-
mation of receipt no later than seven business days after submis-
sion. Users of the whistleblower tool are shown anonymous con-
firmation that their report has been received.

Affected parties will be given the opportunity to respond as soon
as possible. All parties are always presumed innocent until prov-
en otherwise. The Group Reporting Office maintains contact with
the whistleblower and requests further information if necessary.
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The Compliance Officer will conduct an initial assessment based
on risk and then introduce suitable follow-up measures. Confi-
dentiality is maintained throughout the entire process. Information
on the case is only shared on a need-to-know basis. The relevant
works council committee will be informed immediately if the case
requires it. Communication with whistleblowers is always anony-
mous in the whistleblower tool.

To protect whistleblowers from retaliation and harassment in the
workplace, reports are processed in anonymized and generalized
form to the greatest extent possible. The whistleblower will face
no disciplinary action as a result of the report, provided he or she
does not misuse the whistleblower system. SUSS also aims to
protect whistleblowers from negative impacts such as bullying,
public humiliation, or any other forms of retaliation. We determine
on a case-by-case basis which investigative measures are suit-
able, necessary, and appropriate.

We have defined group-wide guidelines for dealing with reports
submitted using the whistleblower hotline. The company's work-
force can access this policy on the intranet. The employees of the
Group Reporting Office do not currently receive any special training.

(ESRS G1-18§10 e) All consequences must be appropriate to the
circumstances, meaning every follow-up action should be suit-
able and necessary. Such actions may include initiating an inter-
nal investigation, referral to a different company function, closing
the case due to a lack of proof, or the required handover to an
authority for further investigation. The whistleblower will receive
a response with an explanation no later than three months after
submission of the report. This type of response may not be pos-
sible in exceptional cases—for example, if providing a response
would compromise ongoing internal investigations or violate the
rights of the people affected.

(ESRS G1-1 §10 g) The SUSS training policy on business ethics
includes annual compliance training, which addresses topics such
as dealing with corruption and bribery. These training courses are
intended for all company employees and are offered as e-learn-
ing modules. In addition to compliance training, which is aimed
atthe entire workforce worldwide, a training system has also been
implemented to provide individual groups of employees with more
targeted and risk-based training. The training content covers all
relevant compliance issues, and most of it is available in five dif-
ferent languages, ensuring maximum reach and coverage.
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(ESRS G1-1 §10 h) Functions that are particularly susceptible to
corruption or bribery include functions that are in direct contact
with external business partners, suppliers, service providers, or
government authorities as part of their daily work and are conse-
quently exposed to an increased risk of corruption and greater
threats to their integrity. This applies in particular to functions in
sales, purchasing, project management, and all roles that make
decisions on or are significantly involved in the selection, award-
ing, or negotiation of orders and contracts.

Disclosure ESRS G1-2 Management of relationships with suppli-
ers in accordance with ESRS 2 MDR-A

SUSS implements the following actions in connection with the
material impacts and risks. The actions are intended to be long-
term and are reviewed and refined at least once a year as part of
strategic and operational planning. To avoid violations of social
standards and to strengthen supplier relationships, sustainability
and social requirements are anchored in contractual agreements
throughout the Group and are regularly reviewed. Fair, transparent
payment practices and long-term partnerships foster trust and
stability. In addition, global supplier assessments and audits con-
tribute to compliance with labor and social standards and bolster
the resilience of the entire supply chain.
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Disclosure ESRS G1-2: Management of relation-
ships with suppliers

(ESRS G1-2 §14) As of the reporting date, SUSS does not have
a formalized policy for preventing late payments to suppliers. Ex-
isting financial and purchasing processes at the operational lev-
el are currently responsible for ensuring compliance with agreed
payment terms. The Group relies on system-based invoice pro-
cessing and transparent communication in the event of possible
payment delays. However, SMEs are not systematically prioritized.

(ESRS G1-2 §15a) When it comes to addressing the risk of social
standards being violated in the supply chain, SUSS takes an ap-
proach geared towards long-term, responsibility-focused suppli-
errelationships. The aim is to establish and cultivate stable part-
nerships with suppliers that guarantee fair working conditions and
comply with recognized social standards in order to prevent or
mitigate risks for the Group and negative impacts for affected
stakeholders. Respect for global human rights is of great impor-
tance to SUSS, and we consider it an essential factor in any suc-
cessful business relationship. We recognize universally applicable
human rights based on the UN Universal Declaration of Human
Rights and assume responsibility for human rights within our
Group and in our supply chain. In our collaboration with suppliers,
we ensure that no human rights are violated or forms of modern
slavery such as child labor or human trafficking are permitted. We
explicitly expect our direct suppliers (Tier 1) to perform their own
due diligence on their direct suppliers (Tier 2) in turn.

(ESRS G1-2 § 15 b) When it comes to selecting new suppliers, we
currently assess the following sustainability criteria:

e Compliance with the Code of Conduct

¢ |SO 14001 (environmental management system) certification

e Tracking and reducing greenhouse gas emissions (scope 1
and 2)

e Appointing a sustainability manager

The criteria are factored into the supplier selection process.
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Initial audits are carried out for potentially critical new suppliers,
and their creditworthiness and compliance are verified before any
orders are placed. With this approach, SUSS is potentially having
a positive impact on reducing human rights violations and envi-
ronmental damage.

SUSS contacts all direct suppliers who might supply materials
that could potentially include conflict minerals and asks them to
fill out a tool-based template to identify and report the smelting
plants used for these minerals. If there are any indications that a
raw material supplier is associated with human rights violations
or environmental pollution, we will respond immediately. SUSS
commits to ensuring that this supplier will carefully check the raw
material supplierin question and, if necessary, remove it from the
supply chain.

SUSS requires its primary suppliers to accept the Supplier Code
of Conduct or confirm that a comparable code is in place. In this
way, SUSS aims to cover at least 65% of its total product-related
invoice volume with an accepted or equivalent code. In addition,
6 potential analyses were carried out at suppliers in the 2025 fi-
nancial year. These analyses evaluate potential new suppliers’
suitability, ability to produce quality, and performance; they also
cover issues of human rights and environmental protection.
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ESRS G1-3 Prevention and detection of corrup-
tion and bribery in accordance with ESRS 2
MDR-A

SUSS implements the following actions in connection with the
material impacts and risks. The actions are intended to be long-
term and are reviewed and refined at least once a year as part of
strategic and operational planning. To ensure compliance with
legal requirements, SUSS has implemented an integrated com-
pliance management system with regular risk analyses through-
out the Group, as well as binding codes of conduct on corruption
prevention, fair competition, export controls, and occupational
health and safety. In addition, SUSS holds mandatory training
courses for all employees worldwide and has implemented an
anonymous whistleblower system for reporting violations. We
continuously monitor the effectiveness of the system with internal
and external audits and structures with clearly defined responsi-
bilities, including the appointment of a Compliance Officer. Struc-
tured processes for sanction and escalation management as well
as comprehensive documentation and control mechanisms
ensure the sustainable implementation of compliance require-

ments.

Disclosure ESRS G1-3: Prevention and detection
of corruption and bribery

(ESRS G1-3 § 18 a) SUSS has defined procedures for preventing,
detecting, and combating allegations or incidents of corruption
and bribery. The Employee Code of Conduct, which applies to all
employees of the SUSS Group worldwide, and the Supplier Code
of Conduct have a preventive effect. In addition, the Group has
installed a corporate governance system that is being continu-
ously refined. The structure of the system has been set outin a
compliance management policy. A globally applicable Whis-
tleblower Policy was also drawn up in German and English. The
Group aims to ensure that all employees take part in mandatory
annual compliance e-learning courses, which also include im-
portant content on corruption and bribery. The internal audit de-
partment plays a central role as an independent body that regu-
larly reviews the appropriateness of, effectiveness of, and
compliance with existing guidelines, processes, and control
mechanisms. The internal audit department conducts risk-based
audits that also cover processes and business areas relevant to
corruption. Any loopholes or violations the department identifies
are documented, addressed, and reported to managementin an
appropriate form. They then follow up and ensure that recom-
mended measures are implemented. Employees in management
roles are expected to act as role models and ensure that the
company principles are communicated and observed. They are
also the first point of contact for employees with legal or ethical
questions. This approach ensures that the relevant guidelines are
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not only accessible, but also that employees understand them,
including how the guidelines impact their day-to-day actions.

(ESRS G1-3 §18 b) The Management Board assumes overall
responsibility for compliance and the compliance management
system (CMS). The Supervisory Board assesses the adequacy
and effectiveness of the system set up by the Management Board.
The CMSis implemented by the central compliance organization,
which is managed by the centrally established Compliance Offi-
cer function. The Compliance Officer reports directly to the Man-
agement Board.

SUSS regularly conducts compliance risk assessments. Specif-
ic groups of employees around the world conduct a risk assess-
ment (including corruption and bribery risks) with a focus on their
local area of activity. The risk assessment takes the form of ques-
tionnaires. An external law firm assists with the risk assessment

and can help evaluate the results of the risk analysis.

A variety of protection mechanisms have been introduced:

The two-person rule is usually applied, which means each doc-
ument is generally signed by two authorized people. Approval
processes are subject to certain approval levels based on defined
value thresholds.
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(ESRS G1-3 §20) The Code of Conduct is made available to all
employees, including members of administrative, management,
and supervisory bodies. It is part of the compliance e-learning
program. Allemployees are required to complete this course and
confirm that they accept the Code of Conduct within the program.

(ESRS G1-3 § 21 a) The Compliance Officer is responsible for
planning, designing, and implementing compliance training for
the workforce. The Compliance Officer explains SUSS'’s expec-
tations regarding compliance, monitors employee participation,
and ensures compliance with legal requirements and the require-
ments of the GCGC. The Compliance Officer/Compliance de-
partmentis supported by other departments as required and can
call in external experts such as lawyers.

The training plan includes an e-learning program for the entire
global workforce as well as targeted training for functions that
could be exposed to an increased compliance risk.

The Code of Conduct is made available to all employees through
e-learning courses, and all employees are required to accept it.

The following table provides details about the training courses
throughout the year.

All employees’

Description worldwide
Coverage of training courses

Total number of people trained 1583
Percentage of at-risk functions covered by training

programs 100%
Training method and duration

E-learning Thour
Frequency

How often is training required? Yearly
Topics covered

Definition of corruption Covered
Bribery and corruption Covered
Typical corruption offenses Covered
Unauthorized advantages Covered

1 Excluding employees on parental leave, employees on long-term sick
leave, and employees who were hired in December of the reporting year.

As of the end of the year, the training completion rate for all em-

ployees in financial year 2025 was 95.7%.

The training programs cover all employees. In the 2025 financial
year,the company began providing additional training in the form
of compliance e-learning programs to employees in functions
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exposed to increased risk. At-risk functions will be declared sep-
arately in the coming reporting year.

(ESRS G1-3 § 21 c) Allmembers of administrative, management,

and supervisory bodies are required to take part in training cours-
es on combating corruption and bribery.

Description Corporate bodies'

Coverage of training courses

Total number of people trained 8

Percentage of at-risk functions covered by training
programs 100%

Training method and duration

E-learning Thour
Frequency
How often is training required? Yearly

Topics covered

Definition of corruption Covered
Bribery and corruption Covered
Typical corruption offenses Covered
Unauthorized advantages Covered

1 Administrative, management, and supervisory bodies.
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Compliance e-learning software records participation in e-learn-
ing programs in order to calculate how many employees and
bodies took part during a given a reporting year.

Disclosure ESRS G1-4: Confirmed incidents of

corruption or bribery
(ESRS G1-4 §24 a)

Incidents of corruption or bribery 2025

Number of convictions for violations of corruption
and bribery regulations 0

Amount of fines for violations of corruption and
bribery regulations €0

Disclosure ESRS G1-4 Corruption and bribery
according to ESRS 2 MDR-T § 80; MDR-M §77)
The following table provides an overview of metrics and objec-
tives related to the topic of corruption and bribery. The objective
was defined on the basis of the results of the materiality assess-
ment. The materiality assessment was carried out on the basis of
dialog with stakeholders (see section ESRS 2 SBM-2).

The target is not based on scientific findings. It has not been ad-
justed since it was defined; consequently, the underlying mea-
surement methods have not been fundamentally changed, either.
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The achievement of targets is systematically reviewed by the rel-
evant departments. The methods of measuring this key figure were
not validated by a body other than the auditor responsible for sus-
tainability reporting. The data points in the following table are an-
nual targets, which is why there are no reference values from
previous periods for any of the key figures. The reference value is
identical to the respective target value for the reporting year.

To date, no analysis of trends or significant changes has been
conducted.

Key figure in Methods, signifi-
relation to material cant assumptions
sustainability and scope of the
aspect key figure

Definitions and descriptions of
the key figure
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Relationship of the key
figure (target value) to the
objective of the key figure

Target

Value
achieved

value 2025 2025

Achieved
performance
compared to the
reference value

Participation rate
for compliance
training related to
corruption and
bribery

Group-wide view; Participation rate is calculated as

data collected with a percentage of all active employ-

assistance of tool ees. This excludes employees on
parental leave, employees on
long-term sick leave, and employ-
ees who were hired in December
of the reporting year.

The content of the training
programs helps SUSS com-
municate relevant issues of
corruption and bribery to
employees and educate
them on these subjects.

100%

95.7%

Target was
missed by

4.3 percentage
points

Disclosure ESRS G1-6: Payment practices

(ESRS G1-6 § 33 a) In the reporting year, it took SUSS an average
of 26.9 days to pay an invoice, starting from the date on which
calculation of the contractual or statutory term of payment began;
this applies to all payments processed via the SAP ERP system.

(ESRS G1-6 § 33 b) The standard payment terms for products
are 60 days net or 14 days with a 3% discount. The standard
payment terms were applied to 72.9% of all payments processed
via the SAP ERP system. The percentage of payments processed
using standard payment terms in the previous period was ad-
justed due to an error that was identified regarding the applica-
tion of the ESRS definition of the key figure. Based on the corre-
spondingly adjusted calculation method, the comparable figure
for the previous year is 70.1%. Standard payment terms did not
differentiate between supplier categories in the 2025 financial
year. Standard payment terms were defined on the basis of con-
ventional industry practices and are described in detail in the
General Terms and Conditions of Purchase. Any other payment
terms are agreed individually with suppliers.

(ESRS G1-6 §33 c) As of December 31, 2025, 1 court case for
late payment is pending.
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(ESRS G1-6 § 33 d) To calculate the information required under
point a), we used the average time it took (in days) to process/pay
invoices issued between January1, 2025, and December 31,
2025. All companies connected to the SAP system were includ-
ed in the calculation.

In addition to the topics and disclosure requirements defined in
the generic ESRS standards, we at SUSS identified customer
satisfaction and product quality as material aspects in the double
materiality assessment. The following disclosures are based on
the ESRS 2 reporting requirements.

Governance

Disclosure in connection with ESRS 2 GOV 1 -
The role of administrative, management and
supervisory bodies

For this information, please refer to the corresponding section
ESRS 2 GOV-1.
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Strategy

Disclosure in connection with ESRS 2 SBM-1
Strategy, business model and value chain

Many of SUSS's customer relationships have lasted for several
decades. These relationships put SUSS in direction connection
with the production processes of the leading chip manufacturers
in the semiconductor industry, and position the tools in interna-
tional cutting-edge research in the field of semiconductor devel-
opment. In this environment, exceptional product quality is not
only a unique selling point; it is also a guarantee of long-term
customer satisfaction.

Consequently, for SUSS, customer satisfaction and product qual-
ity are directly linked; they are the strategic building blocks for
success. For this reason, these topics are grouped together below.

By focusing on innovative solutions and high standards of quali-
ty, SUSS strengthens its customers' trust in the Groups's reliabil-
ity and capacity forinnovation. This is directly reflected in consis-
tent levels of customer loyalty and a positive impact on the entire
business model.

SUSS's customer structure has already been described in section
ESRS 2 SBM-1. SUSS tools are aimed at different sub-markets in
which the Groups's market position can vary greatly. But in every
case, good customer relationships are essential to the Groups's

success.

SUSS builds on lasting customer trust—through integrity, open
communication, and reliability—to ensure long-term customer
loyalty and sustainable success. We enter into long-term, coop-
erative partnerships with suppliers to ensure that all products are
delivered on time and in the highest quality. To ensure specific
yet standardized processes in production, SUSS defines quality
characteristics such as performance criteria and safety features,
and verifies compliance. Motivated, well-trained employees are
a central component of the quality strategy and play a key role in
ensuring product quality. SUSS uses state-of-the-art technolo-
gies, strict quality controls, and optimized production processes
to ensure first-rate quality in its products and services. Continuous
improvement programs and international certifications (such as
ISO 9001 and ISO 14001) confirm our commitment to the highest
standards, bolster customer confidence, and burnish the Groups's
good reputation. Internal audits are carried out as part of the con-
tinuous improvement process. The implementation of individual
processes is assessed on the basis of process performance.

Customer satisfaction and product quality have an impact on the
SUSS value chain as a whole, and they play a particularly import-
antrole in the downstream value chain (i.e. in the context of prod-
uct use). This also extends to the sales approach, with service and
maintenance components increasingly accompanying the sale
of tools.
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The section on ESRS 2 provides an in-depth description of the
disclosures required in ESRS 2, especially those for describing
the mostimportant product and service groups, the markets, the
customer groups, the number of employees, and the legal frame-
works (ESRS 2 SBM-1§40 a i-iv).

Interests and views of stakeholders
Disclosure in connection with ESRS 2 SBM-2
Interests and views of stakeholders

The views of stakeholders—especially those of customers—are of
the utmost importance for the SUSS strategy and business mod-
el. The integrated management system and targeted stakehold-
er surveys have identified and evaluated the expectations, inter-
ests, and views of relevant stakeholders. These surveys serve as
a basis for analyzing the downstream value chain and deliver
valuable insights into the material concerns of our stakeholders.
Ongoing dialogue with customers is crucial to our efforts to in-
crease customer satisfaction over the long term and systemati-

cally optimize our product range.

The most important stakeholder group in connection with product
quality and customer satisfaction is the customers, who primar-
ily consist of companies in the semiconductor industry and re-
search institutes. These customers are of crucial importance for
the company’'s market position and its capacity to develop inno-
vative products and services. Their requirements and feedback
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are incorporated into strategic planning and process optimization
on an ongoing basis.

We are continuously and actively engaged with customers, as
they are one of our central stakeholder groups. These customers
include international companies in the semiconductor industry
as well as research institutes that use SUSS products and ser-
vices in their processes. We also engage with customers in a
structured, organized way via a range of different actions and via
our local sales and service subsidiaries. Some of our most im-
portant tools are customer surveys, such as the “Customer Sat-
isfaction Survey 2025," personal meetings across different levels,
and workshops. The purpose of integrating customers into the
process is to identify specific requirements and expectations at
an early stage and address them in a targeted manner. In partic-
ular, this includes improving product quality, increasing customer
satisfaction, and refining products. These actions are designed
to bolster customer loyalty over the long term and to ensure that
SUSS remains competitive. The results of engagement are sys-
tematically evaluated, and measures for improvement are intro-
duced where necessary.

<

>

o
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Management of impacts, risks and
opportunities

Disclosure related to ESRS 2 SBM-3 Material
impacts, risks, and opportunities and their
interaction with strategy and business model

We identified the following impacts, risks, and opportunities in the

materiality assessment.
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Description IRO Value chain Time frame
Afast-response service and highly reliable troubleshooting lead to a high Positive impacts Downstream value Short term
level of customer satisfaction and loyalty. stemming from chain

business model
Competitive delivery times and/or compliance with promised delivery dates  Positive impacts Downstream value Short term
lead to customer satisfaction. stemming from chain

business model
Fulfilling customer expectations in terms of the quality/reliability/perfor- Positive impacts Downstream value Medium term
mance of a tool ensures high customer satisfaction and loyalty. stemming from chain

business model
Low customer satisfaction leads to lower chances of being awarded a con-  Risk stemming from Downstream value Short term
tract from this customer in the future, as well as lower chances of receiving strategy chain
contracts from other customers, as we will no longer be recommended.
Overall, the result is lower sales/earnings and a worse market situation.
Continuously providing high-quality products and services opens up the op- Opportunity stemming Own business Short term

portunity to positively influence SUSS'’s sales and competitive position as a
result of increased customer loyalty.

from strategy

activities

< > &

Stakeholder surveys in sales and product management were
used to identify positive and negative impacts and serve as a

proxy for the downstream value chains.

The integrated management system is used to continuously mon-
itor and evaluate the potential impacts, risks, and opportunities
associated with customer satisfaction and product quality.

Customer satisfaction and the quality of our products are key as-
pects for long-term growth and success at SUSS. Because these
two issues are inextricably linked, they are always assessed to-
gether. Satisfied customers make a significant contribution to the
development of our business, while high product quality is crucial
for setting ourselves apart from the competition. Consequently,
we consider this a material issue.
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Policies adopted to manage customer
satisfaction and product quality

Disclosure in connection with ESRS 2 MDR-P
Policies adopted to manage customer satisfac-
tion and product quality

(ESRS 2 MDR-P § 65 a-c, f) SUSS uses an integrated manage-
ment system (IMS) manual that combines processes in the areas
of quality, environment, health, and safety.
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Strategies

Policy/description

1. Policy

Manual for the integrated management system (IMS)

2. Objectives and content

The manual serves as a central reference for all employees and helps to ensure that legal requirements, regulatory require-
ments, and customer requirements are systematically fulfilled. It also supports continuous improvements in all areas of the
company and promotes a sustainable and efficient way of working. Objective: The aim is to provide a standardized struc-
ture for the integrated management system that covers quality and environmental requirements in accordance with the ISO
9001, ISO 14001, and ISO 50001 standards. The document serves as a rulebook and reference for all employees, facilitates
internal and external audits, and ensures that the relevant processes, responsibilities, and measures for continuous im-
provement are clearly defined and comprehensible.

3. References to signifi-
cant impacts, risks or
opportunities

By implementing this manual, SUSS is addressing the material impacts, risks, and opportunities described in the disclo-
sures on customer satisfaction and product quality in conjunction with ESRS 2 SBM-3.

4. Monitoring process

Annual external TUV audits as part of the ISO 9001, 14001, and 50001 certifications ensure that the IMS is monitored, as do
ongoing internal quality management audits. The focus here is on central business processes such as purchasing, facility
management, production and logistics, which are assessed in terms of their compliance with SUSS quality requirements
and analyzed for optimization potential.

5. Scope of the policy

This policy applies to all SUSS locations, business units, and processes worldwide. They combine processes that are es-
sential for the company. The uniform structure combines quality requirements (focus: ISO 9001), environmental require-
ments (focus: ISO 14001), and energy management (focus: ISO 50001) in a central overarching system. External partners
and suppliers are excluded, but they are obliged to comply with comparable standards as part of our supplier management.

6. Accountability for the
policy

Top management at SUSS is accountable for the responsibilities in integrated management, defining the context of our ac-
tivities, setting overarching objectives, and supervising the management system. Accountability can be expanded to in-
clude other levels of management; the managers' task here is to ensure that the responsibilities and authorizations for rele-
vant roles within the SUSS Group are assigned, communicated, and understood.

7. References to standards

ISO 9001 certification ISO 14001 certification ISO 50001 certification

8. Inclusion of
stakeholders

Key stakeholders are directly involved in the development of the manual, ensuring that their perspectives are taken into ac-
count. Employees receive regular training, and customers are involved by means of close collaboration and continuous di-
alogue on product quality, including agent interviews with the Senior Vice President Global Sales, Vice President Service,
and Senior Vice President Business Unit ABS. Suppliers must meet certain standards of sustainability and ethics.

9. Availability of the policy
for stakeholders

The manual is made available to all employees on the intranet to ensure that the guidelines and objectives are implement-
ed in all areas of SUSS.
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Actions

Disclosure in connection with ESRS 2 MDR-A
Actions and resources in relation to material
sustainability matters in connection with
customer satisfaction and product quality

(ESRS 1AR2 b in conjunction with ESRS 2 MDR-A § 68 a, c, d)
SUSS implemented a whole host of actions in the 2025 financial
year to ensure high customer satisfaction and product quality.
Central components here include the implementation of proactive
quality controls and targeted customer communication. We make
use of ongoing customer surveys and established complaint
channels, as well as formal tools such as the “Customer Satisfac-
tion Survey 2025" and regular review meetings. These actions
allow us to identify potential problems at an early stage, system-
atically evaluate feedback, and derive appropriate measures for
improvement.

We have defined clear requirements for our suppliers in order to
safeguard quality along the entire value chain. We have a frame-
work agreement in place with all suppliers requiring them to com-
ply with defined quality standards, including a quality management
system in accordance with ISO 9001 or a corresponding imple-
mentation plan. In addition, proof of ISO 14001 certification or
completion of an ESH (Environment, Safety, Health) questionnaire
is mandatory. Ongoing supplier inspections and evaluations help
us ensure that these requirements are met and continuously up-
dated and refined.
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Another key area of action involves reviewing information about
our products and services on an ongoing basis to ensure that it is
accurate and relevant to customers’ needs. We also provide our
employees with regular training to identify potential weak points
during the development phase and prevent design errors. In this
way, we increase the quality of both our products and our services.

In addition to the actions we have implemented to evaluate sup-
pliers, we have an annual supplier evaluation system. We evaluate
our suppliers based on five criteria—quality, logistics, purchasing,
contracts, and sustainability—and develop specific actions to im-
prove supplier performance based on the results of the evaluation.

The actions listed are intended to be long-term and are reviewed
and refined at least once a year as part of strategic and operation-
al planning.

(ESRS 1AR2 b in conjunction with ESRS 2 MDR-A § 68 b) The
actions outlined in ESRS 1 AR2 b in conjunction with ESRS 2
MDR-A §68 a, ¢, d all apply to the downstream value chain and to
customers as stakeholders, with one exception. In addition to cus-
tomers, the actions in connection with ensuring suppliers’ quality
standards also apply to the upstream value chain and to suppliers
as stakeholders.

(ESRS 1 AR2 b in conjunction with ESRS 2 MDR-A § 69) No
significant operational expenditures (OpEXx) or capital expenditures
(CapEx) were incurred in connection with the implementation of
the actions outlined in Disclosure ESRS 1 AR2 b in conjunction
with ESRS 2 MDR-A § 68 a;, ¢ during the reporting period.
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Disclosure in connection with ESRS 2 MDR-T
Tracking effectiveness of policies and actions
through targets in connection with customer
satisfaction and product quality

(ESRS 1AR2 b in conjunction with ESRS 2 MDR-M § 77; ESRS
2 MDR-T §80) We defined the following objective as the focus
of our continuous improvement process and our efforts to ensure
customer satisfaction. This is an annual target, which is why there
are no reference values from previous periods for the key figure.
The reference value is identical to the respective target value for
the reporting year.

Key figure in relation to

material sustainability Methods, significant assumptions and scope
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To date, no analysis of trends or significant changes has been
conducted.

The objective is relative; it refers to the total number of customers
surveyed in connection with service call-outs.

The objective was developed based on the materiality analysis;
it addresses the issues of service quality and customer satisfac-
tion, which were identified as material sustainability aspects. It is
intended to manage the associated material impacts, risks and
opportunities. The materiality assessment was carried out based

Relationship of the key figure (target value)

on dialogue with stakeholders (see section ESRS 2 SBM-2). The
objective has not been adjusted since it was set; accordingly,
there have been no changes to the underlying measurement
methods. The department responsible for these objectives con-
ducts an annual review to assess whether they have been
achieved, or to what extent.

Achieved perfor-
mance compared
to the reference

Target value Value achieved

aspect of the key figure Definitions and descriptions of the key figure  to the objective of the key figure 2025 2025 year

Customer Satisfaction
Index (CSI) Service

Worldwide; The Customer Satisfaction Index (5-star rating) Continuously improving and ensuring customer 85.0% 92.0%
the CSl reflects the quality of service; measures customers’ satisfaction with the ser- satisfaction is essential for enhancing company
all customers who have had a service call-out vice on a scale of 1to 5 stars. growth.

are surveyed using a survey tool

Target exceeded
by 7 percentage
points
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Annex I: Disclosure ESRS 2 IRO-2.56
The following table lists the disclosure requirements that were
complied with based on the double materiality assessment.

Disclosure Requirements Page
ESRS 2 BP-1- General basis for preparation of the sustainability statement 57
ESRS 2 BP-2 - Disclosures in relation to specific circumstances 57
ESRS 2 GOV-1 - The role of the administrative, management and supervisory bodies 59
ESRS 2 GOV-2 - Information provided to and sustainability matters addressed by the undertaking's administrative, management and 62
supervisory bodies

ESRS 2 GOV-3 - Integration of sustainability-related performance in incentive schemes 64
ESRS 2 GOV-4 - Statement on due diligence 66
ESRS 2 GOV-5 - Risk management and internal controls over sustainability reporting 66
ESRS 2 SBM-1 - Strategy, business model and value chain 67
ESRS 2 SBM-2 - Interests and views of stakeholders 71
ESRS 2 SBM-3 - Material impacts, risks and opportunities and their interaction with strategy and business model 73
ESRS 2 IRO-1- Description of the processes to identify and assess material impacts, risks and opportunities 75
ESRS 2 IRO-2 - Disclosure requirements in ESRS covered by the undertaking's sustainability statement 78
ESRS E1 Disclosure related to ESRS 2 GOV-3 - Integration of sustainability-related performance in incentive schemes 64
E1-1 - Transition plan for climate change mitigation 80
ESRS E1 Disclosure related to ESRS 2 SBM-3 - Material impacts, risks and opportunities and their interaction with strategy and business model 82

ESRS E1 Disclosure related to ESRS 2 IRO-1 - Description of the processes to identify and assess material climate-related impacts,
risks and opportunities 75

Continued on the next page
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Continued

Disclosure Requirements Page
ESRS E1-2 - Policies related to climate change mitigation and adaptation 83
ESRS E1-3 - Actions and resources in relation to climate change policies 85
ESRS E1-4 - Targets related to climate change mitigation and adaptation 86
ESRS E1-5 - Energy consumption and mix 88
ESRS E1-6 - Gross scopes 1, 2, 3 and total GHG emissions 90
ESRS S1Disclosure related to ESRS 2 SBM-2 - Interests and views of stakeholders 71

ESRS S1Disclosure related to ESRS 2 SBM-3 - Material impacts, risks and opportunities and their interaction with strategy and business model 105

ESRS S1-1 - Policies related to own workforce 108
ESRS S1-2 - Processes for engaging with own workers and workers' representatives about impacts 112
ESRS S1-3 - Processes to remediate negative impacts and channels for own workers to raise concerns 113

ESRS S1-4 - Taking action on material impacts on own workforce, and approaches to mitigating material risks and pursuing material
opportunities related to own workforce, and effectiveness of those actions 115

ESRS S1-5 - Targets related to managing material negative impacts, advancing positive impacts, and managing material risks

and opportunities 121
ESRS S1-6 - Characteristics of the undertaking’s employees 123
ESRS S1-9 - Diversity metrics 125
ESRS S1-10 - Adequate wages 125
ESRS S1-11 - Social protection 125
ESRS S1-12 - Persons with disabilities 125
ESRS S1-13 - Training and skills development metrics 126
ESRS S1-14 - Health and safety metrics 127

Continued on the next page
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Continued

Disclosure Requirements Page
ESRS S1-15 - Work-life balance metrics 127
ESRS S1-16 - Compensation metrics (pay gap and total compensation) 128
ESRS S1-17 - Incidents, complaints and severe human rights impacts 128
ESRS G1 Disclosure related to ESRS 2 GOV-1 - The role of administrative, management and supervisory bodies 59
ESRS G1 Disclosure related to ESRS 2 IRO-1 - Description of the processes to identify and assess material impacts, risks and opportunities 75
ESRS G1-1- Corporate culture and business conduct policies 131
ESRS G1-2 - Management of relationships with suppliers 136
ESRS G1-3 - Prevention and detection of corruption and bribery 137
ESRS G1-4 - Confirmed incidents of corruption or bribery 139
ESRS G1-6 - Payment practices 140
Entity-specific disclosure: ESRS 2 GOV-1 - The role of the administrative, management and supervisory bodies 141
Entity-specific disclosure: ESRS2 SBM-1 - Strategy, business model and value chain 141
Entity-specific disclosure: ESRS 2 SBM-2 - Interests and views of stakeholders 142
Entity-specific disclosure: ESRS 2 SBM-3 - Material impacts, risks and opportunities and their interaction with strategy and business model 143
Entity-specific disclosure: ESRS 2 MDR-P - Policies adopted to manage customer satisfaction and product quality 144
Entity-specific disclosure: ESRS 2 MDR-A - Actions and resources in relation to customer satisfaction and product quality 145
Entity-specific disclosure: ESRS 2 MDR-T - Targets in relation to customer satisfaction and product quality 146
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Annex lI: Disclosure ESRS 2.56 - EU data

point index

List of data points in cross-cutting and topical standards that de-

rive from other EU legislation

Disclosure requirement and related data point

SFDR reference!
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Pillar 3 reference?

Benchmark Regulation
reference®

EU Climate Law reference*

ESRS 2 GOV-1 Board's gender diversity,
Paragraph21(d)

Indicator number 13 of Table

#1of Annex 1

Commission Delegated
Regulation (EU)
2020/1816 (5), Annex Il

ESRS 2 GOV-1 Percentage of board members who
are independent, Paragraph 21 (e)

Commission Delegated
Regulation (EU) 2020/1816,
Annex I

ESRS 2 GOV-4 Statement on due diligence,
Paragraph 30

Indicator number 10,
Table #3 of Annex 1

ESRS 2 SBM-1 Involvement in activities related to
fossil fuels, Paragraph 40 (d) (i)

Indicator number 4,
Table #1 of Annex 1

Article 449a of Regulation (EU) No 575/2013; Com-
mission Implementing Regulation

(EU) 2022/2453(6), Table 1: Qualitative information
on environmental risk, and Table 2: Qualitative infor-
mation on social risk

Commission
Delegated Regulation (EU)
2020/1816, Annex Il

ESRS 2 SBM-1 Involvement in activities related to
chemical production, Paragraph 40 (d) (ii)

Indicator number 4,
Table #1of Annex 1

Commission Delegated
Regulation (EU) 2020/1816,
Annex I

ESRS 2 SBM-1 Involvement in activities related to
controversial weapons, Paragraph 40 (d) (iii)

Indicator number 4,
Table #1of Annex 1

Delegated Regulation (EU)
2020/1818 (7)), Article12(1)
Delegated Regulation (EU)
2020/1816, Annex Il

Materiality Page
Yes 60
Yes 60
Yes 66
Not material
Not material
Not material

Continued on the next page

150



SUSS Annual Report 2025 Company | Combined Management Report | Consolidated Financial Statements | Notes | Further Information < > o

Continued
Benchmark Regulation
Disclosure requirement and related data point SFDR reference’ Pillar 3 reference? reference? EU Climate Law reference* Materiality Page
ESRS 2 SBM-1 Involvement in activities related to Delegated Regulation (EU) Not material
cultivation and production of tobacco, 2020/1818, Article12(1),
Paragraph 40 (d) (iv) Delegated Regulation (EU)
2020/1816, Annex Il

ESRS E1-1Transition plan to achieve climate Regulation (EU) 2021/1119, Yes 80
neutrality by 2050, Paragraph 14 Article 2(1)
ESRS E1-1 Undertakings excluded from the Article 449a of Regulation (EU) No 575/2013; Com- Delegated Regulation (EU) Not material
Paris-aligned benchmarks, Paragraph16 (g) mission Implementing Regulation (EU) 2022/2453, 2020/1818, Article 12.1(d) to

Template 1: Banking book - Climate change transi-  (g), and Article 12.2

tion risk: Credit quality of exposures by sector, emis-

sions and residual maturity
ESRS E1-4 GHG emission reduction targets, Indicator number 4 Table #2 Article 449a of Regulation (EU) No 575/2013; Com- Delegated Regulation (EU) Yes 87
Paragraph34 of Annex 1 mission Implementing Regulation (EU) 2022/2453, 2020/1818, Article 6

Template 3: Banking book - Climate change transi-

tion risk: Alignment key figures
ESRS E1-5 Energy consumption from fossil sources  Indicator number 5 in Not material
disaggregated by sources (only high climate impact Table #1 of Annex 1and Indi-
sectors), Paragraph 38 cator number 5in

Table #2 of Annex 1

ESRS E1-5 Energy consumption and mix, Indicator number 5 Table #1 Yes 88
Paragraph 37 of Annex 1
ESRS E1-5 Energy intensity associated with activities Indicator number 6 Table #1 Not material

in high climate impact sectors, Paragraphs 40 to 43 of Annex 1

Continued on the next page
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Benchmark Regulation

< > &

Disclosure requirement and related data point SFDR reference’ Pillar 3 reference? reference? EU Climate Law reference* Materiality Page
ESRS E1-6 Gross Scope 1, 2, 3 and total Indicators number1and 2 in  Article 449a Delegated Yes 90
GHG emissions, Paragraph 44 Table #1 Regulation (EU) Regulation (EU)
of Annex 1 No. 575/2013; Commission Implementing Regula-  2020/1818, Article 5(1),

tion (EU) 2022/2453, Template 1: 6 and 8(1)

Banking book - Climate change transition risk:

Credit quality of exposures by sector, emissions and

residual maturity
ESRS E1-6 Gross GHG emissions intensity, Indicator number 3 Table #1  Article 449a of Regulation (EU) No 575/2013; Com- Delegated Yes 90
Paragraphs 53 to 55 of Annex 1 mission Implementing Regulation (EU) 2022/2453, Regulation (EU)

Template 3: Banking book - Climate change transi- 2020/1818, Article 8(1)

tion risk: Alignment parameters
ESRS E1-7 GHG removals and carbon credits Regulation (EU) 2021/1119, Not material
Paragraph 56 Article 2(1)
ESRS E1-9 Exposure of the benchmark portfolio to Delegated Regulation (EU) Not material
climate-related physical risks Paragraph 66 2020/1818, Annex I,

Delegated Regulation (EU)
2020/1816, Annex Il

ESRS E1-9 Disaggregation of monetary amounts by Delegated Regulation (EU) Not material
acute and chronic physical risk, Paragraph 66 (a), 2020/1818, Annex Il, Delegated Regulation (EU)
ESRS E1-9 Location of significant assets at material 2020/1816, Annex Il
physical risk, Paragraph 66 (c).
ESRS E1-9 Breakdown of the carrying value of its real Article 449a of Regulation (EU) No 575/2013; Com- Not material

estate assets by energy-efficiency classes,
Paragraph 67 (c).

mission Implementing Regulation (EU) 2022/2453,
Paragraph 34; Template 2: Banking book - Climate
change transition risk: Loans collateralized by im-
movable property - Energy efficiency of the collateral

Continued on the next page
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Benchmark Regulation

Disclosure requirement and related data point SFDR reference’ Pillar 3 reference? reference? EU Climate Law reference* Materiality Page
ESRS E1-9 Degree of exposure of the portfolio to Commission Not material
climate-related opportunities, Paragraph 69 Delegated Regulation (EU)
2020/1818, Annex Il
ESRS E2-4 Amount of each pollutant listed in Annex  Indicator number 8 Not material
Il of the E-PRTR Regulation (European Pollutant Re-  Table #1 of Annex 1
lease and Transfer Register) emitted to air, water and Indicator number 2
soil, Paragraph 28 Table #2 of Annex 1
Indicator number 1
Table #2 of Annex 1
Indicator number 3
Table #2 of Annex 1
ESRS E3-1Water and marine resources, Paragraph 9 Indicator number 7 Table #2 Not material
of Annex 1
ESRS E3-1 Dedicated policy, Paragraph 13 Indicator number 8 Table #2 Not material
of Annex 1
ESRS E3-1Sustainable oceans and seas, Indicator number 12 in Table Not material
Paragraph 14, #2 of Annex 1
ESRS E3-4 Total volume of water recycled and Indicator number 6.2 Table Not material
eused, Paragraph 28 (c) #2 of Annex 1
ESRS E3-4 Total water consumption in m3 per net Indicator number 6.1 Table Not material
revenue from own operations, Paragraph 29 #2 of Annex 1
ESRS 2 - SBM 3 - E4 Paragraph 16 (a) (i) Indicator number 7 Table #1 Not material
of Annex 1
ESRS 2 - SBM 3 - E4 Paragraph 16 (b) Indicator number 10 Table #2 Not material

of Annex 1

Continued on the next page
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Disclosure requirement and related data point SFDR reference’ Pillar 3 reference? reference? EU Climate Law reference* Materiality Page
ESRS 2 - SBM 3 - E4 Paragraph 16 (c) Indicator number 14 Table #2 Not material
of Annex 1
ESRS E4-2 Sustainable land/agriculture practices or Indicator number 11 Table #2 Not material
policies, Paragraph 24 (b) of Annex 1
ESRS E4-2 Sustainable oceans/seas practices Indicator number 12 Table #2 Not material
or policies, Paragraph 24 (c) of Annex 1
ESRS E4-2 Policies to address deforestation, Indicator number 15 Table #2 Not material
Paragraph 24 (d) of Annex 1
ESRS E5-5 Non-recycled waste, Paragraph 37 (d) Indicator number 13 Table #2 Not material
of Annex 1
ESRS E5-5 Hazardous waste and radioactive waste, Indicator number 9 Table #1 Not material
Paragraph 39 of Annex 1
ESRS 2 SBMS3 - S1Risk of incidents of forced labor,  Indicator number 13 Table #3 Not material
Paragraph 14 (f) of Annex |
ESRS 2 SBMS3 - S1 Risk of incidents of child labor, Indicator number 12 Table #3 Not material
Paragraph 14 (g) of Annex |
ESRS S1-1 Human rights policy commitments, Indicator number 9 Table #3 Yes 111
Paragraph 20 of Annex | and Indicator
number 11 Table #1 of Annex |
ESRS S1-1Due diligence policies on issues ad- Commission Yes 111
dressed by the fundamental International Labor Delegated Regulation (EU)
Organization Conventions 1to 8, Paragraph 21 2020/1816, Annex Il
ESRS S1-1 Processes and measures for preventing  Indicator number 11 Table #3 Yes 111

trafficking in human beings, Paragraph 22

of Annex |

Continued on the next page
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Disclosure requirement and related data point SFDR reference’ Pillar 3 reference? reference? EU Climate Law reference* Materiality Page
ESRS S1-1 Workplace accident prevention policy Indicator number 1Table #3 Yes 111
or management system, Paragraph 23 of Annex |
ESRS S1-3 Grievance/complaints handling mecha-  Indicator number 5 Table #3 Yes 114
nisms, Paragraph 32 (c), Indicator number 5 of Annex |
ESRS S1-14 Number of fatalities and number and rate Indicator number 2 Table #3 Commission Yes 127
of work-related accidents, Paragraph 88 (b) and (c) of Annex | Delegated Regulation (EU)

2020/1816, Annex Il
ESRS S1-14 Number of days lost to injuries, Indicator number 3 Table #3 Yes 127
accidents, fatalities or illness, Paragraph 88 (e) of Annex |
ESRS S1-16 Unadjusted gender pay gap, Indicator number 12 Table #1 Commission Yes 128
Paragraph 97 (a) of Annex | Delegated Regulation (EU)

2020/1816, Annex Il
ESRS S1-16 Excessive CEO pay ratio, Indicator number 8 Table #3 Yes 128
Paragraph 97 (b) of Annex |
ESRS S1-17 Incidents of discrimination, Indicator number 7 Table #3 Yes 128
Paragraph 103 (a) of Annex |
ESRS S1-17 Non-respect of UNGPs on Business Indicator number 10 Table #1 Delegated Regulation (EU) Not material
and Human Rights and OECD guidelines, of Annex | and Indicator 2020/1816,
Paragraph 104 (a) number 14 Table #3 of Annex Il Delegated

Annex | Regulation (EU) 2020/1818,

Art. 12 (1)
ESRS 2 SBM3 - S2 Significant risk of child labor Indikatoren Nr.12 und 13 in Not material
or forced labor in the value chain, Paragraph 11 (b), Anhang | Tabelle 3
ESRS S2-1 Human rights policy commitments, Indicator number 9 Table #3 Yes 129

Paragraph 178

of Annex 1and Indicator
number 11 Table #1 of Annex

Continued on the next page
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Benchmark Regulation

Disclosure requirement and related data point SFDR reference’ Pillar 3 reference? reference? EU Climate Law reference* Materiality Page
ESRS S2-1 Policies related to value chain work- Indicators number 11 and 4 Yes 129
ers, Value Chain Paragraph 182 Table #3 of Annex 1
ESRS S2-1 Non-respect of UNGPs on Business and  Indicator number 10 in Table Delegated Regulation (EU) Not material
Human Rights and OECD guidelines, Paragraph 19 #1 of Annex 1 2020/1816,
Annex Il Delegated
Regulation (EU)
2020/1818, Art. 12 (1)
ESRS S2-1Due diligence policies on issues ad- Delegated Regulation (EU) Yes 129
dressed by the fundamental International Labor 2020/1816 of the
Organization Conventions 1to 8, Paragraph 198 European Commission,
Annex Il
ESRS S2-4 Human rights issues and incidents Indicator number 14 Table #3 Not material
connected to its upstream and downstream value of Annex 1
chain, Paragraph 36
ESRS S3-1Human rights policy commitments, Indicator number 9 Table #3 Not material
Paragraph 16 of Annex 1and Indicator
number 11 Table #1 of Annex 1
ESRS S3-1Non-respect of UNGPs on Business Indicator number 10 Table #1 Delegated Regulation (EU) Not material
and Human Rights and OECD guidelines, of Annex 1 2020/1816, Annex Il
Paragraph 17 Delegated Regulation (EU)
2020/1818, Art. 12 (1)
ESRS S3-4 Human rights issues and incidents, Indicator number 14 Table #3 Not material
Paragraph 36 of Annex 1
ESRS S4-1 Policies related to consumers Indicator number 9 Table #3 Not material

and end-users, Paragraph 16

of Annex 1and Indicator
number 11 Table #1 of Annex 1

Continued on the next page
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Continued
Benchmark Regulation
Disclosure requirement and related data point SFDR reference’ Pillar 3 reference? reference® EU Climate Law reference* Materiality Page
ESRS S4-1 Non-respect of UNGPs on Business Indicator number 10 Table #1 Delegated Regulation (EU) Not material
and Human Rights and OECD guidelines, of Annex 1 2020/1816, Annex Il
Paragraph 17 Delegated Regulation (EU)
2020/1818, Art. 12 (1)
ESRS S4-4 Human rights issues and incidents, Indicator number 14 Table #3 Not material
Paragraph 35 of Annex 1
ESRS G1-1 United Nations Convention against Indicator number 15 Table #3 Not material
Corruption, Paragraph 10 (b) of Annex 1
ESRS G1-1 Protection of whistle-blowers, Indicator number 6 Table #3 Not material
Paragraph 10 (d) of Annex 1
ESRS G1-4 Fines for violation of anti-corruption and  Indicator number 17 Table #3 Delegated Regulation (EU) Yes 139
anti-bribery laws, Paragraph 24 (a) of Annex 1 2020/1816 of the European
Commission, Annex ||
ESRS G1-4 Standards of anti-corruption and Indicator No. 16 in Appendix 1 Yes 139
anti-bribery, Paragraph 24 (b) Table 3

1 Verordnung (EU) 2019/2088 des Europaischen Parlaments und des Rates vom 27. November 2019 liber nachhaltigkeitsbezogene Offenlegungspflichten im Finanzdienstleistungssektor (ABI. L 317 vom 9.12.2019, S.1).

2 Verordnung (EU) Nr. 575/2013 des Europaischen Parlaments und des Rates vom 26. Juni 2013 {iber Aufsichtsanforderungen an Kreditinstitute und Wertpapierfirmen und zur Anderung der Verordnung (EU) Nr. 648/2012 (Eigenmittelverordnung)
(ABI. L176 vom 27.6.2013, S.1).

3 Verordnung (EU) 2016/1011 des Européischen Parlaments und des Rates vom 8. Juni 2016 Uiber Indizes, die bei Finanzinstrumenten und Finanzkontrakten als Referenzwert oder zur Messung der Wertentwicklung eines Investmentfonds verwendet
werden, und zur Anderung der Richtlinien 2008/48/EG und 2014/17/EU sowie der Verordnung (EU) Nr. 596/2014 (ABI. L 171vom 29.6.2016, S.1).

4 Verordnung (EU) 2021/1119 des Europaischen Parlaments und des Rates vom 30. Juni 2021 zur Schaffung des Rahmens fiir die Verwirklichung der Klimaneutralitdt und zur Anderung der Verordnungen (EG) Nr. 401/2009 und (EU) 2018/1999
(,Europaisches Klimagesetz") (ABI. L 243 vom 9.7.2021, S.1).

5 Delegierte Verordnung (EU) 2020/1816 der Kommission vom 17. Juli 2020 zur Ergdanzung der Verordnung (EU) 2016/1011 des Européischen Parlaments und des Rates hinsichtlich der Erlauterung in der Referenzwert-Erklarung, wie Umwelt-,
Sozial- und Governance-Faktoren in den einzelnen Referenzwerten, die zur Verfiigung gestellt und verdffentlicht werden, berticksichtigt werden (ABI. L 406 vom 3.12.2020, S. 1)

6 Durchfiihrungsverordnung (EU) 2022/2453 der Kommission vom 30. November 2022 zur Anderung der in der Durchfiihrungsverordnung (EU) 2021/637 festgelegten technischen Durchfiihrungsstandards im Hinblick auf die Offenlegung der
Umwelt-, Sozial- und Unternehmensfiihrungsrisiken (ABI. L 324 vom 19.12.2022, S.1).

7 Delegierte Verordnung (EU) 2020/1818 der Kommission vom 17. Juli 2020 zur Ergdnzung der Verordnung (EU) 2016/1011 des Européischen Parlaments und des Rates im Hinblick auf Mindeststandards fir EU-Referenzwerte fur den klimabedingten
Wandel und fiir Paris-abgestimmte EU-Referenzwerte (ABI. L 406 vom 3.12.2020, S. 17).

8 Forthe 2025 financial year, SUSS is utilizing a transitional provision set forth in Regulation (EU) 2025/1416 and is applying the ESRS S2 standard only to the limited extent permitted therein.
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